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Manual - 1

The EII‘HCIII&I‘E of
Gujarat Infrastructure Development Board®s

Functions
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The (nsjarsd [nfrastracture Development Board was sef up to Becilitste hisher fow of
funds 1n to mftasknactire seciors, o promote the private secior partcipabion and fo ensare
co-ordination zmong vanous (overmmend asencies o the State of Gujarst This & a
imidpie ofganssabion of i type and s m over-archins body for infrastnschire development
iz Cujarat, ecompasiimg both hard 2a well a3 the soff mbrastroctre secioes. Grgarat
Infrastructare Drvelopment Board itvelf does not develop mfrastructure seriices but act as

GIDE focuies on:

Creerall plamnms

Co-crdimation betvwess vanpus sechor specific departments.

Concession asresnsents which defad] the psk allecstion in a public provate
partnership.

Project preparation by conductme pre feaubility and fassibiliey studies through
reputed consaliants,

Balection of Developers throush infemational competitrie biddine and challengs
raime

Afomitoring progness of projects.

Enilding capacity of Humae resousces and orgamization m mfrastochre ssctor
compatible nith mtematone] standard

Roads, Brndges and By-pansm

Ports {other than Major Porty) 2nd Harbors thereof
Urban Transpostation

Drasna

Water Storage, Water Supply and Semverase Srtem
Irrigation

Land Reclamation

Tousizm Projects

Sohid Waste Marasement
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Information Techrolemy related Projects
Educatica

Health Facilitves

Pabbic Markets

Post Harvest Facilinies

Inland Waterways other than MNahonal Waterways

Fizhenes not bevond termitonial Waters

Developmant of Mmor Mmerals

Gas and Gas works

Logstic Infrastractare and Facibities mcloding Imtegrated Logiste Pak, Mult-
miodal Logstic Park, Inland Comtamer Diepot, Fresght Termanal, Contaimer Fraaght
Station, Ax Fraight Stabon, Arr Cargo Complex, Cold Cham faciley, Warshousa,
Treck Termunalks, Silos and Sack other Infrastrochare.

LETE L §

To partcipation of a pasos I fmancag, cosstruction, manteEnce ad
operation of any project tmespectTe of 16 coat;

To advizz the 3tate Govemment, 3 govermment agency or a specified Govemment
agency on matters of policy m respect of parboipahon in Fuunemg, Construchion,
maisterance and oparation of amy progect;

To lav down prioritias of projects 1o be undertaken by the state Government, 2
Gorvemmend agency or 3 specified Govermment agency;

To corsder the proposal for mdertalons 3 project and the propossd concassion
apreamast subpitad to 1 and to recomemend vtk or vathowt modification or mot
recommend or retam the proposal and proposed concession asresment for
recomssderation of the state Government the Governmert agsecy or s the case
may be sperified (Govermment 3memey,

To ebeit mformation relatme to Natoral and Infernational Fmancial Institution
and o ensure co-operaton of sack mebrunons;

To co-ordisots and mostbor the project imdertaken in tha state.

7T To must i developing concspls of projects by updertalons peefeacihility studhes

ofthe projects.

§ Tounderakes soch projects as may be sntrssted o it o Suste Governmant,
§ To perform such ofher fmehion 35 may be entriated to if by the Stats Government
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(ngarat Infrastrisstime Dievelopment Board (GIDEB) kas besn appointed 25 Apex Anthanty
for the Bpecial Dmoestment Resons in the Sixte of Guwarst under the Gujarad Special
Irvestuent Begion Act - 2009

The fusetions of GIDE a3 3 Investment Aper

& To moaie repulations for development operation and resulatiors of Special
Investrent Famion 3] (BIR ).

&  Toapprove lind nse plan of 51R. and its penpheral aea

# To act as an Apex Authonty mdar Cujarat Special Ievestment Fagion Act 2009
for the development of Special Imresiment Eegion (2) i the Stafe and approve
Development Plan, Tewn Planning Schemas and General Development Control
Resulanion witk respect 1o Special Investment Ramion {5).

* To approve projects vath resard to scomomue activibiss, ovie amenties and
mfratraeture Sl

% To approve infrastroctare projects propossd by Remonal Development Authonty
under Gagarat Infrastrocture Development Act, 1999,

s Toapprove user charges proposed by Begional Development Authoritiss

* To submit proposal to the State Govensment for development opershion and
reculations of SIR=.

# To give directives fo Ragional Development Authomhies on the development of
ElR=.

Caiarnt T L Loiiils | Logistics Parks Policr 2021
(ngaral was ranked the hiphest m the Logshes Exe Across Dhiferent Siates (LEADE)
indes comserutrvely for the thres tomes snd sles ranbed = the “Ackiever™ catesary b
IEADE 202] jndew The mdew s ot sohamsine the frens o mmpeevene lossbics
performance soross stafes whech 3 ssential for improvms the country's trade and
reducine trarsachions cost.

Logatics bas played a key role m maintaming and propelling this growth. Endowed with 2
1,600 loxas long coasthne with | maor and 43 non-majar ports, (wjarat handles 33% of the
country’'s carge amountmg to over 533 milhon metne fons m FY 2022-13. The port led
devalopment b transformed areas wuch a3 Kuich and South Gujarat mio mdusinal hobs
ad has provided employment to many. Gajarat also has a wide network of roads whach
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provides comnectiviey till the Last mile. In addition, severs] figurissic and same chaneine
infrastracture development projects have already been envisased: few of them are suck as
Delli Mwwbai Industria] Corridor (DMIC) and Wsters Dedicated Freight Corridor
(DFC), SIRs, Almedibad Dholers Fxpresmway, Development of Port and Ral
Connectivity Projects ste

To strengthen and mamtan s postion, GIDE has prepared Gugarai Integrated Logstics
and Logistics Park Poliey 2021 and was lamched om 1™ Tuly, 2021 wide Goversment
Raschation Mo, GIDE - Gujarar Iniegrased Logisrics and Logizrics Park Policy 2001 o
boost logistics sactor m the state The Process of grantmg imcentives under the Policy 15
bemng wnderizken b the office of Indwsines Commussioner, while tNDEXTh promotes the
Poliey and s meeminies to mdustry stakeholders and project  development
mplesnentation 15 to be undertaken by Gujarat Ports and Logistics Company Lid

The Stxte Genvernment has et up § Commubiess fo coordinate with vanous stakehalders o
support develsament! enhonrsiment’ iperad stion of lopiatics feilibes m conpimction with
the State Logistics Waster plan vide Government Ressohsion 2o [DE 102021 A01§307-1
dated 17% July, 2021 a3 below

1 State Logistics Coordimation Commitias

2 Gixte Logmties Cell and

3 Ciy Logstics Co-ordmation Commaties
Undss City Lesstics Ce-ordinstion Commaties. 08 computtess fod 08 MJunicipal
Corporaticns honve been sef up. GIDE has initisted the preparation of City Losibies
hipster Flams of 8 DMunssipal Corporstions and State Intesrated Lossstics Master Plan for
(agarat.

The Idand Development Autherity has bees constitted in the State under the
Chairmamship of Hon. Chisf Misister in Angnst 2019 for regulated development of the
islands, in Gujarst, where in CED, GIDB is the Comvense! Mimber Secrstary. Inland
Development Authority is being taked with the dentification and mapping of islinds
alems Gugarat’s coastling and explorms the development potential of islands in the state of
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Crgaral There ase 5 tefal of 144 Talonds m the stete i of ehich 19 jslinds sne idantifed
fior Halistic developoasnt Tha Ishinds of Bat Dwarka, Pirotan_ el Shival Savai ane taken
tp in Phass 1 for Hobistic development.

A Dedal Departments Islands Project Tasks
! ;‘;";‘““““" Pirotan Tiland
S — $ Preparation of Master
1 Tourism Deparimsent Bat Daanla Plan
3 Tourism Depariment ShevalSaqal Gat
Mlsrine Blall Tramins Siall Demand
P _}lin:mhul'Enﬂnr“* Cantra at IT] campus, Asseszmant Survey and

Draria | Detailed Project Raport |

Homble Prome Mhmster, durmg the bunch of P Goti Shaln MNatiosal Master Plan
Insistree om 13tk October, 2011, propossd states to taks the lsad s prepanng imfesvaed
imfresmacture mester plan a3 coordissted way 10 order o pesp the most basefits = ferme
of jobs and zrowth. He alse advised stabes to e modar technology and the mest op-te-
date IT toals to menase mffastrachere project plapine

The key ohyective of PA Gabi Shalkh Mational Alsster Plan Inshabrve s fo ensure bes-
departmerdal coordiation and plannine, sochronmaton and  prontisabon  of
Infrastrisctore. mwprovine ease of deane business and redocine the overall logshes cont

Gujarst Taftmtrochrs Developssest Bowd (GIDB) v agpoisied by 'the Skate
Govenmment 23 the Nodal Agency for implemantms Gati Shakti Cujarat- Intezrated
Monter Plan (GSG-IMP). Cluaf Executroa Officer (CEQ), GIDE a3 the Nodal Officer
rapresmiting Gigjazal in the sxalters relating to ishgration of GEG-IMPF with GE-10P.
GIDE jeistly with BISAGN and modal officens of the departmenty has sndertaken
tegration of mimstroctore mfcomshos and dafa of 1D daperiments and 68 Bowd
Agmcias with PM Gab Shakh Guarat - Integrated Mastar Plan Portal for sireambizng the
infrastracture development process and will also help m acceleration of ervestment along
vith maproving Ease of Domg Busmess
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§0 portals of the stakehalders have been developed by BISAGHN Intesration of 1200+
data layers of infrastroctare sssets relsted has been mapped PO Gati Shakéi Gujarat -
Integrated Mlsvher Flan

Imtagration of promuigatad government and prrvate land reconds, Prrvate Land Acqusition
Module, Government Land Allotment Module, Revenue 712, 8A and Revenne Court
cames with PAl Gab Shakh Guprat — Istegrated Master Plan has been completed.
Automation of 46 infrastructure related NOCs' Permissions Applications and Approval
provessas of the State Government Dispartment b bean complatad.

Pl Gan Shakhy Gugarat was launched by HoaHe O on 6 October 2021 wherem more
than 1,000 parbopants jomed. Also, 5000+ officers of State Govensment have been
tramad for vamg PM Gahi Shakh portal for plasmmg progects and recesving grantmg

necessay MOLs' pamussons.

3 Cati Shakti Gujarst Monitoring Committes Equivaisnr o Emgpowered
Group of Secrataries (EGoS] ] chawed by Cluef Secretary,

1 Te maew the mivgebon comprebesnsivensss, pronfzhon,
optizmsstion and syachrorszation of apphicahion’ approval process and
integrated project plamung process of Stakeholders m P Gat Shakis
Cagarat;

0. For pemodical revew of projects mondored under Project Monttonmg
Group (PMG) projects of GOl m Gugarat for expediting rescleton of
1ssues. and regulatory botilenacks;

b Gat Shakti Cujarat Planning Group [Cgurvalerr m Nepvork Flowng
Group (NPG] chawad by CEQ GIDE

1. For mtegrated plamming of mfestroctore projects, prepare Infegrated

Master Plan and mvestment ready shelf of mfrastroctore projects.
¢, Gati Shakti Cajarat Coordination Cell |Equnalens 1o Tectmrical Support
Llwair (TSUY

i To develop protocols, smidslnes prepars road maps, coordimate for
missration, develop data formats, meta-data requmrements for seambess
implamantation of PM Gati Shaksi Gujarat
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Manual - 2

The Powers and Duties of Officers and Emplovees

(1) Delegation of Administrative Power

(2) GIDB Resolution of CEO Powers
dt.05/06/2023.

(3) GIDB Recruitment Regulation 2005
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Ruad

Delegatian of Admanistrative und
Femanen! Powery

Ciajered Infrestraotee Development Basd
. Block Mo, 18, 8* flao,
Lidyog Bhwan, Gandhinnga
Remalution - GIDP&A Delegurion 2003
O . - MY
l..'fr" fish 2 D"'j-

Scctaan 20 (3] of GID Ac, 1999,

Resplution
In exatcise of the puwer conferred under Section 24 (1) of GID Act, 1999 , the

Baoarl horchy resalve o delegate sdminisintive and finaneisl powers %o the Chief
Brecutive Officer and Merber Secretary of the Board and Officers of the GIDE o spersd
such sum from the Fund of the Fonrd for performance of its functions,

mm%ﬂm-mhmdmﬁl be 4 per the
ERIELE A Mﬂwﬂhmﬂhnﬂmhmmm :

L
L

hhp‘mjmﬂﬂnufhmimmmumﬁuh
ﬂﬂidmhﬂhnltquuinfmﬁmﬂ.

approval
o Chairman, Human Resource Comenitice ( Principal Sccretary, lodesiries and 4 %
Mlineg Dhept. ) constitutesd by Ragulation of the Board,
mpﬁmﬂﬂhhmﬂﬁﬁhhﬂﬂlﬂmmmhg
ApPIpEaton | re-appropristan foem lime B Hme for & purticuler parpose.
hmumhlmu&ﬂnﬂhmdunm:qﬁi inSIrctions o
mesiiotiong bgaed fom fme 1o ﬁnhﬂﬂhmﬁwﬂﬁnhﬁl
afmindsrative iniress
Al the poeens shall be exorcighle wlibin Jimits of adminisrative and foancisl
mﬂuy-ﬂmultﬁmhmdwmhﬂb“hﬂ-m:{um
wumﬂmndpmﬁmmﬂhuﬁﬂ-hm

UiufEmmﬂmm'hmuhndusumuﬁmM exeagisg fll] powms
mmmmhn.mmpmmmummm

Syl 51 =




Ta

powers .

Iﬂ.ﬂhhmmhnhﬂmhwmm“ thewcugh
mmm.hmﬂwnrnrlmdwlmhﬂhﬂ
Papers s ta be routed thorough Dv. Manager ( Accoums |

L1 The powers are fubject 1o and limited 10 Insdget allocation / provisioas.
Ths Executive Committes of the Pased constituied by Regulstion shall be

empowered and sgthonse i wwview, recorwider, increase deetense any powers
delogated by this Resoluson

{Chief Executive il Mermber Secretary,
Giigrat Infrastrucnure Developmant Board

Al merwbers of the Baard
All officess of GIDE

S e W



aml waprgoad

=




“ 12 | Suspeasion of anplayees! | -

& | Sancrion of special pay, -

brolidimy aedcditional chiarze
of equivalerst puse ar higher

9
| empleyvers’alficas

10 | Acceptance of resignstion | —

of enmioyeesofficers
11. | Disciplinary sction and -
_.iw.l-!l

v, 13| Dismissal of craployees || -

Perwer at Sr. No.11,12 snd 13 shall be exercined subject to Following of proper peoceduse as Laid down & the GIDR Serviee Rubes/

| Giugarat Crvil Service Conduet and Disciphine ules .

14, | Sametbon of Toie progmams | —

15, | To deputz officersy’

training, workshug cic.
16. | Ta participate in fale’ whi- ©

u__.lrui.iun.
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sr. | Mure of Powers iy, Uy, General | Chied Executive O ioer
Murager  Manager | Mg
PlA)  (Am)
TF | To apprme [ro-easiully, Gty [ Up e Ra 5000 (Filty Lacs
Bocworal hiviies Mlanslee & (14 siubied il b lscs et Timbniee ( Thin
e, & eefeme parzien o ssecid puect &5 ofher un 8 poer
mesnivtonmimnk.  Alsee,  appmee - = rin delejuiod by BCHooed far
mppomiman of peodsisional, expery, i { reiewing  pooER o
mirvey mpncies sl oweligiber firme S consiliml for & feasibiling
the purposs of e Dodsd & Sasiton e e il e
Popwent el

Budisc snaul o wa wosfa sl dyeinle) wensl, W Fdie il
{lpusey Bsne] dlyeusle wosl, dyadse dellal wadlda wensl wpdes auuils
Ruas sl B3 meue] sn ud] une w A spradlas 250 Ry on naa o 2qe
At tediag s Jaaulee el .0 0u 200000 iy el yuiiiilal wel Sesmall

PFage | 0l 1
Page 20 of 303



wrin dewmigray dasule dildl sanow il 1edl ) el Sl ywmen gun

wifie poioe Lyl wiuomy spens &

B | Mimac of Powirs Dy. Dy Uenenal | Chief Lrecutive Offeer
. | Mmapw | Mumgger | Manager |
! : LIPRA) | () ]

33 | Yo approve pre-fessinby, feasihiley, g 10 e L0 Crowe (0
| Recional, Maviar Flanaiag & F1A phades Crore nrly)  per mshmee
(o, & relesor paymes) W sebanl (Thin povwr s other than &
| sgenckesfomabants.  Alo, approve| B porwr  delopuied by |
| ppaaimimenl of prolaswal, gty Eidoand for  peleming |
ey spencles and selicies firme for payrime) i gowyruling for e |
| the purpols of the Booed & Saactios femaitilipy and offser sudas
T e

lﬂ H‘
AW Deiagiu? daciuiles oilf

wiA,

- elidet faa sealled

wibgl Micleiti poiell -

Wi

sl squapsialiell sasl sibeimnl poup ol vian sf@adl,

sy e

ral afEaime, adlsng.

winet e pona

(1) wepe ddwesl], poandad

(o) ellllane DAww sy, peudlel

(oo widlendl wullnflgla dsolmdla sirine, pusdlel

Page 2of1

Page 21 of 303



Jot responsibilities and deseription of the officers.

&
Gujarat lnlrastructure Development Board Services
Classifieation and Recruitmend
{ Greneral ) Regulations , 2005
&

Recruitment Regulations

{ Approved in the 2nd Human Resource
Committee Meeting held on 16/8/2005)

Gajarat Infrastructu're Development Boaid
Block No.i8, Sth floor, Udvog Bhavan.
Landhinapar
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T cofinuite with 1! depurteasnt aboys dctins plan / Five year ploe of CATIR and
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Lo dnalimi bist cnnl e miimine: al) popaseiy ¢ agerda nobes submined ts 5L Bor

kvl responmibility partaining 1o Moyset Cevelomaent. Wadset. planmpy,
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Mutier peyacding rules 1o be Somuiakad under (D Ael U gpapeg
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litven eginding Warld Dsdk T4 Prespozialy s ADE popesal

WU W i s Bevvebany of the gl FIREANE commettnge, Mumet fisono L
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Frv ik all netivn b iomoseni GIDE s Mt s irversaogaal gl
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Jisky pesponsibelities gad deseription of Si. Minager (Sector Offeiaty)

i

3

%)

(3}

(&)

{7

L]

™

Pianning for the development of nfrasniches projects with, Private secis
Pariicipation (FSP) s [dlloibed abciors)  Job inclodes prebminary siuidien o
reseaich activities or peapecl identificaloon o be comiod sul for dse. paurmaese of
flarning,

T propard a gleedl ol poojosy eml propagases of e ame. o andesiake o)
e zmany basie study and fesearch solvitbes for il £ daine.

To wndoriake fapbiliy ¢ pro-fewidbably il mommmie  or any Gk udy
nekading follvwies sejivities,

I'reparation of Tenms 0f Referonce

To propeie the dutsiled popossl lof appiovsl of dhe ooy B thi pbisisseon of
B J Boand

To wnvite RFP from s enpaneilod consultants, e, kation of the same, sward of
the stedy inchading proparation of agrecments, conduct meeting of Ebaerieg
couminities, b e mamibe of the commitiee sl athon taken on the dechim
tiken Fy the committes.

T teber ol pecegeany action for compleison of the suly,

T co-ondinste with the comcemed depormnsent For the projeet develagped for PSP,
mmﬂtdﬂmhﬂmﬂ ur be submiated w0 the EC / Boad song with the deafi
concessn agreemneni | comultaiion with the= Deparrment 1o nq}.}r‘ COETCNE

o tht agregement proposcd by the Gall f Agenay,

To creriee ihe bididing proceise ndemikes by the Dept  Uesd 32200y far the
wrderiion of develope:.

To manilr the implamentstion of te project and perisdical repoing o e
Hoand ¢ B Inchuchng designimg of vanous soals for monitnenn

T move propowds | fles bo pecover the development cost of the project from
developer / Govi. szency and also io take necessary action w0 meeover ihe charpes
ta Se churmod uneder gretion 13 of the Act

Ta wndetaks prelimbnacy. beale dudy o bpose the privee soor pangiption
in- shove profecis i ko design policy puideline. sectar reforme. 0 supgest
wmendment in present policy. prepamtion of model concesson spreements
regiksiory fameaork oo, To wke all necessary scilon (iom peeparanon ol such
proposals; sppeovaks from variois - awikorics, schoision o e Ooand eo.
atfination with the concernnd der. pic | To be done i hoaset

To pugged e gronsdian plan-priject speeilie  palles spuviile aod oondimsc

for the dmpiementing such plas with concomed of ler,
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Planming for the dovelopmest of [afmruonse poojects with Privase secior
Paticigaden (PSF) in (allotied sectars),  Job includes preliminary shodies or
rescarch sctivities for projec ientificudon o be camied out far the purpose of
jlanning,

To prepane o shell of oject and pioritization of the ame. To underake all
necwssary batic study and resenrch activisies fr tha tame.

T undentake fesibility / pre-feaaibility / techon-ccononde ¢ or any oither sty
nclalim fallowiag acinqites

Peeparaiion o Temu of Relenmen,

la jrepie the detuled propaal for approval of the study for the sutemsssion of
EC 1 Foand,

'@ imviiz RFF fo the empenelicd consudtasts, evaluation of the same, swaid o
ihe study including preperstion of Egrecmeas, combact meciiny of slecring

COmIilce. M prepne miises of the comreniites and action tker, an te docise
ke by the conemines

1o wahe 8t ecesapry ssimm (i complution of the sudy.

10 co-aedinalz witkh the concemed depmraneni fr the project devalopad oy PEF,

8o prepane detarled rapassl 1o be sebmined 1o the EC / Board along with the dosfy

EENCTIaN agreament in contelimion with the Depsounent 1o piopare comments
ot < impeenien peopesed by the QoG Asency.

I'n ovemee the hicding proeedses imdenakes by tha Dept. | Gonn, apgeney fsi i
st evumim il devidigan

e monitor the bnplomeniation of the prajet and penodical reporing o il
Baard /E.C Inchiding designing of various wols for Mg,

To move praposils ¢ files 1w rocover e development cost of the st i

devetoper [ Govt. agency and alwo w0 take mecessary action ta recover the churges
w0 be cleimed under sertbss 37 of the Asi

To underake preluminey, base sy to emprove e privale sciodr paticipaia
mlhmwujm;u.mdrﬁppﬂiwﬂdﬁn,rmmhmmuml
amnendmed in prevent polisy, pepsraiion of model eoncatilan ngreements,
regulutory framework sl To take all nocessary asticn from preparsl.on of gech
proposals, sppeoval from verioss suhonities, submission 1o the Boprd eo-
nﬂﬂﬂdﬂnmlwmmﬂuhﬁqrmm.

T4 -mﬂ:mmdwupm-pfqnapnﬂﬂ:rmymﬁ: awed eo-oydimase
for the implementing such plan wills concerned olficer.

Ta p::f'mr- the fanctions crarusied by CEg
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Tor precpaie Agwsiinl Plans of = GIDE every your as per the Budgss provisiom and subny
tae samnie Boer dlv sppeorval of il Bosnd, asd b oedermbing all seivi b fos prepeintion of
Arnayal Ploms inchiuding és-ordimation with S official; dad Haisan with Govsraing)
Cetparmwnie’ speneies.

Ta g e At [Flan - ERETY yiu - licl':l.u:lq lui.wty laid sy fow i el planming ol
GO aned mwaniforing therend

T wleacly oo ihe Briancie] dad eyl seliesvements © progices on Az
Maneiag amd deise nonBocing sysdein (o s same

To emikhici ||:|l-EI|r|g{ mﬂ'l'llr'llllrﬂrr il :I:nl:rtm-l‘llpﬂl.'.tﬂ'ﬁh'l lion wimgrisian ediitn
arsl meniiewiE ol Amusd Flanming wel Action Plas

Ta pogpare Arcieil Ropore il tlee Boand ander seetion P ol GID Ao, 1 #HE  wibms e
st i ilee (gl Trm Jﬁnl-vq! aiul hw.prﬂ]n! 1 saenee nb e Dlisoermaienl i bavdag
B Srela beckalatung.

Corespanidesee willi the S Ceverisent Deparirseni neganlmg Masiming and
Memitaciie

Over all pespoasibifies mlﬂ witlh or insslemial v preparsiog dad naaniiie- g o
Ainal Mlan and acteon jilas, inclading Aamul rogaite under seetion Mool (AU Acy i

I'o fumecting o Pebbie Informnnon Offiesr under BT A 3004
T funsctiot g Lasison olfiror for State bayinistive Assembly wirk and goaskion.

Tive wouk o responsibdities asmigned by the CED
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e all esponsibalines W prepare and inpleimens the Annusl Plan of Marceting snd
evargin Ak s o,

T peepaae Jeslmres of the propect, dstail oa concessions and fmancial strucharmg of
[T egis mﬂ’h"“'nﬂ i Eﬂdm.ﬂ-‘ﬂfﬂﬂ'ﬂ'm Jmndl digsermnaie the same
dhercipps’ vestors and 4ot upon the reaponse of them '

Urver all sesponsibibhies on the oves! planned by GIDA

I' pian ped implomet shse promotional stivites lie sondusting seminas, vk diope,
partigipution in fales oo,

T devslop, upgrads and mameain the Resourcs Ceetrn develapied by GIDS, Including

se-onknution with (OG A grucies Besonrch Insti’ s .smin, obisiy Herature fom dies
amd segniban supply sad procureniesd af the samz,

Fialinig of Intewaiovul ropute srpanization ! pibilishens uod jiroces e il
raynsines, peiodcals for resowce centre. Procere infbastruclere celwied D e
widilably ghobally

v pweprare @ gmidielinee or memberdhip sed use of Ressuos Cemre.

fu prépare sad pobilish Mews Lziter { b moibly ) under the sctiviny af Rrsome U apme
ainl lieibvities avnpceriad thesmwdih o paidenal (hemm

T ver up Bl ranic Liyary, prepartion of MIS sl GIS und procurenesd of 1]
b dlamcey requared for seiting wp of the same,

T pre=tiane computer hardware, soltwure ood periphesals for i sy

Swste adimenisliation inchuding trouble shooting , maimtenanes ard uwp Eadition of
it gl maintain a dead stock register ol tae oquipoenn.

T prepare-and implemest imedas plamieg
T foneticon as Assistaist Public Informates Ofcer psder BT Acr 2005

Chverall respossibilities conmocied with and ine dental w Morketag, prosnotioe , sy
slministmiEon inchding resnvice ceire 4 I

Work i gred by thye U330 - GIDB
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T prepane and implenert the e gulations under segtioo 35 02 (u) of GID
Az, 1P mepmrchin Rransaciem of hisress o e ol

To pregure regulations of ihe Board regandaiy constitutivn of Exscusive
Commities of the Boord and implecnent the sore

Tir ervopdimsle with conoertod olCeer lor apescn o (o he sabmited o
Exeoutive Conniies: sml Faeo pesting. i

T msmie pgende naie & chi Beasd’ BC imembers, omend moetings of FCY P,

prepaation of imimiles, nuiteis regandig approval snd circulstion of miniss,
To prepes acton tken repot for each ECY Bosod rsebmes
Fir pressare review e fiw each BCY Mot miseags

Vs szt Cioneral Mamager js ilmifieg wsil propasation of rubes udar 10
At |10 and mafter relaal o GITD A 1908

Muticrs sasiaed by CFO
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+ Prepacation of the Bd gt aod Kafsen with tie i LHIvEr e for robrusing the

Peovisions and subsussem of prapasal and ol reited convissndence
reguning hudpel .

T fusciina he drawing oo disbursing pilice;
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GUIARAT INFRASTRUCTURE DEVELPMENT BOARD
SERVICES CLASSIFICATION AND RECRUIFMENT
(GENERAL) REGULATIONS, .

. Sheet ditle, e I=

In exercise ol the powers confierred by = Sub section (2) of
Sectron 16 of the Guprar Infrastucture Development Act,
|99, Cruparal  Infrastruciure  Development Board  hereby
imakes the following regulations, namely:-

A. These regulations may be called the Gujnrat Infrastructure
Development  Board  Services Classification aind
Recruitmen| (Ceneral) Regulations, 20[',5.’

B. These regulanons will come into foree ot once,

L. These regulanons shall apply fo every whole time
clnpiovee of the Board; Provided that employecs undi
speciflic ugreement or wrrangement shall not be governed
by these regulations or shall be govemed by them only
sulyect 1o such special terms, condiions or stipulations a5
may be provided gor by such agreement or arrangement.

2. Delnitions:-

t) In these Regvlations, unless the context otherwise requlres

(n) "Board” mesns the “Cujarat [nfrastructure
Development Board,

() "Human  Resource Committee " means  the
Commiitee of the Gujamt Inlrastuciure

Development Board set up by the Regolation.

10



na

g b~

(e} 'E‘hmt Executive means the Chief Executive of the
Board and in relation 10 any power exercisable by
him includes aay officer authorized by lim 1o
exercise his powers and function.

(d} “Apparinting .l‘.tl.ilihl.!l‘ilj-'" menns e phority
empowered (o make appomiment under these
eplations

} “Employee” means any person who halds o post
under the Board, other than a casual emploves. a
member of the work charged establishment, a
person paid form contingencies and includes an:
person whose services are temporssily placed at
the disposal of the Central Government. Sinte
Ciovernment, Government undertakine or o local
or other suthaority.

(0 “Government™ means the Government of Gujud.

(g) "Service” means any service under the Gujari
Infrastructure  Development Board ineluded in
regulabion ~ 3 of these rules.

(h) “Scheduled Caste” means such Casle races or tribes
or parts of groups within such caste, races or
ribes ar are deemed to be scheduled casler in
relation 1o the State of Gujarat unider Article 341
of the Constitution of India,
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(0 Scheduled Tribes™ mesns stzh tvhes o ezl
Conunanities or parts of groups within such il

' or ibal communities as sre doemed [ he
schiedulbed mibes in relanon o the State of Ciuparat
windder A viiele 342 of the Constitution of India,

W “Socially and  Educctionally Backward  Class”
medns such caste, classes and groups a5 we
determined by the State Government s Socially
and  Educationally  Backward  Class by
Government Resolution, Labour, Social Welfare
anl Tribal Developmenst Department N BCR |
VOTE ¢ 13734-H dued 1-2-1978,

11} Words and expressions not defined bt used in
these regulations have the same mesning assigned o them
i the relevant regulations of State Governmen:

i fes - T [nlrastrucinre

Development Hourd.

Ihe Services of Gwarat Infrastructure Development
Roard empli yees shall be elassified as under -

(a) Class — 1: Employees working in the Pay Sca'e of R
S00D snd above,

(b} Class — 11:  Employees working in the Pay - Scale of
Rs. 0500 - 10300 and above but below the
pay — scale of Rs. 8O00-13500,

(c) Class —TH  Employees working in the Pay Scale of

Rs. 3050-75-3950-80-8590 and above bui
below the pay scale of Re. 6500- 10500,
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(d) Class-IV Emplovecs woriang In the Pay-Scale of Rs
T550-3200 and above b below the pav-
scale of Rs: 3050-4594).

Mte:- The Boasil, Human K source Commitiee an
the nuthority duly empowered in this vehall
may revise this classification from lime 1o
nme a and when required |

4.  Phygleal fitness :-

Subject 1o the proviston of Service Regulations, 2003 of
the Gujaral Infrastucture Development Board no person shall
be appointed 1o any service or post, if he has “miled to pass such
medical test of physical fimess, a5 may be preserthed by the
Hoard. Provided that where on appointment 15 made by
presmotion or transfer of a person alneady 1n service, no medwesl

test shall ordmanly be requeired

5. Lvidence of Good Character i-

:‘mqnppmrmmm 10 any service or post. otherwise then by
prometion or by transfer of a person already in service, shall be
subjeet 1o the production of such evidence of good churacter as
muy reguired by the Board.

6. Conditions as o Citizenship of India -

Subject to the provisions of these regulations, no person
shall be appormted to any service or post unless he w a
citizen of India -
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1] i pres 5

1) Subject 1o the provision of these regulations, no person

shall be appoinied o any service or post, unless he
possessed the qualification, if any, preseribed in the
rules relating w the recruitment 1o such service or post
(hercinafier referred w0 a8 “the  prescribed
qualifica 1ons").

Where  the prescribed  qualification  include o
qualificatien as to age limit the appointing suthority
may relax the age limit in favour of candidates
belonging to the Scheduled Castes, Scheduled tribes
ant Socially and Educationally Backward Class to the
fullowing exteni, that is to say:-

i

(a) I the case ol & service or pest in the Uujara
Intrastracture Board Service in respect of which
the prescribed age lumil dose not exceed fony
yedrs, the age limit may be relaxed 1o the extent ol

five years,

(b) In the case of service or post in the Gujara
Infrzstriscture Board Service in respect of which
the preseribed age limit exceeds 40 years but does
ot exceed 42 years, th age hmit may be relaxed
to 45 vears,

(€} In the case ol service or post In the Gujarat
Infrastructure Development Board Service o
respect of which the preseribed age limit exceeds
42 years, the apge limit may be relaxed o the
extent of thres vears:
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I m any case it s consdered cssential by the
AppoIning authonity 1 appomt v any post 4 candute
who his crossed the age himit preseribed for the
servece O post of i the coge of any post o candidme
possessing  the preseribed  qualification be  no
aviulable and it is considered by the appointing
authority that it is necessary 10 appoint to sich post a
cancidate who does not possess the prescribed
qualifications, the appointing authonty shall  pet
appoint fuch candsdate o any such post except With
lhe previous approval of the Human Resource
Commitiee where such approval is sought  the
appointimg cuthority shall stete fully the reasoas for
nvakang the appoiniment.

IT Tor the purposes of recruitmem o anyv posi,
apphcations for appointment to such post are invited
by means of a notification or adveruysement
published m a newspaper or in any other manner
than save as otherwise provided in such nonficaton
or advertisement, the question whether a candidae
spphying for such post has crossed the age limit
prescribed for such post shall be determined with
reference to the first day of the month immedintely
iollowing tve manth in which a period of ninety days
from the date of the first pubhcation of the
notification adveitisement or as the case may be
advertisement expires and sccordingly a candidate
shall be deemed 1o have crossed the age limit if he
has attained that age liml before the aforesaid firsy
day of the month,

i
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(51 Notwithstanding anvthing to the comtrary, conisingd
w any regulations fur the time being in dorce relating
o the recruitment o any sesvice o) post the wpper
#ge limit for the purposes of recruitment prescribedd
i such rules shall not apply 0 o candidale whe 1
wlready 1n Board Service as a regular empioyee i
continuously for the period of six months and was
within the nge limil preseribed for the post a1 the
time of his first appointment in Board's Seevice,

Provided tha such upper age limit shall apply Lo such
candidate in 2 case where recruitment 1o o POSt or service
15 done tarough competilive examination or by direct
seleehon for which éxperience has not been prescribed s
one of the qualification for such post.

B. A i [ and _ service in G il
f L s i B

th ANl appoittment 1o any service or post included in (e
service of the Board shall be made oy the Hoard or by

an guthority duly empowered in that bebalf by the
Board either:-

(a) DBy direct reciitment o
(b) By promotion from lower cadre or

(e) By deputation from State Government / Boards /
Corporation, @ ban ofed chbrgslsd [y ile

(@) By ‘vay of shert term conmract basis.
{"f'“ 'm_..
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From amonpst the persons salis ying the conditions
preseribed i these regulations and other regulations, if
any, relating 1o Tecruitment to such Service or post

Notwithstanding  anything contained in  these
repulations or any regulations or orders relaling (0
recruitment 1o any service or post included in the Gujarat
Infrastructure Development Board Services, of and when
the services and pasts reserved for the Scheduled Castes
and Scheduled Tribes in appeintment by promotion are not
{illed up even after three rocruitment occasions for the
rensons of non-availability of chgible persons satisfying
the munimum expericnoe In scrvice o post requisite for
appointment by promotion laid down in these regulanons
or orders relating to recruitment or tots] non availability of
Scheduled Castes and Scheduled Trbes i the feeder
services or posts, he Human Resource Comvmitiee  duly
empowered in that hehalf, shall make cppomtment even
agmingt the service or posl meant for appointment by
promaoticn either :

(2) On the result of personal mterview held foo
the purpoge, or

: (h) By direct selecnion,

irrespective of whether or not the recruitment regulations

B e B R

prescribed for the service or post provide for appomntrient by
direct selection,

{if) Where i any regulations or orders relatng fo

recruitment 1o any service or post. some proportion for
appointment by direct selection is laid down, the
appaintmeént made under clause (i) above against the
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(4}

{iv]

iv)

L

service or post meant for appointment by promotion
shall be treated a5 in nddition 1o the propartion lard
down for appointment by direct selection in such
regulations or orders and the semiority of guch
ppointees shall be fixed on the same basis as the
seniocity of otlers,

Where m any regulations or orders relating 1o
recruitment (o any service or posl, some proportion for
appointment by direc! selection has not been made, the
appointment under clause (i) above, shall resorted g
only afler preseribing the qualifications a5 (o age,
educational qualifications and sxperience  wherever
NEcEssary even by issuing executive orders -

Provided that the qualifications regarding age it and
educational qualificatinns shall not be lower -han those
prescribed for angtogous service or post in the Gujare
tnfrastruceure Development Board Services

Whete in any reguistions or orders relating 10
TECruMment o any service or post, the provigion for
appomiment by dirker selection has not been made, the
sentorily of persons dappointed under clausc (i) above
shall be fixed on the basis of contin udus date o joining
the appointment.

The corresponding number of services and posts
reserved for the Scheduled Castes and Scheduled Tribes
i appomtments by prometion  for  which  the
appointments are resorted 10 inder clause {1} above,
shall be treated as utilized and diminished from the
backlog in promotion for the ahove categones.
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9. Period of Probation :-

Not-withstandmg snytoing contained o the “elevant
reculptions relating 1o the recraitment 10 any serviee o
post (neluded in the Gujaral Infrastructure Development
Board Service, 1 candidate appomtad 10 any serviee or
post i Gujarat Infrastructure Board hy duec sclection
shall be on probation foc a period up to one year. Afier the
original probationary period or subsequently extended
probationary penod, as the case’ may be the Chief
Executive Officer shall issuc an order 10 the employee in
writing eithur ¢xtending the period of probaton or
termunating his service

Provided that the appmnting autharity may, if it thinks fi
in any case, extend the penod of probation for n lfimther
period pot exceeding ahe year.

1. Procedure (or recruitments:-

(A) Procedure for Direct recruitment:-

When recruitment 1o any post mentionsd in recrutment
regulaftions is to be made by direct recruitment, the Doard

shall invite applications by publishing an advertisernent in a5 pind s &

i on MNotice Boards of the Board as
considered necessary by the Chief Executive officer
specifying the qualifications required to be possessed by the
candidate and the number of vacapcies likely to be filled 1n
after considenng 1w following aspeces:-
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) Number of vacmcies wihich are viscoadl ool
likely o anse within one vear on accouni ol
retirement,

(b)  Specify the number of vacaneies reserved for
candidates belonging wo the Scheduled Cagies.
Scheduled  Tribes  Socially, Educationally
hackward classed, ph ysically  nandicappesd
and women.

(e} The particulars reparding cailres, grades, pav-
scales efe. in respect of the DS,

Frevious consent of emplover:-

Any upplicabon for appointment 1o g post i the Roard
scrvice made by o candadate, whe 15 already working m
cmployment  of the  Goverment ol Gujarmt or the
Liovemment of any other State or the Central Government or
4 local authority or a Corporation owned by any such
Levvernmeni shall be rejecied, if 1t has been made without the
carsent of the employer

Explanation:-

T

i cuse of an applicant emploved under the Covernment of
any other State or Central Government the consent of sych
Govemmenl or Corporation shull be presumed i the
appomnting authority is satisfied from the endorsement of the
officer forwarding the application or otherwise thar the
application has been made in accordunce with the rules made
by the Government organization concemned.
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The committee will eonsider all applications and :-

)

{H)

(iif)

Where a qualifying elimination . test for
recrnitment 15 prescribed  onder the
regulations or atherwise held such test for the
candidates who possess the  requisite
qualifications and are eligible for the post
according {0 the provisions laid down in such
regulation,

Where no quoahifying elimination test is
presenbed, arrange personal mierviews ol the
candidale as ehgible for appointment of the
post and the suitability of the candidates
called for ir the interview shall be' defermined
by the Parsonnel Commiltee having regard 1o
personality.  extre  curncular  acuvity,
educational qualification, ArEvigs
cxperience, general knowledge ete. having
regard to the requirements of the post
Coicerned,

The Selection Commitice may al jIs
discretion, invite more experts (o assisl
aclection Commitiee at the mterviews, The
experts 30 present may take part n the
deliberation of the Selection Committee.

Afler completion ol the elimination test or the mterview |, the
Selection Commuttee shall prepare a select list and a waiting
list ard forward it to the Chief Executive Officer |
recommend advance increments lo any of the candidate o
candidates giving reasons thereofl
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T (1) A e by fon :

(&)

{h)

(€]

(i)

(1)

Every such appointment in respect of posts created on
the stall saucture of the Board shall be flled in afia
aking approval of the Human Resource Commitiee.

In muking an appointment © any post by promotion,
the appointing authority 1asy supercede a employee /
officer who is apparently not fit to discharge the duties
and responsibilities of the post and where appointment
s hkely w affect adversely the efficiency of work
assigned 10 that post,

In making an appointment to any post by promotion,
the appointing authority may, consider the professional
qualification useful in disclusging / performing duties
of a post to which he is o be promoted, give due weigh

+ age m addimon to sermiority and merit

Minimum experience in service or post reguired Tor
promaotion:-

where in any  repulstions or orders relating 10
fecnmime il or promolion 0 any service or post
ncluded in the regulation of Gujarat Infrastructure
Development Board Services, the possession ol
expesience in lower service or post for a specified
period 15 not preseribed as a condition precedent 1o
promotion to & higher service or post, the following
provision {a) to (e} shall apply-

14
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(2} No peson shall be promoted for a lower post m
Cless 11| service to a higher post in the sanw
service unless he has experience of fwe veis o the
post from which hie is (o be promoted. 5

(b} No person shall be promoted fiom Class- 11 seevice
1o Class-Il service, unless he has an experience of
2 dpwe vears in Class-1U service from which he 15 o

be promaoted.

(¢) Mo person shall be promoteu rbm Chass-1! service
lo Clags-1 service unless he has experience of three
years in Class-11 servicd froms which he Is w be
ool el

'd) No Person shall be promoted from g lower post m
("lass-l service to the higher post i the same
service unless he has an experience of three voars
i the post from which he is o he promited

Provided that where an appoining authorily s
sutisfied thal a person having an capencnce
specified in claase (a)(b)(c)(d) or as the case may
be (&) is not availatile for promotion and that it is m
the public interest to fill up the post or service by
promotion of a person having expencnce for a
lesser period, it may for reasons 10 be record=d m
wriling promote such person who has expenence
for a period not less than two thirds of the penod
specificd in clanse (a)(b){c)dd) or (&) which
apphes 1o him.

(2} The appomtment to any post made by promotion shall be
on lemporary basis for one vear. After completion of one
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(4)

vear, the periormance of the employee / officer will he
weviewed and (f the perfbrmance of the emplayee / officer
v found satistaetory, his promotion to the post will he
made tegila and in case of odherwise, he will be reveriod

i bus errgingd post holding prior 1o his promotion

Where the recruitment to any of the posts mentioned i1 the
fectuilment regulations, s to be made by promotion form
whweer grwie or cadre, the Administrative Section al the
Bawedd shinll turmigh the followi~g " 2mils to the Prowmetion
Lot -

) Phe details of existing VECHICY OF VUCINCIes exlgl
or Lkely to anse

(b} The paniculars of the person or persons who 1n
Lhe apinion of the Board sre fit tor promotion i 4
TAGEINCY OF vacancios

te)  Furmish o seniodty lisi of employees /| officers
chigible to be considered for PrOWONoN s thi:
who are considered unfit for sunh e
together with (Ll particulars of service. including
educational qualifications and other qualifications
and upso-date confidential reports of ail such
persons, staling reasons for their promotion o
super sesston or exclusion or inclusion mn the
seiect hist, a2 the case may be,

The commitiee shall consider the: proposal submined by
the Administrative Section of the Board and:
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Consider the clums of all employees / officers in the
light of their recond of service and recommendations of the
Board.

Reconamend the names of employee + Officer and prepare
a final sclect st in order of semority and performeance of
employees / officers 'who in its opinion, are fit for
promotion 0 the higher grade / post or cadre of the
Ciujarat Infrastructure Development Board services. to the
Chief Executive Officer,

(Y Hy Deputation:-

Every such appoiniment shall be made for fixed period from
the Central Government ;' State Government or from any
other Board after petting the approval from the Board of
Dhirectars / Goveming Body or Chiel Executive Officer as
case may be.

{iv) Contractual Appointment

(#) The long term Contractimal Appointment may be given
for the period as may be decided by the HR Committee
against the vacant post approved in the stafl structure.

Provided that Procuring expert services in the field of
Infrastructure s rnecessary for the objective of
organtzation HR Committee may approved long term
C@ﬁﬂwwmnvmmﬂtﬂuut
aval .
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(b}  The person given Contractual Appointment may be
designaicd  appropriately by CEO  for sake of
administrative convenience,

(e} The remunerzton for Contractual Appointmen shall b
a5 decided from tme w tme or 45 per the =ms of
contrict. The other terms of contract shall be as decided
by the CEQ — GIDA,

11 Zassing of examination after appointment, :-

A person on appoiniment 1o any service or post under
Board shall be required 10 pass an examination in Hindi and in
Chyarat and such other examination as may be preseribed by
the regulations weade in that behalf

12.Confirmution on a post :-

Appointing authority may confirm the emplovec on the
satisfactory completion of probation period.

13.Disqualification for enlisting support :-

Any endeavor on the part of & candidate for service or of any
relation of the candidate 2 enlist support by direct or indirect
methods for his spplication for appointment w Board Service or
for promotion for higher appointment shall be held to disqualify
the candidate for the appointment or pramotion.
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4. Appintment by refaxation of Regulations :-

Nomwithstanding anything contamexd in these Regulations. the
Board may in the interest of public service-

{f} Make an ﬂp[:n:_u'“nlm_a‘:nr o any Service ar pst
by a method other tian that prescribed under
these rezulations, or

(i) Relax ony of the mrovesions of (hese
regulpiions:

Frovided that ne such appointment or relaxation under clause
(1] or {11} above shall be made except 1 consultation with the
Humar Resource Committee as the case may be.

| 5. Madifica i the lis:-

The Human Resouree Committee reserves 1o seli he igh
w modify, delete or amend any or all of these Regulations o
orders issued there under and 1o pive effect o such modification
or amendment o7 deletion from such date as it may deem fit

I 6.Hepeal and saving:-

i) Any provisions or regulations prescribed fin any,

recraitment i the services of Board here before are
herehy repealed.

(i) Such repeal shall not affect any action wken or the
things done under the regulations so repealed.

(i) Services of existing emplovees shall deemed to be in
secarcance with these regulations.
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Crujaral fnfrovractare Deveinpment Board
Hegulation For the Recroatment of ihe by, Geoeral Mansper

; Iw exorvie bl the powers conlered by Scbv-secticen | 2] of section B of the Gl
frasirnciare Development Act, 1999 G infrasricnss Development Roard henshs
bished e filhowns egulations o prenads for regulaiing the recrisment i the s of
[ Chetemal Mismagar

S it el Plp These Repuilmicms ey b6 oealled “ile D Sewel

CHTIIT OO W Mamager Recratimoe fegpelakons, 2005
{2), This shall come o foeed Fom i duie ol Esso
jintic3ana,
¢ Appoiniment 1My Appoimtmes o (e Post ol Dy, General Mamager shali he
' imnda by

i3l Prowwbon ol a pesen ol prved menie and eificiosey rom
mmony i pereis

I Have woded o bess sian ) yeai nocadne i S
Mol sinigs
PFrovided shat where the sppoinsicg guibangy 10 aatisiie
Mt & porsen baveng (e esposlance speciliad in glooss (o)
above i i availssle for promotion azsd et b necesesy
i e el ol Shi- Bl 4 5] oq o st by promeeies
FvEn ul & peril hayig expersncs e g leuier pemiod, G
imay, for visons W b veceded in writing pronwse sach
pEranm wlin e l.'l.Fl.'T'l'.E!: ol & |-,;-m,||] il ol fissia
Elurs toar tleind of IJ'FE]'I'E'I'IIDII apecilbnd m cloime (ui dbova

OR

ith By deputation of & persor Baviep qualificstions and
experiance mailable wo the post

(8104
fe)  On fixel contract. of s permon having qualification and
experience migsble o be post,

I Hﬂml:!: Sevretary,
Ciugurst Infrastructors Development Board
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Coisjarnt Dntrasiruciure Develapoaent Board
Hegulatisn for tho Revreitaent of e 57, Munngar (Sector officials:

v excecree o ihe powers conlermed by Sub-soetion (2) of seetion 2 o e Giagaias
lnfrasmuciare Develepment Act, 1999 Cujsrsf b fresbmctse Development Boied Kershv
mitkets dla frllowlag regulations o peovide fioe reilicing e recrultmenn (o e st el
S, Mlannze

Alwil Mile and
AT T

A pipaim e

Rectilmment by
diigct pel=oliag

A1 These Repultioss mey be caliod the % Manayer

Recruitoweni Regulsions, 2004

2y This shall comne B Torest from ahe dais of jmue

putiticutioa,

1 Appoinieiz on e Post of Sr. Manager shal' b mache

13}

hy;
Fromotion of & persoe of proved marit and edlacicncy
inem wmang the Penila

Have woiked aot less than 3 years in the Dry, Mlaijaey
I Secww officials jemdre.

Proveded thot wheze the Eppoinbng suthonity i sareiiag
hat & person kaving the experience Epecifiog in eliies (o}
Bluowve 15 oot avalishie for premsstian wsl el 5 necesiary
i hae weres af te Board 1o G up-w posl by romotion
ovien of & perna) iaving expanience Vor 5 loaser period, i
ey, lur feasoas i be necomded o Wi, o sl
eian who possessen experience of o patiad of nol beg
thaw iwe ikind of thwr peviod apecified i clause (1) gbove

i 14

by By dopatation ef g

Emnu faviag yualificsions
exfrericrace mntabile i & pad,

LML

) On fined conwract, of & persan bavisy, qualificstmns an

el

ERpomEhi siuable 1 ihe podar,

(5]
By Dyl sueraibim =

o be cligihie for appointment by dmet seloction i the
P of Sengor Manaper & oundidae ghalf lve Guboveing
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I msmianl
saalification  for
it eelostfon '
Dleniuuble
panbificsem  lor
et rogrus|Fmen
Dhinhiahile
ExpIErLeE i
wtmelar Tkl

e

Vel pemil
TR
lmieeview of the

el ulsin

(1]

&)

1}

Possass a [egree or aqoivalent in Englescning oo
! Managemens, / Coqwetes of aay sl sproaliced
Degree with stleast higher secand clmn fton recagmized
Uriversaty o eepute] Dnstinueion

Compeder literacy is misl, person musi bave sileasi
koowledpe of windows and  Mare  Soft  effice
uppleatsms.

Fiowlakie of Qe Kl snd Enatigh s eoenisl

Degroe in Law

Hawe 1 vepm sxpenience i tarimbas field

Mot wgee thiis 35 v .
Privvided the opyer nse Timal may be relased b G ol s

candidete wha = already m oservice of the Deand i

pecon anac sath the provisdn of the Gajeral Infmncue
Levelapiiiein  Baanl  Fogloyes  Clsilicalae aml
recruitmenl | Genmpl 7 Resilavons. 260 @ soonded
Fresme B 1o Lo,

,ﬂ.mﬂph_h will e kepl on prohalion (TTRY '|1r.ﬂn-| 7 paie

yeiar, @n eospletnn of the propaumen perisl gabmlsconly

the conidnlate wall bo appainied on o pod Sk b b

sl

A candidaty q:lpumlud whall kave 1 url‘l-m;.m aseh traEag

i oy b2 preseribiadeby e Bonad G G n diae

T appointmies | of o candidate thall bo msde only oif the
reaall af elwmnation fest or peseonal interview held for
ifris

Memnlas Seceetary
Chidari lifragtnstioos Devoliyuiscnt Maand
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Gajarat Infrastrucivre Developmest Begrd
Regutation lor the Recouloment of the Sr. Mlamiger

b wnpreme of the poscrs confierned By Sab-accaion () of wation 26 al 1k Ulajania
bidiasinmiin o Develepencin Ac, 199 Gugera Infrustracture Developmen | Bourd herahy
makes the fallowiny vegulstone o provide (o regudaring the wenment 1o the pos ol
A Mumayer,

I Slwwi ke pmd (10 Thess Regulosions may be callerl she S Mesiagar

LamTeneeine Recrwtaimt Regulations,
111 This shall come imo foice Oom e deg of bl
prldicsign
4 Bpywntkien CI Appoimimeni on e P off 54 hamayer ghall e jmsl
b,

i Proneisan s o pergon of pooved e oot e fieiemy
fim gy e gensams ¢

I Have vorkid an ke i Vyran waihe Dy, Miahaper
. g

Prowiled tha where the appoinking sidhoniy i smdiod
et it i having e expenonie spocifiod i claea fa
- shovee in b availalsle for pansdion snd o 1 necesmen,
w1 witeren o e Boart 10 £l ap o post by presein
even ol § pericn heving expensnce for 4 Jomser el i
sy, for resmos w0 b focorded W, promcle el
PasoR Wi priivessen eapetience ol b period oF nai legs
than L therd of (e period spocifiod n close (1) above

i OR

i By deposaion of 3 pereon Bevang qualilic s s
mxpirienre 3 itable o the poat

L]
1) O fived eonwant, of o porsen laving qualifications s
Enpm et guetibl b il i

UR
i By Direet reeridmend

¥ Heeralvieenl by T be elgibvle top sppointnend by direct sslsctioe W jie
die st nnl=etion ros ol Beinki Mnnager a canclidaie sl | v ol oy -
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yunhibization o
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Lhesipatite
ENPerEnLE i
wimiilar el
AgE

Prubusisgn pened

Triiming

Emerview af 1l
canlideig

1

%)

fed

Possess & Degee or equivelem - Feanornics
Managerien ¢« Commerce: Planming [ Accouns ot any
ARl wpesia lioedd Divgine waik dtheast hilser scrand &,
Fioan peeeneeiaed §miversivy of feputed [namtition |
Computer liberacy L menl person must have atbeis
kmowledge  of  windows  asd  Mign S0l olfieg
apphizsoms P

Kaoledpe ol Gusarti, Hindi and English s csoond

hepres o Law
Hive ¥ years expensence wn clmilar figld.

Mot rae than 38 veus

Frovidied thet igper age Timit may be relased i livas af
camlidate who & already (o serviee of e Boasd in
iecordance with dw provision of the Gujane linf-antmchie
Development  Boaed  Employees  Chassifieation  and
ertoe | General 1 Regulutions. 205 s sumnded
lroen tione o tise, L

A candafate will be ket on provation fric i period of e
vear, an completon of the probstion period ssminzsaril
{20 candidate will be appoinsed oo Une post foc which he =
selocied.

A candidute apointed shall heve 10 undergs such rasing
i may be preseeibed by the Board from time o tise
Thie appaintmen of 8 camdediie sl be mads anly an ihe
vedull of elimination st ar personal interview held for

Member Boeresary,
Gujam: Infrusirsctarne Bevelopiment Beard
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Shuent vitle dind

Gt farat Infrastraerire Developosol Besrd
Fegubstion fer s Reeruftment of the Dy, Manager {Secior ofdicials)

bnexopcise of e powens cosdorned by Suibi-section {1) of scction 26 nf the Crijarms
Infresmaure Dovelopment Act, 1999 Gujami Talfrstrectare Devalopment Board bershy
ww ihe following egubiicns o peovide Gor segulating e recrsituent i e post of

¢, lainager,

comiiepoEment

hpnoinaiaend

Eegruitmant
diecet sefsction

| menstani
Chunlificstiom
direct sleciion

lisarable
i | (st oy

by

fia

foy

ditear mentitirinl

Dezmrabile
Fxpmnence
el mlesinon

Age

for

i1} These Regulstions may be cellod the Dy. ‘Manaper -
Sector officials - Reeruitment Regubmions, 20047

(7 Twis shadl oere mio force fram dle daie of jwiss
pubilic atian.

(1] Appointmeit on the Post of Dy, Marager gl be made

i mither by

(2} Hy depastion of o pesscn laving qualScatsons and
experience preseridd b cliuse 4 oo Govt, depanimes
:}iud!fﬂﬂuqum olher appnprime lodee

i Om fked comiract, of a person laving gualiBesibon and
expeiciee suilable o e et

el
e e e decividmn @

To be cleglie B mppomewent by diren sledion o ghe
post of Dy, Masnper o condidaie shll bave Blliismg

fa)  emeess 8 Degros o oquivelent n  Bagiccenng
Leanocnic e MiapgomontComumerce with otlenyl lepher
second cliss from recopmized Duiversity of oeputad
Instibution

(i Cormputer liveracy is must, pewon st beve o lewr
lmowhalge of Windows end  Mioosell  Odfice

mpplications.
2} Krowiodgs of Chajaran, Hinds and English s essseial,
Diesirse i |ow

e ) yenrs expencne o the aimilar feld

(n} Pt mndne fhan 30 years of age

Page 55 of 303

3



L

11

Probaman Porml
Traming
bmerview o ihe
il elaie

Provided thai uppee spe liralk sad be relaaed s Tabour of
& candsdate who is abmsdy in serviee of the Boand o
eccurdare walh the grovisioa of he CGumon Infrasrecmes
Development  Bowd, Clissificwtion e
Rocruttimers (Geenersl] Regulsions, 300, ax amended
EET TR S T T

A candidate apecmbed Wil ke wept on protalen for o
period of i yoar On coinpleisos of e prabmian peod
sbisls ctisbly 1he condidite will be appolined si e poi
lar winch be 1k sriacidd

A eamdidave sppoinsed sivall hevea po usdergo s irnming
s Y be pregenbsesd by e Bonrd from time & time

Thee ppmsniene of & codllaie shall be pade oy on e
resadl of o oelumiesieny des o geeesome] pbesdios el s
i purppes by E-zl-mmn Comminee dod of apposling
nuthormy

A friher Scamaory,
Cinipenm Nivlraatnatme Do elapasii B

Page 56 of 303

A5

CUCORCCOCOQONNPEOLDIDAPPEODTN " e oot

F



.'I

Gasfart Tufyastrmctun Devebapmen! Baard
Bugubation fiv the Recritanent ol ihe Dy, Munsger (F&4)
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|atrasiriciae Development Act, 199 Gigem ki Dhevclopmicn) Boird hrob

makow ihw Infowing regdations 1o Brovide foe repudming fhe recEmes b e juil o

These Ritgulasions sy be caliod e v Manspr (PiLA)
Recrudment Regelaisons,

Uig slall  come intn  faged fmm the daw ol BbaEE
|'\l||l'||l|'.HII'l'|

Appiintment on the Past of Dy, Mlanager | A shall b
sade pither by s

By Proraian of o paen of proved mert and wiliciensy
Irom smuny Big peiaces

Hove workel not Jess than 3 Feirs on e pom af A
Mirger

Provvided thel where the Eppointioyg suthoity iv suisified
that & peisau hsvieg the expenence spesificdd oo el (5
Al |8 fol wyailhdes bor proaretion sl il is secess iy
i® 12 mieres of the Board w fili Ui & pual by peomotion
e ol & Perens having e peienes for o lesse pEnail i
iy, Tor fessocn 1 bi rocarded in WTHIRY, el sngli
Pz who parseies cxperience af 1 peetiaild of nasl e
thavs vees dwed of Wha perosd specified elnwe a) shave.

oR

Dy depeistion of & pemon having quadifieativn  amd

Epetience  proncribed in  cliuse Ka) fom Govl
! Bousd [ Corporston o fom oelher

ﬁl-‘lllwl:ﬂdlu

On Mﬂmdthlﬂgwlﬁumn an

experiaoe elalie 1o (he post,

m £l -

By dimoct vecrulirme

To bet cligibbe ks appoimesent by dwrout seboction 1o e
et of Dy, Msnager (PRA) & condidas hafl v
Kol lerwrimy sl .
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Experince
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Peasesg 1 Degee wr equivilend in 2oy discipline sith
atleast higher woond clasy from mecognined Linree sy or
vepitod Tastubion,

Wit popsess Toal Gendune Depdnems i Hustas Resosos
Mamagement | Persorns! M. nagement

Cospiter Eigmoy 15 (rumsi, porsm owil have o6 jeast
lwhedge of Windows ond  Mxvosalt  Office
appicaliong

Tonoratbieiae of Gagarntd, Hine snd English s essential

Degres in Las

lave 3 yeur's of expenence In amilpr Fald

« Mot neope thim M years of sge

Prervicled thut upprer age Temit may be rolaxed W v nf
& candidlale who {s alroady i dervice ef the Poand in
secopdance wilh the provision of the Clusjrar Indrsitnecise
Develepinerd Bosrd  Employees  Clessificebion and
feciwitmesi (Crenenil) lspibwions. 2908w amended
{rom 1inae 1o TEns

A & miidnic appedneed i1l be kepl or prolutine for o
peerind of one year. O conpietion o1 the probalrm e
satinfaciorily the candidaie will be appotnted on the poy
for whsich i selecnet

A candidate mppoimted sl have m undengo sunh reiniong
5 may be presoribed by tho Beand leem tee o dms

Tha appaintmeat of & condidete shall e made only on the
remtt of & elimlombon tost or personal interview el T
this purpose by Selection Commulice and o appiting
partharity

g mber becromry.
Chujurnt Infimsiractery Duielopisins Boad
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Cmjarat Infrastruvinre Develapmwst Baard
Regulntion for the Beeruitment of the Dy. Mansger {Secretarial)

Iivexettise of the powery confrred by Subsscetion (7) of section 26 of the Gujarat
Inframuenice Developeen: Act, 1050 Gujerar Tnfiasruceare Development Boasd [k
smales the fullowing regulntions 10 provide for segubamng e recraitment w0 the pos: of

Dy, Murager {Sacicancisl)

I Shan vitls gpd ih Thew Repdaions mey be called the Dy. ‘Menagei
CATUERCTI | {Sacstarial) h:lwmaqrdrﬁn.,”
(2] This shall coine inlo force From the dele o famie
publicugion.
Appointment U Appoimement oii the Pas of Dy, Mumdm (Sezreurial)
Bl be miawe 2jsher by,

(£~

. By Promorion of & person of proved mert und ulticivie
bratn amomyg ife persnis -

b Have worked pot less (s Y yeats om the powt of A
Manage: and ieving knowlodge of sacratarial fienctiona,

Provided it whees the ippointing sulbonty 5 sanistied
tliat & person loing the experlence specified in chige (2
ahove 15 nod avadlshie for promotion snd that is necesminy
I thee wtenns of dhe Bonnd b Bl Wji & post by jwomision
svem) 14 i perso huwing #yperienee l g hesser peniod, )i
ey, Joi-Tessam ia be pecorded i wrinng prisote wach
PoTkon who possesses wsperienee of o penod ol #il Jee
Ehan two thed of e peripd apecified in wislige (aj 1]
whoyr

a1

(hi By deputstien of & peition having qualifications pnd
mepersence preseribed in claess 4 fivm Gov. dopartements
¢ hoiee! S Corparation or from wther & propoinie bsdics.
OR

el Un fixed contract, of o porson beving qualaficatian sng
Txpemience suibble 1o e put,

LHE

(¢} By direcs recrultmeem,
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qualilication for
diroct ecawimant
Demnible

Faperionce lar
i selestian

I Pwbation Mol

§  Training

10 Iniervies f the

[}

To be eligible for spprautiment by dimect seboction (o fhe
post of Ty Menager (S.oneimnial) = cmlicam shall havy
ol

Powiees & degree or squivalent m any dircpie with
shiast igher second clane from recogiizedd Lnmversity or
wepuied  laetingion apd Post  Craclusen Chplisn
Manapenaent

Computer libocacy m owist. person roans have i jeast
knpwledye  of  Windowr  mdd  Microsoft  Offiee
appliealons,

Knowhodge of Gugaratl, Hendi and Erglish is eszeiial

Papres hi Luw
Have 5 venr's of expetheoe o simily fokd.

et mowe (han W0 yenrs of nge,

[ it vppes ppe Tt may be sl b lavisn ol
o cunililate whiv i glresely o Bervige of ilw Hosd =
accordance witlh tha peovision ol the Chuaimi bl e
Developmest lloamd  Fanployecs Clesiticavon ol
Recrubment ((feseral] Rogulnipme, 2005, a5 amender
fiit e b v

A candidnle appoinsed will be kel oo probation far 4
perind of ona year. Un complesan of the pobation period
patisiacionily the candidale ofil be appoimad v Ui post
for which he i selected.

A ennclidate spyoinsed shall beve o usderso such traiin ¢
a5 mary b prescribod by the Boacd Frlin time 12 dme

Thas nppointrseni of o candalaie ehall be made by an the
result of & elinunation ks or pesonnl inbeeview Feld o
this papose by Sclection Comreitice and o appouding
muthoaity,

: bember Secroiary,
Cribneat Infrastrichure Deveko et Beand
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Geujurat Infrastrusiore Develnposd Basird
Wegirnilus fer the Bisruitinemt ol e Ay, Mlahapes (Acouonis)

b e ol the pow s vanfgrd by Sulv-section (2} o sectio M of'tle Gogai
Pridrsrcne Develapmens Acr, 1990 Liijmrnt wfeastrarteg Dirviopaen) Bodnd ereiw
iwibes, e folhimg fepulasions w posdde fie ogsliing tha recruRmen; o e sl ol
I3 Manager tAccomnt)

Sy vl wid
Lol nceimen

QTR

oo eolegisag
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£2)

iy
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(]

fell

Thest  Ropibitinng Y b golled theo Dy, Maiage
LAccoinrsl Recuilmeis Hepslations, :

Thin shall osme ine e ro ihe dae o |sae
Jumiculios,

Anpaintzaent an the Post of Dy, Marviger | Avcuimia) slud|
Iwt mimale gither by,

Iy Promswan of o peeson of oo niees) aned oiffcencs
lelem grinmy the porsons

i workal ot Iess than 3 Fears o (he pos ol A
Mg

nppoaiEng auiboniy i sabisfed
that a petsor having the sxperiesce wpecifiad (1 clouse ()
above fa g wvatlubde lor promedian and i I BeTedsary
1 e intered il i Bowd o G up 4 post by pismotion
eveul bl 3 person having experiaace fioe 8 lesser el i3
i reatons 16 be recaadod i writhlg, promme sk
Perian Wi iy expeiance af g perlonl o mof fees
thaie be Shied -af the peusod Kpecified i clgse ol 11§
ulmig.

(K,

By deputsbiosi of & persan laving qualifications arsf
Expencics prescribed in clanes 4 from Gowi ibaprariceniin
Ihmrt'ummwrm:quniundh-_

?h{lﬁnitm-:. of o perran bavieyg qualificstion wid
exparience mitable ko the pogt

O

Hy dkereri reerilement,

lo be slighle for appmintment by dirst selaction i (e

pout of Dy, Maneger (Accausin) & erdlidung sl hyvg
Tonlinwiing ;
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Denmable
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il pecl reEnnmEn

Deswahls

Expoifewee [0
ilie ot s=leniim

Age

{*ra bt bom P >d

Tiaming

Insernew af the
cimdidale

Pomoes o Mestee degres o equivalent in Commere il
albeast ligher second class trom cecogndzed Umiversin of
pipted lasrintion.

Compaier [Rerscy & omusl; person st heve ol boadd
kmowdedpe  of Windows ad  Migosall - oifiee
applications’

Knowladge ol Giajaratd, Windi o Englind is cosema).

Diegree m Lane
Have 3 yeoss af expetience in g umalar frehil

Mot e fhan 0 seam ol age

Peovided thne epper age Limit may ke relaved i Gevoor ul
o cmdilen wha & already in senice of the oard m
accondancd witl (he provisen -of the Gumpan bimauees
Developuresy Bowd,  Eimplowees Clusificogion sl
Becowitmant (Cevrral] Begulatiors. X0, us nmended
freniin tane @ pirme

A eandidate sppointed will be kapl on peobaiion for a
perind of ae year, On eormletion al' 14 prokation peried
salmdnsierily the camfidate wall bo appaisted on the pos!
lizr whiils hevis pelectind

A corddidule apponeled shall hove (o wderge weh Tmmmg
ax may be prapcribed by the Boaid froem fima o e

The appoimiment of & candicate shall be made va'y on the

resull afl & sliminalion e o perional inerview held le
Hein purpeee by Selsefion Cammittes aml o sppoiating
suthority

Mo Secielary,
Ciujorat Infoastuchne Developaent Fard
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Uujars] lefrasirocure Development Bosrd
Hegutazion for the Reeruitment of the Ayt Manrger (Sywirin)

Sl bide ead i1
SEHTINEN EiELeLL
21

Appsriman i

fah

(k)

1

Hecrminsial by
direet anlection

I ammimig] fal
Dhighfications [
irevs selectian

ihi

Dusirshie
Experisice [
dircey selecnion
r"-i'l.:

These Begulstions may be ealled the Ass Mgz
{Svuens ) Recruitment Regulatioen, 2004

This shall come inlo force from B dsto of issic
publicasiun

Appolatnrmt o't Post of Asa, Manage: (Systems) shalt
B maile sitver by

By depsnaticn of & person having qualitiestions snd
eaperience proieribed m eluse 4 from Gove. departments
{Board | Comemtion or frem other approprias: bodics.

]

U lixod conibewct, of & pomon heviey geelilicabon sml
enpericEse puaisle b i juisl

IE,

By dizeyy reciisyen

To be sliyible lar sppenimen by diseet selection o the
Pl o Asal Managesr [Sviteus) o cusdiclsie ssall e
Tollowmy

BE. Electroacs of BE Compaters fium pogm ax
Lltiveraity or mipused Insiibution.

hmradidge of Gujaruti, Hindd aouf Ensdish is cxsential.
Hove 3 year'y ol expevience In s simil faid,

fe0d mane e 30 yeary of ave.

Provided than wpper age Tnnt may be selaed i fvour of
& candudate wis in already in service of the Moo i
dceordance winh the provishon of the Guajra Infmernetre

Bosrd.  Employees {lmssifiestion and
Recroitpeny (Genenlt Re_ulabioos, 2003, a1 snended
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A candidsiee sppomed will by ke on pookssio for s
petiod el ane vesr. O compéama of the prokation peod
smtilwinnly the candulate will be appowiied on the post
finr swibicly be (i selecred

A cosdicne nppaimizd shall s i andengs el Caning
m mhp‘rﬂd‘l’bﬂ by he Hadri feovim it im 0me,

The appaintmeal of & candidate slall s moake ondy on tha

el af = chimbnatban e or pemomil oo oy bkl fed
ikle peirpenie hy Sedeotion Commitiee and or appaomimg

ity

Mewbeer 52 peiank
. sl lofrasirnee Devchopsmel Baupd
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Regihilion for e Bierulimont of e Assi, Manager (Resowrer C o

S i o 0lse pwiw o o erred by Sd-setion | 33 of secvicn T o By & sl
Infimsivaringe Developmi Ao, 995 Usgjarat Infrasaciure Development B heretiy
fbken b pliowing cepulaiims (6 prcn'icke lor segialuting) i rocruinment s 1 [ |
bl Mlairagser | Riasovire: Ueriker §

B2y Jalbe ol
i e

I Appolsiaegi]

BTSN ETEITHT o ] HT!
v geletion

4 Exscunal
Checalificnficm. i
direes selesibon

Esperionce i

diroct selection. |

il
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il

[[iN]
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il

{gh

These Hegulstions may b called il Asm Adanags
I Resnorca Cemer) Rocnuiiment Regisdationy, 200

This shall come imo loper fiom i dae of s
rilshicuE

Appomtimem on the Post of Ags Mumbgnr §Rosouoe
Comtver ) bl hee e aiibor by

By depsristion of o person having gaElficaine sl
teprvicnce peescrbed in clwse M) fmm Gos
sdemitinents [ Eoand [ Corparation  or e adier
=g boadis

iR

U [iged Mmdnmhﬁu qu Ei e pad
e petiing suithle 1o dia post

LA

By dwsch doviimbini| ¥

P g wligilibe oy Bppuios g by bt s o s i jo
post of A, Masager (Ksomce Cemier & Lshewryy a
cindidste skall have il orov g

Pozarse & Bacheloes degres in Litwary Sciesce witli mizast
I ghe: securm) eless fren recojnized Linivormty ar mpuied
lagLitatian

Ehnqwlintyhnmwmmw bewde gl loss
keowladpe  of  Windows ad  Microgaf Diliee
digplicalicer

Knowdedge of Gujaras, Hindi niitd Emghind) is eusemfal

Have 3 yesw's ol experience in & glmilar Leld,
Mot mae b 30 yoars of yge.

Vrovided iar uppsi e limis may o relased In Grvan of
lhﬂhmipwﬂyhmiuﬂ'ﬂmﬂw&m
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1

Iramnmg

Imerview af ilw
eandidatn

sceomdanes with the poowission af the Gyt Infrastme o

" Developreers Moand.  Emylovees  Classification  and

Focrmbrent i) Bepubssmse 2000, @ arsaded
T imime 0 iene.

A condidse appolmed will be kepr on paobasion for o
period ebene vear. Ca complenan el the probution peised
l.lf.,l'p-l;u.l';ril.;' thn caxdidste will be lp:p:lrlrd nm ik [t
For velaials e iy selected.

A condidaly appoinied shall have w usderge such tsmng
a8 taay b peeacy b By the Bagid Tiom e m Gme

The sppeintniest of @ éaixlidate shall be mude only on tke
ool of & ebievnation test o porsonal ineevies held fe
ihis peanpose by Selectinn Commrittes nod o eppeisting
aulhialy,

Sener Hocoelary,
Citjaran Inlrasgraectane Development Baard
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Cogjaral Infrastrisier: Development Board
Regulitlon ¥od e Recrubbisent of the A, Mansgor

In exeveise of thee powers coifiaroed by Sul wction (2; ol section 26 of the {igaral
bnfrastricture Developeneni Act, 1999 Gujarst Inframructone Tevelopmond Baord boreby
maicas ihe follohwing vegidmiaas w0 provide for regulasng the recrulimend to B ol o

Mgl Negme e,
| Shor tigle and £
P ISR LR ITREN
(2

T Ao (L

L4
i

L

fe)

* “"l

I Reeputtnsial by
divet seleceion

4 Esmnim ia)
Crialificabzoms i
ihiret? sedection

Thesa Rogulaimons may be called the Assi. Managsr

Ieeniigmint Regulations,
Thin ahall ooree oo Moo i dee of issus

publagaiion

Appomiment o the Poet of Asst. Manage: alall be msde
sl by,

By Promation of o perma of proved awenin aned ¢iicrmey
fram sy, thi parices :

Have worked sot [ess then 5 yours on the post of Je
s per .

Frovedad thin where the appointing silbory = stislicd
il & person liveng ihe expersonce speoitiod m clama (g}
aborvr s ool availible for promslon sl thil & pecossary
i ihe imitred of the™Bodsd so Bl up 2 post by promotion
aven ol 3 persan having experience far u baser ponindl, o
ary, iow sessoen 1o be noconded m wiiling, pomisie i
peasu who posiesis expenionse of o period ol mel les
tham twe it of the poosod specilied in classe (a) shave,

OiF,

By depuelos of o pemeon having qualificetions and
experiene prescribed i close  Gom Govi. departmenis
i Bounl | Corposution or from other nppropsiste bodies
A

O flxed contract, of a parson having quuilificetion and
expenence suimihe ot post,

L
By drect peonabmest

Ta be eligile for appaimment by deet sdection o ihe
post of Ass Manages o candidate shall have fallowing -

Poteess & Masiers degree or sgquivabont in Acoaunts’

hhnulmwﬂnnlﬂwﬁnuﬂm amel Bisfinliey fom 3
tecoEived Linteenily e repubed Instshstion.
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bnowledpe  of  Windoys  amd  Micpdsln (e
doplecaiing:. ' "

Enoyledoe of Clajarail, Hulhlﬂd'l:;nruﬁ m emseniul

Have § yeai s ol expetisace m a sionl jekd

Peinl e thien, 340 vetars ol dpa,

Previilenl T sipper age limal may be o’ o lvoar af’
o cumdidnie who is aliemly o service of e Dosd s
accondares with the provicion af tee Cusgis Inlkislnetone

Hoard  Employess. Clessificapon anl
Resnigmont (Geoemi) Hogelaisoms, 2008, ux nended
Framibme o jang, ;

A eancidme sppodited will be kepl of probation Tor 3
period & noe vear D conopleios of tie pml-lilnm [t
satusfctorly ihe candidats will be aspotised om the pos
far wiich he i seleciod,

A& il Ao wll] bave w isderye wich s
s iy Bt pesonilaid By sl Eoand o ime (o b,

The appenbmend of & candidato shall be mods aaly oo 1le
Lot ol s eldoed sty el we persoonl mbervicw old lee
Jdhis pirpene by Sefection Commites arel o sppoiming
suiharify.

Pdermber Seoretary,
Oejaisl el sl etiore Devebopiisent B o
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Coarfaran lnirmssouctiore Developnment Boa
Regtlation For ibie e ilmsen of il Saemt L -],

Vi eneicpie o the powers botticrrad In Sd-setiion (2 1 eFsection 2 ot € iciurg
laftusiuciure Developiners A (490 Cimmirat [nifrsassiupg Dovologuners Baund ey
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5 DeEmble
Exponence far
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Thiv shtl! come wwe B e from B dale il s
bk i

Apparimend o the Poul of Siemo (rede | sdiall g mrade
wrliy by

Oy depastwn of 2 perion twang qualifcations !
Exporaenne. piolribed o oclanie MG M Liass
departnint | Dot | Coiporaiion fuis giber AR R
b

Uk
O Bl canract, af o person brvinyg guoiifcatas)
edjirieies disabie g gl j

1%}

k.,
Hayalireet mecigiimen

Tis b wirinhie s AP by e st e e
posiafl Suene Grode-|  candidne shall haye Pl

Fosseur s iSychakwn thogpron o couividore s amy disepd iy
Tk rocommm sl Limiversity ér repitsd fauibiviion havmz
Al 4 | 20 words per manuie {a English senogaphy s
W%mmiﬁlﬁmﬂn;_ In eaze ai
Gaierati Ssmogupher, should lave 5 spoad off 9 wanls
pei miAuLe o stemyrephy il 40 words PET amimE
Gujarat! 1ypinsy

Compater lieracy it must; porson imum have g Jesss
knowiedye of Windiws and  Microsall  (ilice
Applinatip,

Mmowlesdge of Guinras, Hindi wad Eaglish (s cov 1atial

Have ¥ year's of expesience i a similar ficks

Mot mose than 3 yours of spa.

Page 69 of 303



Trobation Paiod

Temmung

Inierview @i the
candidaie

Proswvickesd 1t spper age limid may e retipsed an Ervosts 0F
o candidaie whi s deady B pervice ob il Dosed b
accardmnce with 1l provision ol the Canjajnn Tl i uptstiars
Develogment Board.  Emplodees Clmmsificanin  ans
Receuitmeni (Genersl ) Rogulatines. 3001 = amemted
[riwm Rl £o Bne,

A camdidut’ el wiil he kept oo pesbmi [as o
geviond of o ymar, On completion of the probatkon perad
satisfactarily the candidase will be apponnted ue the pos)
fowr which he o sclecied. :

A curdlduie appoivted shall have 1o ey gach Loy
a5 may be preseribsed by the Boand Vi o T T 1

The appeimment of 3 candidaic shil] be tunde anly on the
peslt of 8 elotiission vl o personal interviaw el jor
this purpese By Selsctian Cosminiec gl a1 aprRAETng
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efcwibier Sauhanrg
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Ciufarat Infrasermcmne Developmen: Bogrd
egmlution tor s Recrudtment of the dr. Mannger

It ewnre s aff the p:'n;.'n- enfiliered by Sub-scction £ of ssetion 26 al e Liipans
Infresnetioe Deveinpmont Acl 1999 Gujaral Infrasmnascture Development Board bereby
nikes ihe lukpwing regsibmons topeovide fin rogudnting the recrigment o e post of &
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i AT e

AP wime
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ibires selacdios

by

16

i
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i

Mhese Hepulations may be culld the Ir Manaye
Meenumment Kowlatons,

M aluall ecne jnm fomce lnom the dxin of jesial
bz,

Apponmmen o the Post of Jr. Mazager shall be made
ither b1y :

By Praimstion 4l o person of proved mesii snd elfici=ocy
from anwang flue pessoas

Flave sdrkod ool s thi 3 oo on e pes ol Asslsian)
M Posomwl Adminsssion ¢ Aocosnts { Plasoing |
Heoopiratist and o Perposal Scevatary (Sieme Grade 3)

Muwvidad that whore the sppoizling suthonty = misfied
il 5 person huvieg the expenerce specified i cloese (o)
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4 the useres of e Bewd w G ap o pom by promodsn
oven ol j i haviog hperionts Tor a kmser horived, i
Ty, Jod e o by peonded inoweidde, plamsay poch
e wled postisises experience af o period ol el lee
than two thand of she pericd specified i olusse (a) above,

O

By depuannen of o person hewing qualificatmns ane
ekpariey prescrfad it clavse 4 froo Gov'l, dejaarimenis
{ Boaed - Covphralion ve foim sller spproprais badles
i}

o fixed confracy, of o person hevieg quolifcshon wd
ivpenence witslila b thy post

LR
[Py direct i eeitimeni
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fot S i i

A enndidee gppoimicd will be ket on P for
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Manual - 3

The Procedure followed in the decision making

process, including channels of supervision and
accountability
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(ngaral Infrestmcture Developmest Board's mandite = fo pave way B st track
inplasastation of infratrchus projects. GIDB idewtifies s geiy projacts prepared.
progress of the projects.

Tha Gujarat Infrastructhure Denelopment Board approves the faanbdity stodies fo be
camed out and reccmmands the concassion agresmants across the sectors. The proposals
e peepared by respeciie officals 1w GIDE, whick are placed before the Emecutres
Cornmities for approval by the Cheef Exacuine. The Execulres commmites consits of
hbruster — Industries, Govermment of Cagarat a5 Chamman and all the other members

On recommendation of the Exsoatve Comemattes, the proposal 1= put up before the Gigarat
Infrastructars Development Board for approval Faasikility shedies costing Es. 1.5 crores
and abeve are pat o to the Board for approval, whils all other propessls hks concasson
azresments abe are also put up 1o the Board for final recommendation. The GIDE Board 1=
chaired by the Chisf Minister of Gujarat other Mimisters and Secretaries of the
Crovmsvient bs dipesfor.

Flacsuss of kg sasttion. perinds of infraitroasters projacts 3nd the high ride sitachad orith
infrdrachirs projacts, developing an nfastnetwe projact i ke paiting topather 3
jizaaw puszle To reduce the comsequent uncerimeties attached with these projects, the
Board ks worked oot a cycle for ther puplementabion This, of course, s only a broad
Framevork fo bring in betier focus.

Project Lifs Cyels
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This project eyels is sopported by Gujarst Infrasracters developwant Aot — 1999 an
Public privale partaarship and other saednr spacific lows and policies, which sppert fhe
stages of the project cyche: The GID Act, the Santuinkead of project cvele, astablishes
procediars for privale secter partiipation.
The sdecticn of developer & the kev to smocessful emecution of 3 project (ngarat
Infrastructare Development Board provides for 2 level playmg field and trapsparent
. 1 el e By
* Challengs Route, Winch kzs 2 Component of bmuted compatytrrs Biddmg
The procedure under section—3 of GID Act for Internations] Competitive Bidding
* A Techno Economec fequibilsty stody 15 camed out by GIDB/ Govemment departmant
wiach 15 approved o GIDE.
+ Progect s put up for Competitee Bxddmg by the sieonmg commuttes’ mnplementing
agancy.
+  Thepooss followsd = 23 under
—  Advertiza for Prequalification Prequalify on three areas: legal fimancial
— EFP Too-stages biddmg process: techmical and finameial
— B seruriiy and performance security raquired for hddars
Cm salechon of the Developar, the proposal along with the fnal megotated Concarnon
agresse w fornanded to GIDE for approval
* The GIDE Sector official evahnies the proposal and pus up fo the Board for
recommendation.
+  Un mcommendabon of the GIDE Board, the Concession agreement gets formal
approal of the Govemmant and 15 execubed by the implementing agency
The procedure nsder seetion 10 of GID Act for Challenge Feoute
= [Dne can drvide the aeselated propesal process mbo thres siasps —
2} acceptince by the procorer (Govemment) that the project prime facse & of
Inferest

b} detaled nesstishions o srive 3 3 conssnugs on the projes] paramstess snd
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g Competitive hiddine on Bmebions] specificstions of the projsct throosh e
Challense Eose.

At the firg stame the umdsrlyine approach is o establish that the propect will mess the
regquirements of the procuarer, it can be delivered in 2 ressonalle tnee-frame amd that
the project developer will be shle to da it
T the second stage, hoing suahlised the need for the peoject and the wsitihility of
the projectideveloper. the nderlying appecack i o fiom up the price of the
poods/services and the rak strashae whale o8 the same ime svolie enfert for the
competitive bid staze.
Tn the thind styge, the projact & pat to Challews. The pre-qualifiing eriteris for the
competition are the same as that vsed for assessing the project developer. The Project
Agresnasity 3¢ providad s fisir acesupli with claxr instrastioes, fhat soss of fha
agremmenty would be amended or are subgect to amy mesctotoms. The hEmimom
Functional Specifications are provided agamst which the potential bidders are allovred
to bid.

The procedurs under section 10 A of GID Act for Direct Nesstistion

1y

=

Notwithstanding amvthing comtamed in section 9 and 10, 2 pernscn
other than the Sbte Goveremend, Government agency or specified
Governmast agemcy, may swbmut 3 propesal and  propossd
concession agresment for direct negotisbon to the State Govemmant,
Govarmment agenscy of the specifisd Govemmment agency for any of
the progect specifiad m Schedulas [T

If the Sime Govermment Government assecy | of, 1 the cass moy
be, the specifiad Government azency is, satisfiad that the peoject is of
2 nature specified m Sehaduls I 5 many—

(a} Considar the proposal from all aspects (mcloding techmeal and
finaneial) and if necessary modify the same m consuliziion with the
perzon who has submsted the proposal and the proposed concsssion
azresment. amd

(o) Sobemat the proposal and e proposed concesmon agresmant o the
Board, if the cost of the project evceeds the Lt provaded by the
regulations
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3}

O accaptance of the recommendshon of the Board mads veder sub-
section (2} of sechion 5, the State Govermment, Govermment agency
or, as the cass may be, the specified Govenenent apency nary enter
méc 3 concassion agreemant with 3 pamom who has submotied the
proposal undar sub-saction (1)
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Manual - 4

The Norms set by

Gujarat Infrastructure Development Board

for discharge of functions

GIDB is constituted under the section 17 of the GID Act 1999. The
discharges of the functions of the organization are very well laid down in
the section 28 of the GID Act 1999,

Instructions, Office orders issued by the management from time to time
and the relevant Government Resolutions issued by various Govt.
Departments are followed for discharge of functions by the officers and
the employees.
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Manual - 5

The rules, regulations, instructions, manuals

and record, held by or under control or used by
emplovees for discharging of functions
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Delegations of Administrative Power (Attached in manual

2 of this Proactive Disclosure. Kindly refer manual 2)

GIDE Recruitment Rules—2005 (Attached in manual 2 of

this Proactive Disclosure. Kindly refer manual 2)

Gujarat Infrastructure Development Act-1999 and
Amended Act - 2006

GIDB Service Rules-2004 & Conduct, Discipline and
Appeal Rules — 2004

SIR Act - 2009
Regulation for determining the cost of the Project.
VGF Scheme (Central & State)

GIDBE Regulation for Constitution of the Executive
Committee 04/08/2003.

GIDE Regulation on amendment i Constitution of the
Executive Committee 05/06/2023.

GIDB Notification for regarding amendment of projects in
Entry 9(A) of Schedule-1 in the GID Act, 1999 24/07/2023.

GIDBE GR under RPWD Act,2016_22/05/2024.
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CUIARAT ACT NO.11 OF 1559
AN ACT

ta provade for 3 frameoork for particrpation by persons other than the Btate Govermemesd
and (rerpasyre s 3oeneiss ik finmseine somsbretion meinisanes and operaton of
frastroctrs projects and for that parposs to establisk 3 Board and fo provide for the

mattery cormacted therensth

It 15 bareby anacted m the ffhath Year of the Republe of India, as follows -

b

CHAPTER 1
PRELIMINARY

Short title, extent and commencement - (1) This Act mav be called the
Guzarat Infrastruchare Developmment Act, 1999
(1) It extends o the whole of the State of Gujarst

&)

It shall be demmad 1o keve come mbe foree on the 75 Aprd 1995

Digfinition - In this Act, unless the context ofhervme naquires -

(a)
(b}

e

(d)

(e)

“Board”™ means the Cugarat Infrestrartare Deelopment Board
establnhad under saction 17.

“roncession arresmiant” meand 3 oofract of the patwe specified 18
Schedale [ between a devaloper and the State Govenument 2
Govermmaent agescy or 2 spacifed Govermment agency, relatng o
& project.

“developer” means 2 person with whom concession agresment 15
sertered info by the State Governerent, the Govarmment agency or
fhe specified Crovernment agsncy,

“escrow accourt” meens 2 bank account n whoch cash i deposttad
o frema which cash 15 withdrawn m soch naanner as specified m the
cOpcemsicm drTeermerE,

“Government agency” means 3 Corporation or 2 body onmed or
o nnder auy law and melodes 3 leeal sothority.

Infrastruchre” means Bl mﬂ:m‘iﬂu]ﬂ'ﬂrﬂ.ﬂ.h’;
project.
“local muthonty™ mears 3 nnencipal corporstion, ragar panchanat,

pmicipal counes] pobiffad aren committes district panchays,
taluka panchayat, village panchayat or such other body.
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Gouj YOI of
1963

w0
{k}

L)

(a)

p}

la)

L

“mamnbar” means 2 member of the Board meludmg Charmmam,
Wice-Chairman and Member-Secretary.

“prescribed” msams prescnibed by rokes nde undar thas Act
"prodect” meoms 3 peoject specified i Sehaduls 1

“regulsbions” meeans regulatons made onder sechon 38,

“rales” means robss mads under sachon 37

“smrpr oo meney 3 laan i reepect of which 5 elaisw o ssss i
prior to the clams on the assefs o respect of other loan and wiach =
speczhied 33 such = 22 agTeement prorading fmance.

“specified Govemment zeency” means an agency consisting of the
Sigte Gorrermment and 3 Covenmant agency parhapaimg joantly,

“State Govermmment Tusrapies means 3 susrzpiee grven by the
State Gorammeant to 3 developer comsmtent wath the provismons
of the Cagarat State Guarasdess Act 1963

“subordmate loan” means 2 loan m respect of which 2 clamm on
amehy = suhsequent to the clamm on the avsets 1n respect of
another loan a3sd whorh is specifiad s siaech @ an sevesment
providing finance

"wuhandy” meoms frsncisl sssistimes in cash or nnd peovided by
the Btate Govemment. the Govermment agency or the specifisd
Govarrament agency

“user charges” means the amount charped under secton 1L

CHAPTER I
NFRASTRUCTURE FROJECTS

Participation in projects - Amy parson may parheipate = froncias,
constnaction, mamtenanee and operation of projects.

Concession asrecment (1] (1) A parwop may snber mho 3 comsession
agreamant of the nahars specified 1n Scheduls I with the Sate
Govarmenant, 3 Govemment ageecy or 3 specified Government agancy
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(b

(3

(4}

(=)

The schemss for 3 concession asresment shall be such 25 may be
prescribed

Where fhe Board having resard in the sahars of 3 project i
satrafiad that, 1t B necassary 50 to do, 1t may permat combimahon of
two or mcre agresmsis of the natare specifisd m Scheduls I exto
ome asresmernt

o concession agreement shall pronads for transfer of 3 project by
a developer fo the State Government, 3 Goversment agency or a
specified Crovernenent spemey later thom tharty fve vears from the
date of agreement

{2} The Siate (e asyenent may. by potifiestion i e Oficial
emerse, add o Schedule I any other nature of sgTesment and
thereupon the naturs of agreement 5o added skall be deamed to be
a natire of aerepment specified m schadvile IT for the parpess of
thas At

Evary notificahons maued under clanse (3) shall be lawd before tha
State Lagislterre 2 socn 2 may be sfar i it jasnad

X Recommemdanion by Board - (1) A proposal prepared by the State
CGovermment, 2 Govemment agency or 3 specified Government asency for
partcipatan by 3 parsen oiber then the State Government 3 Genarmmasnt
agency of 3 specified Groverniment agency m financmg, construchion,
marmnfenance and opesation of the project, the cost of vhack excesds such
amnoust = meny be prescrsbed. shall be submitied bo the Boasd alosmaath
proposed concesaion agreement relatmg thereto for s consideration and
ciffarent amount of cost may be prescrbed for diffarent natare of propect.

{2)  The Board shall conssdar the proposal and the proposad
comcesEon agreament pubnatted to 1t undaer sub-zechon (1)
ar sub-section (1) of secton 10 and man ssther recormend
ik of without modificaiions or bt recommend, of rebom
fhe proposal and concesson agreament for reconnderahion
of e Btabe Government fhe Govemment asency or, aa the
easa mmay be, the sperified Govermment seescy.

8 Ammvencs by Stetr Governmens, Governmenr agemcy or specyfied
Govermment egency. - The Siate Government 3 Government 3seney of 3
specified Govemenent agency may provide to 2 parson assistance in the
ﬁ:ﬂnwi:n!m,mml]yr-

(3] partcipation m the aguiy of the project mot excesding forty-mne per cant
of the total equty.

() Subsidy nnt excseding fifisan par cant of the cost of the projact

(2} Bamor or subordinae loars,
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[d} Guarardes by the State Govamment 3 Government agency of 2 spacified
Goverenent agency m respect of lahility of 3 Gorenment agency ansing
ouif of 3 concession asmesment

(&) Opeming and operation of escrow account

(fi Conformant of 2 nght tv develop v land

(2] Incentrves by the State Government i the form of exermption from the
paveisel of, or daferred pavivent of any tax or fess levisd b the Stats
Governenent under amy baw, ot

(k) In such ofther mamner s dessned £t

Procedure for concession agresment. Mo concession agresement for
procedime sperifiad i ssctioin § snd 9 or, as the cae o be saction B asd 10
has been followad

Selection of o person (1) A concession asrsement for undertalrine 3 project
oy be entered mto wath 2 person who iz selected through 2 competine

muwhdﬁu:nanﬁld m section ¥ or by direct negotiation a5 provnded m
seckion 10

(2} Tha maiters relating fo competiine biddmg and direct negotiation shall be
such a3 may be prescribed

| Belection of o pevson by compentioe public biddg (1) On the scceptance of

the recomnendshion of the Board mads under sub-sechon (2) of sechon 5, the
State Govemment, the Govarnment arency of, 35 the case may be the
specified Govemment agency shall select a developer for the prosect through
the competitres pabhc ldding m tha masmar provided bereandar-

(2] A public notice mting persoes 1o partcpate m competitne public
biddmg for mdertaking the project.

(1iskall be pabhshed once m a wesk for two consecuttve wesks 1 at least
thres newspapens, two m peneral ceculstion and cne m corcubition m the
area in which the progect it be ondertaleen md

(o be publiched by amy other mears of mass copmembeation.

b3 (T} Ay person whe intends o participate in the competitive public
bnddm= o orderisbe the project in pursusnee of 2 puble: nobee publiched
under cliusa (3) shall provads  mformestion with regard fo has legal
i siech form alongwith sush parteulsr 3= mony be specified by the State
ovamment, the Govemment agency of, 35 the case may be, the specifiad
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(1) The State Govemment, the Govemmant agency or, s the case may be,
tha specified Govermnant agency shall eomms the mformation and other
particulars submifted by the person under sub-claisse (T) and decide 25 to
whether such person folfills the crtera for pre-quehficanon a= [ad down
by the State Governmant, the Govemment agency or, a5 the case may be,
the specified Governmend agency.

(m) A person wihe fulfills the crrtena as laid doom under mab-claase (1)

(2] (%) Whers after 3 person who 15 3 consorimm i pre-qualifisd wnder clause
(b) bt before swch person enbers into 2 concesison agreement with the
St Gerverpmment the Govermsment sees ey oF, 28 the ¢ass moy be he
specified (roramment agency, 2y constiment of the consormm
disaisociates from wuch consortnem, then the State Govermment, the
Govemment apency ar, 34
the case may be the speaifisd Government agency shall call upen the
comsorinam o incleds, wothon thedy dars, such constituent m the
consortiors 3s specified by ot 5o that m the opimion of the Siate
Govemenent, the Government szency or, 2 the cae may be, the specified
CGovenenent agancy, the consortium fulfills the ontena referred to sub-
clanse (i) of clase (h)

(1) Where the comsprtinen faibs o comply wath the reqnreenae
specified m sub-clause (1), the consortium zhall ceass to be the pra-
guahfied person

(dy All pre-qualified persons shall be penmitted to sobmut their proposals to
undertakcs the project m wuch foom (contasning techmcal and fmancial
2spects) 3s py he specified by the State Govemmant the Govemment
agency of, 25 the case may b, the specifisd Government azency.

Om receipt of the propesaks from the pre-qualifisd persons, the State Government,
the Government agency or, 25 the case may be, the specified Gorremment agency
shall evalusbe the proposals from technazal aspect

If the proposals are in order from the tecknical aspact, the State Government, the
shall svaluste the propossls from the financial sopect bovine regand fo different
factors sperified belowr ;1 respect of different natars of the azreements spacified
in Schedule -

(2) Inrelafion o the build ovn cparate and transfer agreement and the
bald operzte and transfer agreement, any of tha following factors shall
be taken o consideration for the purpese of evabustion of the

proposal, namely -
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owest bad 1= term of the present vahss of usar charges, whare
peniod of concession 14 fxed

{n) the lughest reverme share to the State Gorermmant, the Gorenment
aseecy or the specified Government agency.

1) 2 bed m tenms of the shortest concassion paniod, whare the user
chauges n fxed
i) the lovwest present valoe of the subsidy, where the panod of
concesion n foed.

ib) In relation %o the butld and transfer agreement and the bold lease and
transfer agreemant, the lovest net presert value of the amorhizztion

panvrneet from the Siate Goerrmaent the Govermment aseney or the
specified Government agency shall be taken mio consderation.

{2} Inrelation fo the lese manasemerdt asreement highest present value
of the lease pavmest to the State Government, the Goverrsnent agescy
or the specified Govemment agency shall be taken axto considaration.

(d} In relatiom fo the managemmast and serice agreemant. the lowest
present valpe of the manseamant faes to be pasd by the State
(Forvernment, the Goremmient zzency or the specified Govemment
agancy shall be talan wto conmderstion

(2} Inrelation fo any other naturs of asresmant the State Govamment the
Gorermmaent agancy or the mpecified Crormermment agency may conader
siach factory aa may be recommended by the Board

47 Whare-

() the proposals ars evalused under aab ssction (3] from the freneial aspet
haing regard to 2 relavant Getor specified m that sob sechion and reffered to

m the proposal, and
() Ome of the propesal so evabasted ssifiss the fimemessl sepect havme reeard

to the relavant fetor,
The State Crovernmant. the (ervarmment asensy or. 28 tha cass sy be. the

gpacified (rovermment agency, may ater N0 3 CONCESIion agTeamant with the
parscn who has sobmiited the proposal refarred to i clawss () of sub-section (1)
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(%) Whare mo proposal stands the senufimy from the technscal or finaneial aspect. the
compatitive biddmg skall stand cancellad

(& othing m sub-section (3] shall prokabis the State Government, the Goverment
agency or. as the case may be. the specified Govemment asency from mmatine persons to
participate m eompetitive pubhic Biddme s respect of the propecal which stands
cancellad under that sub-section affer, 1f necessary, revimg the same

10 Seleerion by direot nsgotanon (1) Whese-

(Tis propoas] for partepation by 1 percan S usdertabne 5 project znd s
propossd concassn agresment have not been prapared by the State Gonrermmoent,
2 Govermmend agency or the specified Govermment agency for being submmitted to
the Board imder snh-section {17 of sectiom 5. and

(m}a propesal for undertalong 3 progect and 3 proposed concession agresment
prepared b a person are submithed o the State Govemment the Gonvemmensd
Zzency of the specifisd overnment azency.

The State Government the Govesenent agency or, 23 the case may be the
spacified Gorvermment aesney may-

(e bodiee technieal and froneial) aed if necessary modifye the same =
cemsultation with the parson who has submitted the proposal and the proposed
CONCenIion agresment, and

() subenst the proposz] and the proposed concession agresenent to the Board 1f-

(1} the cost of the project swcesds the hmit prescribed under sub-sechion (1)
of zecthion 5 and
{1ithe undertalang of the progect does not requare fmancal amstace m the
speeified Covermment Azency.

(2] Onacceptance of the recommendation of the Board made under sub-section (1) of
sarhipn 5 the Sabs (rovemenent the (rovenmment aseney or, 33 the case may ke he
specified Government agency shall adopt the proposal as the basis for selectnz 2
perucm tarth whes concssmon agresment for undertalrms the project may be exdered
e, and for selectine spch person the Siste (everement | the Goversment aseney or,
2 the casa may be, the specified Govemment agamcy shall fellow the procadars of
competitive publac biddng specified i section 9
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(3) Where a parson 1 salectad by follovang the procedurs of the competitroe publc
kiddmg (hererrafier reforred to 25 “the selected pemon”) the proposall of the
selected perion shall be compared wath the proposal whick & eslies sishmstted bne
& perzson to the State Govermment, the Govermment apency or, 2= the cass may ba,
the specified Govemenent agency undar sub-section (1) (heremafter reforred o a5
“the earloer proposer™)

(4] Whers the proposal of the sarier proposer 15 not preferabla to the proposal of tha
Mmhnﬁtmtﬂhmﬂnm to make bis
proposel & with that of the salected person waithm 3 peniod of tumy
days from the date on which be has bean grven the opporturaty and whare the
ml:.pmﬁﬂ:tndnu nﬁ.nﬁ-:-ﬂ:p.:ud.hﬂhhﬂmmqﬂ, the
Grovernment peency of 34 the cpe moy be. the specified Govammend gesnsy ey
grier IEiD @ comiract with the salecied person.

(5] (2) Whene 3 conesvsion asresimant has pob besn evdered o with the sarler
proposer, the cost of preparation of the proposal and the copcesmon agresment
mewred by ham shall be mambuorsed by the State Govemment, the Govermnant
asency of, 3s the case may be, the specifisd Gerremment asency and on sach
earber proposer shall be the property of the State Govemament, the Gorarmenst
azency or, 2s the case may be. the specified Government asency:

(b)  the cost of preparation of the proposzl and the concession agreement shall
be deternmped 10 3och marmer 25 may be prescribed.

(11} Amownr tobe charged for providing goody end rervices - (1) Where, m
PorwEncs of 3 Concassion agreement with the Stabe Govermmant, the Goversment
sy or 25 the cais may be the sperified Goversment spency.

(3)  (Tehe developer has constracied 3 prosect for provdmg goods or
servIoes, and
(Mthe progect vests m the developer for 2 penod specified m the
COBCRsHCN agreemnent and
(e sepiry of sich pariod . the project & to vesd in fas Stale
Cronvernmment the Crovermment ageney or the speeifisd Govarmment

the devaloper may chargs sach ot 35 spepified v the soyesmant for
providing goods of senacss by the project so long as the project contenass
h-'l.'nl::in]:.im,u'

(b}  Aneastng project 15 vestad fo a person to renovate, oparaie and
maznizn the deraloper may charge such amowst @ specified mthe

a=resment for providine soods or services by the project so lons as the
project combmisges to vest m bim
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[ A concesmon agreemaent may provide that 3 developar may
having regand to he £3te of inflation, varistion i he e of Exeign exchangs and
gach other factors, 2 may be prescribed revise the amount of charges refermed to
m subs sechion (1) m wmach manper 25 mEy be presanbed,

11 Fimgncisl securiy for sumenanes of project - Wharne 3 provition i msds is
3 concession agreament reqErmg the developer fo maintam the projact
comstnacied by hom for 2 peniod specched m such asresment -

(a) thera shall be opened an escrow acoourt by the developer, the money
secarduncs with the provision moeds in the concsinn aevessmant o5f 1
amy other agresment vith the 3tate Govermment, the Gorrermment
agsocy or, s the case may be, the specified Govenmment agency, or

() the developer shall exacute 2 bond 1n the favour of the State
Crorermmant, the Gorreramoent agency or, 23 the case may be, the
specified Gorermment azency bmding himself to make paymest of
such amoamt of money 2 specified m the bond to the State
Government, the Govemment agency or, a3 the case may be, the
specified Government azency in case he fails to poaintasn the project i
secordanes voth the provisons mads m the concesson aFyseament o
amy other agresment with the State Govermmuent, the Govemmant
agency or, as the case may be, the specified Govesment agency

13 Training iv emplovees - A developer shall provade at his expense, traimng o
the smploress of the State Gorerament, the Govrermmand agency or, s the case
muy ba the specified Government aseney m respact of mamisnsnce or oparabion
of the project 1 accordance with the provisions made m the concession agrastnent
or i amy other agreamant with the State Government, the Govenment agancy or,
as the came may be, the specified Government asency.

14. Tranyfer of covtain righe - Where the project 1 transfermred 1o the Sate
Government the Govermment or the sperific Goverment asene v according
i the provisions of the concession agyesment all the nghis of the developsr
m respect of the prosect shall stand transfarmed to tha State Government, the
Crorvermment agency’ o, 25 the case may be, the specified Gorermment asency.

15 Tervunenon of concession agreement- (1) Where 3 concession agresment iz
imnﬁdb}'hﬁﬂlfnrmﬂlﬁmm Ig-qtl',hﬂlull may
be the speeified Govermment ppency with the consent of the developer 61 18
shsence of amy default of the developer, the developer skall be entitled to such
arncuzt of conpemation for wuch termination as specified in the concesscn
asvesmenl
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(21 Aconcession asresment may provide that of 3 default specified theram 1s
conzmitted by the developer, the State Governmaant, the Goversment
a=sency of, 31 the case may be, the specified Government asency shall
after prvmg io the daveloper an opporhmey of beimg beard m anch manner
a5 may be prescribed, be entitled to femminate the concession agresment
and-

() take over the project without repaving the amcunt orvestad by the
developer 1= the equsty and slall assusne the Babikty of the developer
towands loams taben by bom i respect of the project, or

(bjenter mic a conceuon asreement vath ancther person whose name 13
pecomprmended b the lenders of the devaloper snd spproved by the Stats
(ovamemnent, the Govamment zpemcy of, 25 the case may be, the specified
Govemenant agency, oo the mame tems and condrhons s are speafied In
the consession asresment so terminated

16 Power iz add o Schedule 1 (1) The State Govemment may, by notificshon m
tha OfFiois] Gazette. 2id o Schiadkils | v ofher projact which Alls within
the axsoatrre power of the State and thersapon the project so addsd skall ba
deemed to be 3 project specified 1m schadule | for the purpose of this Act

(2} Every notificanoms ssoned wiier sgb-sarton (1) chall be lnd hatore the
State Lagizlahare 35 soom 3z may be affer it i3 15z0ed

CHAFTER I
ESTABLISHMENT AND CONSTITUTION OF BOARD

I7 Evabkvhmeit of Board - A= soom 38 may be after the commenremen of this
act, the State Government may, by sotification 1 the Official Gasens
sstablish 3 Board to be called the (rgjarst Infrastructure Dervelopment Board
with effert Bromn sich date as nor be specfied in the notification

18 Head Onarcer of che Board - The Head Quarter of the Board shall be 2
Candlunasar or 2 such ofber place as the State Govermment mary, by

nuvtifieaton m the Cificial Gomema, specify

19 Comsntusion of Beard - The Board shall conust of Charman Viee-Chasrman,
Member-Secretary sppaimted by the State Govemenent and sieh sumber of
other mambers not excesding fifteen, who shall be appomtad by the State
Govemmant.
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28 Term of office of membery — Every member chall hold office durmg the plezsure of
tha State Goramenant

21 Filling up of casual vacarcey — If any vacancy arsss m the Board or any commuties
thereof by reason of desth, magmation or ctharvme, the same shall be filled by the
Sizte Government aa woon 2 posuble.

22 Mreangy of Board — The Board shall meet at such time and place and shall obsers
such rules of procedoe i regard o fapsackon of 1 bhamess af b mestmz
{imcladme the quones 3t such mesting] i may be provided e resalsfions.

23 Temporary amocstion of persons with Board = The Board may assoczate wath
ieslfl mwy persen whess sacibines of ahnes 18 requared m perfarmime sy of da
functioes mder this ast.

24 Providing information to Board - The Beard mav cbeain the infoemation with rezard
fo the progress of the project which was subnufied fo i under sub-sechion (1) of

sechon § or which was wndartaken a: per the provimions of sachien 10 from the State
Cervermment the Govensrent aseney or the specified Government asency

23 Comrtitunion of commupteey — The Board naay comstitute an Executie Comensties and
sisch other commuttess comuisting of sich mumber of members, for performing such of
tts Fmetions 2 mon be providad by resalahens

26 fficary and servana of Beard = (1) The Board may appomt soch officers and
seryvEnts 35 5wy copsidar neessaary for the afficient discharpe of it funciions.

(2 The remomeshon, allovances and condiboms of wrace of e officen and
saryarty of the Board shall be wach 25 mon be provided by the resulsbons,

47 Ace amd procesdimgy of Board premowed o be valid = Mo act or proceedmg of the
Board or of any of ifs comumithess shall be imvalid merely by reason of =
fal  amy vacancy theremn or any defect m the constitahion thereof or
b anr urepdlay m o procedore not affeching the mant of the e
CHAFTER IV
FLMICTIONS OF BOARD
28 Functions ol Board - The fimchions of the Board shall be a3 follows, namely -

{a) o promete participaton of 2 parson m financing. construchion, mainteaance
and cperation of @y project Trespecinie of B3 cost;
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()

{c)

{d}

)

[Fi]

[

1o advize the State Government, the Govemmant azsncy or the specified
Grirreremment agency on maftens of policy 12 respect of parficipahion referred
P T—

to kay dovm priorihies of progects to be undartalomn by the State Govenamant,
the CGovernmert spency or the specifisd Government areey.

To considar the proposal for undertzlong 3 project and the proposed
concestion agreement submeted io i and to recommend with or without
modifications or not reconumend or rehurn the proposal sd propossd
concession agreemant for reconsideration of the State Govermment, the
Egangy,

To elict information relating to Mabonal and International Fmancial
Insthwiiorm and fo enaume co-operation of nach Instihdions |

Te co-ordumte and mormter the projects mdactzken m the State -

To a=amt m developing concepts of projects by undertalone pre-faasthadiny
and feasibility studiss of the project ;

To underiabe ok project s muy be entrosted fo 8 by the Stas
Gencerement ;

To perfiorm such olber fimetions 25 may be sstnasted to 2 by the Stats
Crerrermment.
CHAPTER Y
FEIAMCE, ACCOUNT, AULIT AND REFORT

29 Fund of Board - (1) The Board shall have its own fimd

2} All nms whick may, from tme fo fime, be pad to the Board by the State
Crovermment or by any body and the smound charged by the board under sechion 32
shall be carried fo fhe fimd of the Board and all payvments shall be msds thersfrom

3)

The Beard may spend such sums a5 @ thinks £t for the parformance of 1=
pavable out of the fimd of the Board

3 Aocownty and andit = (1) The accounts of the Board shall be prepared and maintamed
in such foren and in such marmsr 35 may be provided by resiplabions
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(2}  The Beard shall camsa to be prepared for each firenem] vear an znnual
mﬂmnﬂm:mhmﬂdwmﬂm

{3}  The scoounts of the Board shall be audited by an auditor duly quahifed to
act & an anditor of the Companiss under section 126 of the Congpamies Act,
1956,

(4] The mudtor chall send a copy of the report fogether with audited copy of
accourdts to the Board wihoch shall a3 soos 2 many be after the recespt of e
audit report forovard the spms to the State Govermment.

copry of secounts b be lund bafives the Gists [esislatire s woon 56 ey be
fhﬁemﬁﬂnmmmm

31, dmmusl repore - (1) The Board shall dunne each financisl vesr prepare i aach

form and 3 such tme 2 may be provided by regulations, an asmual report g a true
and full account of 15 actrhes durmg the previcos fmarcial year and an account of the
activahies hicely to be undertaken by o m et fnancial yesr and copes of such repart
shall be forwandad to the Seate Covernmsnt.

(1 The Siate Govenment shall canse every such report to be Laid before the Skxts
Lessslabore s soon 35 may be after the recegnd of the renoet tmder sub-saction
(1).

CHAPTER ¥1
ARCELLANEDTS

32 Awouns to be cherged by Bogrd = The Board may charge soch amount 2 noy be
deternuned by it for copsidering the proposal and the propoasd concession asreemant
umdar sub-serton () of section 5.

33 Meanbers, offtcers pnd servanty io be pullic seransy - All menshery and officems and
servants of the Board sholl whils setines or porportiee to act in pursiosce of the
provimons. of this act or any rules o regulsbions made thereonder, be deamed 1o be
pablic servants withen the meaning of section 21 of the Indian Penal Code

34 Protecoon of acoion wken tn good faih — Mo smt  prosemution or other legal
ledm!ﬂnllulpnt'&-ﬂmdmmfmnﬂuﬁminﬂm'mm:ﬂnfﬂn
Board for smthing which i in sosd fath done or mtendad 15 be done i porsuases of
the provisicns of this act or any rules and regulston: made thersundar,

35, Arbitrasion — A concession asnesment shall pomtsie an sabilration classe providing
it —
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{a

(&)

(e}

all partias to the agreement shall subet to arfbetration amy dspute whach may
armse betvreen thes out of the provisions of this asresment,

the place of artrirabon shall be 2t Alenedabad or any cther place m India

agreed fo by the parties, and

thie dispates refarred to m claass (2) shall be decded m accordance with the
b for the tume being m force m India

36, Gugarar Public Worls Convracry Dhisprtey Arbizranion Tribunmal Aee 1992 not w0
apply = Nothar contamed m the Croparat Poble Works Confrach Dopates. Arbetratum
Tribameal A= 1990 shall apply to asy shitrsten sriuns oul of the provivens of fhe
concession agreamant enfered mio by the State Government, the (overnmant agency or
tha specified Government agency with a developer,

37, Powerso make Ruley <1} The State Govemmant may, by nohfication m the
(HEcial Gazette, maks roles for caring ot the porposes of thes act

o4
fa)
(k)

(e}
{d)

(e}

3

6

I particular and without prejudics fo the generalsy of the foregomg power,
such nales mary prenade for all or any of the: followans matters, namely --

the schame for comesssion sevesenant mmdsr clynss (b)) of sob-section (1) of
sechion 4 ;

the =mount of cost of 2 project excesding winch a propesal shall be submatted
tor the Board onder sob-sechion (1) of section 5, and Jifferest smoumts of costs
for differant nanare of projects;

the matters relating to competitive public bidding and direct nagotahion
umder sab-section (1) of section 8,

the marmer m which the cost of preparation of the proposal and the
concession agresment ihall be determmed under clzose (b of sub-section (3)
of sectian 11

the other factors kavmg regard to whach charges may be revied and the
snarmar 1n winch they may be revmad wnder sub-saction (1) of section 11;

the misres i which an epportumiby of bems hasrd shall be given to fhe
developer under sub-section (1) of weetion 15

amy other matter whach 15 1o be or may be prescrbed.

All nules made mndar this section shall be lad for not lass than thoery davs
before the State Legislatare 3z soom as possible after they are mads and shall
hrﬁ]dhmhh%l@dﬂnﬂqhmﬂ;mﬂiﬁﬂmﬂuﬂn
Stste Lessalabore may make durme the sesson i which they s zo lud or
the session: mmmedhately following

Any rescission of modiftestion so made by the State Lesulsbure shall be
pablihed m the Offcial Gazette and shall thersupen take affect
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38, Powwr o make regulzsony - (11 The Board may maks regulshions not meonmstast
with provisions of s 3t and the nidles mads theremder, for enablms it fo discharse
it fmsctions under this act

4

(3

&)

(e

()

(&)

&

()

In particuler and without prejudice fo the foregoing power, sech regulations
may provade for all or amy of the fallonine mothers naomely -

the tome and the place t whuch the Board shall mest and mls of procedare
the Board shall & cbaerce m regard fo transactsm of 1tk baamess 28 th
mestins undar sectoon 12

msembers, nark the Fxeritire Commithes and ofher comrmitess py oopae)
of and the fimctions of the Board whach they may perform ander sechon 13,

the renumeration allowances and condiions of servaice of officers and
sarvanits of the Board under sub—section (7] of section 16;

the form and manner = which the accounts of the Boasd shall be prepaned
and mommtamed under sub-section (1) of section 30;

the form m whick an ammal stzbement of accounts of the Board shall be
prepared under sub-section (1) of section 30

tha form m whick and the fime at whoch an anmal report of the Board shall
be prepared undes spbh-section {1} of section 317

any other matter winch w, or may be, Becesay o ks prescribed for the
it conduct of the 3w of the Boord

39, Sevings - (1) Nothing in this act shall aPfect the validity of -

{a}

&)

3 comcmmpon agesnent awead mio by the State Goremment e
Govemment sreney of the specified Govermment asency nith 3 mmy person
bafore the date of the commencerment of this act (haresnafter refiarved o as
“the sasd date”)

(1) a letter of mbent or mey other wrtime jssped io 2 parwon bafore the said dxts
entrusting to him a project for exscution if 3 concession agresment &5 enferad
urtime by the State Goverpment the (eremmest ageney of the specifiad
Goramment agency with such person withm a penod of ome vear from the
said date or vuch father penicd a5 may be dended by the State Gorermmant
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(1) a concession agresment enterad mio wder sub-clase (1) notwithetandms
that the procedurs specifisd m sechons & and 10, or, a5 the case may be, sechon ¥
and 10 iz ot follovwed before aptenns into such concepaion asresment

40, Repeal and Saving — () The Gt Infestmctors Developmant Ordinance 15999
herwhy repaaled

A BR e E LA  B b et

(ii) Notwithstanding susch repeal vihies dons of sy action taken under the said
Oirdimance shall be deamad to ke boan dome or mken andar thes Act

ECHEDULE 1
(See clamse () of zection 2}
FROJECTS

Poraer Gemerabion, Trammission and Distrinstion Systems.
Foads, Bridess and Bv-passes.

Ports (other than mayor perts} and Harbours thareef
Urban Tramsportation.

Diame

Water Storage, Watar Supply and Sevmrage Svstem
Trvigalicn

Industnial Estates mchuding Industnal Parks.
Toansm Projects

Salid Waste hisnssenni

Information Technalogy related Projects.
Education

Health Facilities

Pubic hlariets.

Post-harvest Facabhes

Inland Waterways other than Nibonal Wateroas.
Fizharias net bevond tarritoral watsms,
Devalopmant of Mmor Minerals.

Gz and Gan Works.
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SCHEDULE I
(See zub section (1) of Section 4)
NATURE OF CONCESSION ACREEARENT

Build own Operate and Tramfer Apreement | An agreement wherely the
developer uadertake: o fOnance, construcl, malstain asd operate & project
and whereby such project & to veut in the developer for 3 specified period,
Duriag the peried of opsration of the praguct by fhs doveloge; be wsy by
permiited io charge mser charmes a3 specified n an spreement. The developer
is required fo transfer the project to the State Government, the Government
agency or; 35 the case may be, the specified Government agency sfier the
expiry af the period of operation.

Build Owm Operste and Maimtzin Agresment: An agresment whershy 2
developer nadertake: to Anance, construct, operate and mamian a project
and whereby sueh project iz to vest in the developer for specified period.
During the period of operstion of the praject; bs may be permitied to charge
uzer charges o specified in the azreement,

Build and Transfer Apresment : An sgresment whereby developer nndertskes
to finance and construct a project. After the completion of the project, the
developer iz required to irancfer the project to the State Government, the
Covernment agency or, a3 the case may be, the pecified Government apency,
The developer thall be paid mch amount az iz fixed in amortzation schedok
zpecified in the asresment,

Build Laass snd Transfer Agresmant : An agresment whareby a developer
undertake: to Enance and construct the project, O completion of the project,
the developer hands it over to the State Government, the Government agency
or; 85 the casze may be, the specified Coverament sgency for operation under 3
h_wﬁrpuﬂquﬁlﬂh&lqmdtlhnﬁl'ﬂu
the project stands tramsferved to the State Government, the Government
&genCy oF, 55 the case may be, the specified Covernment sgency.

Build Transfer and Operate Apreement : An asresment wherehy ithe
developer undertakes to finance and construct the project, On completion of
h?!ill#lh‘ﬂﬂlphmhﬁlprﬂiﬂh“lsuluﬂfﬂmﬂl
Covernmiesl apeney or, 2 the case may be, a specilied Governmesi azesecy
which permits the developer to sperate the project om its behalf for 3 period
spectfied in the sgreemsent,
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1n.

11.

Leaze Alamszement Asreement :  An agresment whershy the Stafe
Covernment, the Covernment sgency or the rpecified Covernmaent agemcy
leaze: a project owaed by the State Government, the Government agency or,
ax the cae may be, the specified Government agency o the perzon who i
permitted to operate and maintsin the project for the period specified m the
arreemment and (o charze nrer charge: therefor.

Mansgpement Agreement : An agresment wharehy the State Govermment, the
CGovernment sgeacy or the specified CGovernment apency emivustz the
operation amd mansgement of o project to a person for the period specified in
the azresment on payment of specified conzideration. In such sgresment the
Simte Covernment, the Covermment sgency or, ma the case may be, ithe
M&Mwm:l&g&tmwulﬂtﬂﬁ
zame either izelf or emtrast the collestion for connideration to any person who
shall after collecting the wier charges pay the zame to the State Government,
the Groverameni agency or, as the case may be, the specified Government
agency.

Rebhabahtate Operate and Transfer agreement :  An spreemeni whereby an
exizting project iz vested in a persos to resovate, operate and maintsin for the
period specified W the sgresment afier the sxpiry of which the praject =
required to be tramferved to the State Governmeni, the CGovernmsent agency
or, 31 the case may be, the specified Covernmeni ageney. During the period of
operation of the project by the developer, be may be permitied to charge wser
charges ax specified in the azreement.

Rehabilitate cwm Operate and Maintain Asreement : An agresment wherehy
an existmg project i3 vested in 8 person to renovabe, operate and maintain The
developer thall be permiited to charse wser charses s zpecified in ithe
EETELERE,

Service Coatract Asreement © An agreement whereby a person aadertakes to
provide services to the State Government, the Government agency or the
specified Covernment sgency for a specified pericd. The State Covernment,
the Covermmenl agency or, 2z the case may be, the specified Governmeni

azency shall pay him an amount according to the sereed schadule,

Supply Operaie and Transfer Agreement 1 An agreement whereby a person
zupplies io the State Government, the Governmeni ssency or the specified
Covernment sgency the equipment and machmery for 3 project and
undertakes to operate the project for o period and conzideration specified in
the asreement Dhring the operation of the project, be shall nadertake b drain
emplovess of the State Government, the Government agency or, a3 the case

may be, the specified Government agescy to operate the project,
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1.

Joint Venture Agresment : An sgreement whereby the State Government, the
Covernment agency or the rpecifisd Covernmest sgency snters into anm
azreement with a developer to joinily Gnance, construct, eperate and mamdain
# project for & periad specified in the xpreement sfter the expiry of which the
praject iz requred to  be tamsferred to the State Covermmenmt, the
Covernment spency or, oz the caze may be, the specified Govermment agency.
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LELE
Government of Gujarat

THE GUJARAT INFRASTRUCTURE DEVELOPMENT
(AMENDMENT)
ACT, 2006

Gujarat Act No. 18 of 2006

[As published in the part IV of
The Gujarat Government Gazelte,
on dtd 31" March - 2006]
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GUJARAT ACT NO.18 OF 2006

(First publshed, aftar having recemed Tha assent of the Governor in the

“Gugarat Government Gazetie”, on the 317 March, 20080,

AN ACT

Further to amend the Gujarat Infrastructure Development Act 1800
It is herely enasted in the fhieth Year of the Repable of India. a5 follows -

. m

@

L

=

This Act may be called the Gujars Infrastrecturs Devslopment
{Amendment) Acy 2008,

It shal come inka force an such date as fhe State Gowsnment may,
by rotification in the Cfficial Garsfe, appont

I= the Guiarat infrasirociee Development AsL 1900 (hersinafizr
refemed io as * the prncipal Azt'), in section -
Fitar clause (), the following clauss shall b2 msensd, namaly -

*(a8) “concession” means grant of financial asssEnce o
conferment of right cn Govemment propeny and public 3ssetsin 3
parson other than the State Gowernmant, Govammand agency of
specified Governmant agency 35 ped the tzems specified im the
CONCESSINn agresment.”;
sfter clausa (| the follovang ciause shal be mssmed. namely -

(i ‘proposal mesrs & document which may incisde senong
athers, detads of the project, feasibilty study or any other study,
fnancial viabdity analyss and sructusing of project 23 such othes
ieformration as may be decaded by the Board
eimuse (9} shall be deletes.

1. Inthe principal Act. in section 4, -

i
&)

in sub-paction (1}, clause (b) shal be deleted ;
to sub-secson (3] the following proviso shall be added. namaly -

Prowided that # the Baate Government, Govemment agency
o, 25 the case may be. specifisd Government agency. is satisfied
with 1ke performance of the develepas during the concesson peicd,
i2 may by order, extend the concassion pesiod on Such terms and
conditions 35 may be mutualy agresd ™

Sheart tile and

Amendmend of
saatien 2 of Guj.
11 of 1808

Amendment of
sechon 4 of Guj
11 of 1580
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@) = swb-section (4). for clause (&) the following clause shal be
substhded, namaly -
“(a] The Sw=ee Govamment may. by netfication in OffcE! Garelis.
add 1o, amand or omit themmfrom any cther nahsre of agresament in
Senpduls || and on issue of susk notfcation, the Schadule shal b=
desmad to have bean amended sccomingly”
In the principal Act, i section & .-
(1) i sub-section (1).-
(@} foe the worda "2s may be peescribad”, the wonds “aa may be
provided by the regulatons” shall be substiuted |
(b} far the word “prescribed”, theword “prowaded” shall be
cubsituted |

2] ; sab-section (), after the ward A fyures "seesen 107, the
winrds, figures and leter "o secton 104" skall be inssmed.

I e principal Ao, in section 8, for elagse (), the fallowing clause shall

be substiuted, namale-

" (b} Pranciel aasetanse siher one bme o o nstalmenis. nol
exceeding twenty perment of the cost of the project

in the princisal Act in seetion T, for the wioeds " Mo canoesson agreement”,

the words. figures and letter “Subject to the provisions of section 104, no

ConoEasion sgresment” shal be substituied

in the princpal Act. in the section 8-

{1} = sek-section (1), for the words #nd figumes “direct negotiation as
provided in sscticn 107, the words, figures and letter “inwiting
eamparative B B preveded i section 10 o By direst segedisbon
&5 prowdad in seeton 1047 shall be substiuted,

@) i=n sub-secton(d), o the worns © competitive bidding *, the wonds
“compettve bidding, iswitng comparative bids” shall be substouted

Inthe prncioal Aot for secaon B, the foliowing section shall be substiuted,

Amendment &l
secton & of Guj.
11 of 100

Amendment of
secton T of Gy
11 of 1000

Amandment of
section B of Guj
11 af 1896

Substiution of
section § of Guj

namaly -
Seece s 0 00 ihe accepEnce of the recommend ation of the Board made i oo
e, under sub-section {7] of section 5. the State Govenment, fhe
L~ Govemmen Bgency or, kS the case miy be, e specified Govemment
agency shall select @ devaloper for the project through compettive
public bidding in the manner a8 may be prasonbed”
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£ Inthe pncapal Act in section 10~

]

)

10.

“10A{1)

2

for the existing marging note. the following margnz! note shall be
substiuted namely;-

“Irnsting comparative bids.”;
for sub-sechoa (1), the following sub-section shall be substituled,

1) WWere 3 propesal for undenabng 2 proget and a propesad
poncEEsion agreement prepared by @ parson sre submised to
the Siate Bowernment, the Govesnment agenty of a specified
Government ageney, § may,

{8) coasider the propaasl and the proposed concession
apgreament from all aspects (including technical and Snarcial)
ang © recsssary, mody the same in consuistion with the person
who has submitted the proposal and the proposed concession
apreemen and
1o the Board, o -
(i the oast of the project excesds the limit provided by
reguiations under sukb-secaon (1) of section §, and

(i} e underisking of the projest does no! require
finanecial assiz@Ence from the SEE Govemmant. the
Govemment agercy o the specifind Govemnment
agency”,

in sub-smction (2). for the words “specified in”, the words “prescribed

whder shall be subssgbed.

Afier secfian 10, the following section skall be msaded, namealy -

Hopaithsianding anytheng con@aned in sactions § and 10, 3 parson
ciher than the Sie Government. Govemment agency or specified
Gowemimes agency, may submil 4 propasal snd propeasd conceasian
agresmant for dirset negotiaton to the St Govemment, Govemmen
agemcy o the speufed Govemment agancy for any of the project
spacifed in Schaduls 111

If the Siate Gowermment, Govemmant agency, o, 35 the cass may
be. the specified Government agency i satisfed that the project ia
of 3 nawee specified in Scheduls |1, itmay -

{8) considet the prapeas fram sl aapects (including techrica? and
financial) and if recessary modify the sams= in consukaton wih the

Amendment of
saction 10 of Gaj
11 of 1608

Insertion of new

sEchan 10A 0
Gug. 11 of 1600

Salection by
direct
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parsan who has submitied the propessi and the proposad concession
agreament, and
(& submi the propesal and the proposed concession agreemant
to the Board, if the coal of the project exceeds the limit provided by
the regulatans.

B3y  On soceptance ofthe recommendation of the Board mede under sub-
sacton (2 of section 8, the Szate Government, Gowemmant agency
or, 35 the case may be. the speciiad Government agency may emer
D10 3 coagassion agresment with a person who has subminted the
praposal usder sub-section (1],

11, Inike principal Aol in seation 18,

m

for sub-gaction (1), the following sub-section shall ba

Sisbythuted, namely -

1} The State Goverrmant may, by noffication in the Official
Garsie sdd %o, smend of omil thersiom Bny project n Schedule
| or Scheduie Il which fafis within the execuive power of the
State and on issue of Rich notfication. the Schedula | or, a5
the case may be, Scheduls |1l shall be degmed to Rave besen
amended apeordngly”

&1 for the masgnad rone, fue foflowing shall be subssiuted,
namsly -

* Povesr o Bmenrd Schedules | and [1.°.

12, In the principal Ace, s seclien 37, in sub-section (2] -

{n
@

clauses () and (b} shail by deleted |

for glawse (<), the followang clauses shall be substituted.
namety-

“le} the matiers relating to compatiive public bidding, imting
ocomparstive Bids and dinect negoliation ndes sub-ssction (Z)
of seciion &

[E2) e mannes in which the developes for the project shal be
selected under sechon 8°

13, Inthe princapal Act moseeton 33, in sub-secton (2. belore clawss (3], the
followng clauss shall be msanied. namely -

“{ag) tha amoan of oost of 3 project exceeding which 3 proposal
ghall ke submitted to the Board under sub-section (1) of section
5 and different arcunts of oosls for diferest nature of projscts.”

Amendment of
section 18 of Guj.
11 of 1908,

Aamendment of
seetien 37 of Guj.
11 of 1285

Amendment of
section 33 of Guj
11 of 1500
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14, Inthe prncipal Bt after Schedule I, the folloveng Schedule shall be Ingertion of new

added, namedy - Schadue lIlin
Guj. 11 of 1099

* SCHEDULE Il *
[Saa sub-session (1) of sactisn 104)

PROJECT 5 OF SPECIAL NATURE

1. Apropsstwhich is innovative of invelwes propsetany echnoiogy
or franchise which is exchusively avsilable wah the pemson
glabaily.

i A project wharen compettve publio bidding 25 provided in
section ¥ has faisd 1o select 3 devedoper

4 A project to provide socizl senwices to tha people including
pommunity sarvices and pubbo LTt

4 An infragtructum project which & an essential link for angther
higger infrastrosture project owned or operated by the same
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GUJARAT INFRASTRUCUTRE
DEVELOPMENT BOARD

SERVICE RULES -2004
&
CONDUCT , DISCIPLINE AND APPEAL
RULES -2004

( Approved in 38" Executive Committee
meeting held on 28/7/2004 )

Gujarat Infrastructure Development Board
Udyoeg Bhvan, Gandhiangar
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GUJARAT INFRASTRUCTURE DEVELOPMENT BOARD

Whare it is necessary 10 defing and iy down the terms and
conditions of appointment and service of the stafl of the Gujarat
Infrastruciure Developmiem Board, in exercise of the powers
conferred by Sub - Section 2 of Section 26 of the Gujara
Infrastruciure Development Aq 1999, Gujarat Infrastructure
Development Board hereby mukes and adopt the following rules,

namely:-
CHAPTER |
PRILIMINARY

1) Short Title:-

This rules shall be celled the “Gujarm Infrastructure
Development Bogrd™ cmployees Service Rules, 2008

2) Anpl iezitfon:-

(4) These rues shal| come in 10 force from the day they
dre dpproved by the Bogsd,

(b) These rules shall iRy 10 every whole lime
employee of the Board and includes any person
whose services are temporanly placed gt yhe
disposal  of e Central/State Goverimens,

Svernmemt Indusirial Undertaking or 4 local or

other wuthority, Provided that employees under

specific agreement or drrangement or contraoiyg)
employment shall pot be governed by these rules or
shall be govemed by them only subject to such
special tormg, conditions, or supulations ge may be

Provided for by such SSTRRINEN Or artangemen;.
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3) Definitia fnsze

In these rules, unless there is anything repugnant in the
subjest or comtexy -

(@) "Board™  mepns  the Cujneat [nfrastructurs
Development Boary

(B) * HR Comminee” means the TR Commiiee sel
by the regulations of
Development Board.

up
Gujarat Infrastructure

(€} “Chairman™ means Chairman of
and includes the Membey
functioning as such in a meeting of the HR
Committee in absence of the Chairman and in
relation 1o any powers exercicable by hi includes

nny efficer authorized by him 1o exercise his powers
and functions,

“the HR Comimiitee
of the Committee

td) "Appointing Avthority in relation to an emplovee™
means the awherily competent 1o make the
appoimimant to the Serviee or post Reld by the
employves under these rules,

(¢) “Chiel Esxecutive officer” means 1he Chief
Esecutive Officer of the Beard and in selution (o
Any power cxercisable by him, includes any officer
authorized by him 1o exercise the powers of the
Chiel Executive Officer during his lemparary
absence,
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3

(N “Conveyance Allowance” means an allowance
granied 1o an employee, whose pay has not been
fixed with special reference 1o the expenditure
likely 1w be incumed upon louring in the
perfermance of his duties involve an extraordinzry
amount of traveling within a limited area.

(8) “Compensatory  Allowance" means an allowance
Sranted 10 mest personal expenditure necessitated
by the special circumstances in which duty is
performed and includes traveling allowance.

() “Competen: Authority” in relation 1o the exercise of
any power, meuns any commitiee o officer of the

Board 10 whom the powers delegated by or
these rules, '

under

(i} “Selection Comminee” means HR Committee for

the class | and | officers and the Commitice
constitited by CED for g sclection of
nfﬁ:mi‘emplnﬂ:s of Clags 11 and 1v

) “Daily Allowance™ means an allowance granted o
an employee for each day

of his absence from
headquariers, which is intended 1o eoves the
?rd'rnlr_v daily expens s i

: ficured by employee
intonsequence of such absence.

(k) "Duty™  means the
employee iz gn duty
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(0 “Emolumenis™ means Hagic Pay, Personal Pay,
Special Pay, Legve Salary, Deamness Allowance,
Hotize  Ren

Allowance, [
Allowance, and other alig

time ta time by the Board,

ocal Cﬁmp:nﬂm
wanees declared from

(m)*House Rem Allowance” meang 2  monthly
dllowance towards defraying b

ah employee [n jocations where such rents are high
or gramted in  fjey

of  fres residential
Eccommodation,

() "Pay™ .means the monthly amoum drawn by an
employee ag:.

1) Basic Pay, which has
post held by him
officiating capncity
increments

been sanctioned for the
subsiantively or jn an
and  includes stagnation

1) Special Pay ond Personal Pay,

3) Any other emoluments, which may be specially
classed as Pay by the Board and,

4) Deputation allowance, howeves deputation
allowance will not be included in “Pav" for the
purpose of HR.A., CL.A. or other allowances
except Traveling Allowanee ! Dail v Allowance.

(0) “Average Pay" means the average monthly pay
camed during the 10 complete months immediaiely
preceding  the month  in  which the ecven
necessitating the ealeulation of average pay occurs,
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(p) “Personal Pay™ means an additional pay g;rnmad_ 10
4n empleyee 1o save him from 3 loss of :uh::lnntw:
pay due 1o revision of pay or 1o any m&uchc_m of
such substamtive pay otherwise than ag disgiplinary

measure OR in exceptional circumstances on other
personal consideration.

(9) “Special Pay" means an addition of the nature of
pay o the emoluments of 5 Pest ar of an employee
granted in consideration of
1) The specially arduous nature of his duties or.

2) A specific addition 1o the work or responsibility,

{r) "Employee” means any person who holds 2 posy
under Board, other than 3 casual emplovee / on
coniraciual employment, 3 member of the work
charged establishment, persen paid  from
centingencics or daily rated person and includes any
Person whose services are iemporarily placed ai the
disposal of the Cenral Government, Sige

Government, Governmens undertaking, a local or
elher authority.

(5) “Family"™ means and includes an employee's wife or
hushand, legitimate chil

deen, and step children
ordinarily eesiding with him / Ber and whally
dependent on him or her. An adopted child shal he
considered a legitimate chijg if under the persong]
law of the employvee adoption ig legally recognized
48 conferring on it (he Status of o natural chjjy I
includes, in additian parents, sisters and minos

orothers if residing with and whelly dependent Upon
the employee,
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Nete:- Not mars than one wife

15 included in (he
term "Family" for

the purpose of these ryles.
(t) “Rules™ Meins
Development Boarg

Pravisions of the then existing rules shafl he read ns
referring 1o the Provisions suhstitged thereot

{u) “Year means the financial Year of the Board
beginning with the first day o

[ April of a calendar
year and ending with

the thirty first day of March of
the same calenda: vear.

(v) “Month” means 5 calendar month,

(W)The worde jm

POTng singular number shall alsg
nclude plural

rumber and vice-yerss,

(x) The words importing masculine getider shall also
include *he feminine gender and vice-versa,

%) Amendments to the Ryjes:-

Any amendment by way of addition, alteration, or
commission in these rules shall be made only under the
authority of & resolution of the Beard and shall be notified
1o the employees either by publishing it on the Notice
Board of the Board or by the circulation. Provided that any
irregularity o incidental omission in notifving shall not
invalidate such amendmente.

Provided furiher that no amendment in the rules shall
operate 1o reduce the seale of pay of an empioyee on
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which he is emitled to draw pay in substantive capacity on
the day such amendment comes into force,

3) Interpretation and implementation of Rules:-

The power 10 interpret the rules rests with the Chief
Executive Officer wha may issue such administrative
mstruclions as may hecessary 10 give effest 1o, and o
camy out the purpose of the provisions of these rules,
provided that if, as a resylt of Ay cecision of the Chief
Executive Officer a5 regards  the  construction,
interpretation or implementation of any of these rules, an
employee feels agprieved, he shall Have a right to appeal

against such decision of the Chier Executive Officer 1p the
Chairman (HR Commintee ) whose decision shall be fipg|
and binding 1o al] cancemed.

6) Delegation of Powers:-

The Board, the HR Comm
Orficer may, subjecy
deem fig, delegare uny of their pawers 10
officer not below the rank of class

ittee, “nd the Chief Executive
0 such restrictions ag they may think

any commitiee or
i efficer of the Board,

7] ﬁu]ulling Authoripy:-

For the purpase of jrnpl:m:ntmn
sdminisirative gnd financial
Payments, the Chier Executive Officer shall be the
Controlling Authority for all the employees of the Boarg
and for himself and he may declare any Class | Officer g4
a {'unlr:}l[ing_-’n.ut'rq:ril}- for this pumpose.

these rules, exercising all
control  and making all
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§) Classification of £mplovees:

The employees of the Boasd shall be grouped ag under-.
1) Chief Exceutive Officer:-

) Class =1 :» Emplovees

falling 1n the Pay seale of s,
2000-13500 and abave,

3) Class = 11 :- Employess falling in the Pay scale of
Rs. 6500-10500 and above but below the Pay scale
or Rs. 8000-13500,

4) Class = 111:~ Employees falling in the senle of Ry,
3030-4590 and above but below: the Pay scale of Rs,
6500-10500,

S) Class — [Vi- Peons, Jomadars, Chawkidars oic.
falling in the Seale of Rs. 2550-3200 and above but
below the Pay Scale of Rs, 3050-4590.

The Board, the HR  Committee or the authority duly
cmpowered in this behall mav revise this classification
from time to time if, necessary.

) The Board shall, from time to time. fix the number of
posts of permanent character, samction approved pay
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scales for them und create such posts as may be necessary
for 2ll classes of emplovees, while the powers 1o make
recnuitment 10 these posts shall rest with the HR

Committee, Chiel’ Exccutive Officer and other officers of
the Board authorized in this behalf,

10} Angelntment in the Board's Service;-

The vacancies in various cadres will be filled by the
campelent appointing atthonity either:-

1) By direct Tecruilment, or

2) By promiolion from lower cadre, ar

3) By way of shert term coniract basis on fixed remuners

4) By deputation from amongs: thas
State’'Central Governme

Companies owned by Sta

tion,
emplovees of
At or Board / Comporation |
te / Central Government.

1) The minimum and maximum age limit for direst
recruitment shall be ag per the releviat recruitment rules
of that eadre. Provided th the Board or HR Committee or
CEO or authority emoowered by the Board in this behalf
may relax or revige the maximym age limit,

12) (a) No candidata will be eliai
Board unless g certificate of medical fitness from a
medical practitioner g i in thi

is produced by him/h
Bood character from ¢

(b) Na candidate will be ol
Board service jf h

gible for dppointment jn the
for an offence iny

© has been zonvieied by a Court of Lyy
olving moral rpituds,
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Reap pointment:-

[3) No person wha has
services or has otherw
of the Board shall be

besn dismissed from the Roarg
8¢ ceased 1o be in the employment
rer:npln:,wdl in the Board Service

14) The firat Appointment 1o a past shall be made an
probation for a perind not exceeding one year. Provided
that the Appoinuag Authority may from time 1o time
extend such period of probation as may be considered

PECESsary, up to two years in case of Clase-] & Il and up 10
one year in case of Class — 1] and [V posts.

15) Ewven candidate who is offered

Board shall, before Joining his duties subscribe 10 a
declaration in the form prescribed in Appendix-l or in

such other form as may be prescribed by the CEQ from
time to time.

16) Grant of initial advance increment:-

™o appeintment shall be made on any post granting advanee
inerements for having higher educational qualification than
required. Provided that the appointing authority may, in
exceptional cases grant advance increments up ta five to
specially qualified or experienced candidate selected for
appointment on his first appointment in the Board on any
post upon reconunendation of the sclection committee.

employment under the
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Unless in any case it be disting] ¥ provided, the whole time of
an employes is ol the disposal of Board and he t'nn}‘ll:!c
employee in any manner required by proper authority,
without a claim for additional remuneration. The officers |

employees shall be assigned any responsibilities in the
iterest of the Baard,

18) Commencenent of Sery

Except as otherwise provided by
“Service” of an employee shall be
from the working day in the
duly on an appointment eov
and time intimated 1o him b
from the next lollowing war

19)  Confirmatio:-

On satisfactory com of probation and

exlension thereof, if any, the competent appointing authority
shall issue conformar !

20) Regord of Servige:-

A record of Serviee shall be maintained N respect of aach
employee in the form preseribed by the Chier Executive
Officer fram Lme (o lime,

2 Senforlry:.

1) In the wase of candidaes selected by the Selection
Committee for Appointment 1o the service of the

of under these rules,
deemed to commence
farencon of which he reporis for
ered by these Rules, at the place

¥ the competent authority or else
king day.

pletion of the period
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Board, theis inters  senip

ity shell be fixed in
accordance with the failowi

ng provisions namely:-

() A candidate, wha immediate]

; ¥ before his selection
was already in service of the Board on 1empo
basis, shall rank for senlority in his grade according

1o his rank in the order of merit arranged by the
Selection commitiee in that grace,

(B) A candidate, who was nat in service, shall rank for
seriiority in his grade according to the chronological
order of the date on which he Jjoined the
appointment. Provided that where more candidate
than one are simultancously selected fior posis in the
same grade and they are ealled to join appointment
within a specific time,

() The candidate who joins the appointment
within time so given, shall rank for
senzority according to their rank in the

order of merit arranged by the selection
Committee,

(i) The candidates, who before the expiry of
the time g0 given has applied in writing 1o
the Appointing Authority for an extension
of time for joining the appointment and the
cxiznson of time as nsked for has been
granted, shall rank for seniority nccording

te his rank in order of merit arranged by
the Selection Committee,

(iif) The candidate, who ioins the appointment

after the expiry of the time o eiven and to
whom clause (ii) does not appiy, shall rank
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for seniority according to the :!‘un-:_'lmngi:nl
order of the dae en which he joins the
appoimiment,

(3) An employee not coversd under (1) or (2) above
appointed to o post shall rank far Seninrﬁ;,_r in that grads
according 1o his date of appointment in the grade;
Provided that where more employees than one are
appointed in the same grade on the same date, such
employees shall rank for senjority according to their

orders of seniority as exisied Immediately before their
appointment

4) In case of emplovees promoted on permanent posis

their seniority shall be determined from the date of their

Pramotion 1o such posts provided there is no ratio fixed
in the Recruitment Rules,

12) Promotign:-

Where an appsintment 1o any post is o be

promation, no person shall be entitied 1o such pramotion only
on the ground of sentority. No such appomtment shal] be
made unless in ade

iien to seniority, the p
appointed is foung fit fur such promotion,

(2} In moking an appointm
appointing authority,

dpparently not fit 1o dis
of the post and whe
adversely the efficiency

Sl 1o any post by promotion, the
may supersede g person who s
charge the dunes and responsibilities
5 appointment s likely to affec
of work assigned 1o that pass,

The appointing authority may give promotion to the
employee on the ree

emmendations of the HR Committes
from Class |V 1o Class 111, Clasg Il 10 Class 1TI, Class 11] 1o
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Class 11, Clase Il 1o Class | ang class |
25 and when oCcasion arises,

o class | | employee
Recruitment Rules and promot

in nccordance with the
ion policy of the Board.

The promotion shall be gn iemporary basis in the firss

instance, The Bppointing authority  shall assess  his
performance on the promaticnal

POst on completion of one
year on the basis of his Confidential Report and afier
fassessment i7" he is found fit for the said post, the cempetent
autharity shall jssye orders for long term appoiniment on 1he
promotional post.

23) Reversion:-

An emplovee appointed 10 officiate on a higher post or
prometed on temporary basis 1o g higher post shall be
lable to be reverted witho notice, at any time, within
two years of such appointment or promotion,

CHAPTER 11|

» RM
mmmw%n@

RETI :

24) Cessation:-

In case of termination and determination of service or
discharge, dismissai or retirement from service, and
emplayee shall cease 10 be in the employment of the Boad
[rom the date of such termination or dmrminu{lu-n of service
or discharge, dismissal or retirement I!'rfsrn service. In case of
death, an employee shall cease 1o be in the employment of
the Board with effect from the date following the day on
which the death takes place,
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43) Discharge
I'rghg!]ﬂu:-

Termination of Service notlics:-

i} F

erminplion o

1) During his probationary period an employee shall not
leave or discontinue his service in the Board without
gIVing prior notice in writing o the Chief Exccutive
Officer of his intention 10 leave or discontinue the
service. The period of such notice shall not be less than
ang manth during probationary pericd,

2) An emplovee afier Yis probation period is completzd
shall not leave or discontinys his service in the Board
without giving prior notice in writing to the Board of
his intention to legve or discontinue the servica. The
period of such notice shall net be less than -

() Three months in the case of an employves
m Class = [and |1
(H)  One month in the

“ase of an emplovee in
uny other class,

The power to accept or Feject the notice
referred 1o sub-repulation | ) or (2), a5 the
Cate may be, of an employes of his
Intention 10 leave or discontinge the
Sarvice of the Board shall be, exercised by
the Chier Executive Officer within 1he
above referred notice period.
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3) An emplovee who contray
OTEoINg sub-ruje shall be |
compensation & sum equa

enes the provision of the
able to pay 1o the Board as

. te his emoluments for the
peniad of notice required of him, Unless the payment of
such compensation waived by the Chjer Exccutive
Officer at his discretion.

4) The Board may determing the 5

ervice of an employee
after expiry of the period

of his probation on giving him

(0 Three month's notice, or emoluments in liew
thereof if he is an employee in Class- and [,

() One month's notice or emoluments in liey
thereof if he is an employee in any other class,
The power 1o determine the service of an

employee shall be exercised by the Chief
Executive Officer.

26) MMM_M
Confirmation:-

After confirmation an employee in Class | and {1 may be
relicved from the eervice of the Board for sufficient
reasons by the competent appointing authority! CEQ or he
may leave or discontinue from the service of the Board
after giving 3 month's notice or three month's emoluments
in leu of such notice on either side. An employee in any
ather Class may be relieved from the service of the Bngn;i
for sufficient reasons by the competent  appointing
authority/CED or he may leave or discontinue from the
service of the Board after giving one month's notice in
writhing in that behalf or by payment ul‘lunt month's
emoluments in lieu of such notice on either side.
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Provided that the competent appointing authority/CEQ
may waive such notice or payment in lieu thereof. An
employee of the Board may be removed from service,
dismissed from service or othenwiss proceeded against on
the grounds and in the manser provided, in maters

relating ta conduet discipline and Appeals Rules of (he
B':'a-rdi

27) Suugrunm;g;ing ind refirement:-

An employee other than o Class [V employes shall retire
from the service of the Board on his completing 58 years
of age. In the public interest Board may grant re-
employment 1o retiring employee if he is physically and
mentally fit 10 carry out his duty efficiently for the periad
Mol exceeding two year gnd up o the age of 62 years at 4
ime. Class [V employee shall retire fram service of the
Board an hig completing 60 years of age.

CHAPTER 1V

PAY, ALLOWANCES aND CONSESSIONS

8 nal p

of Pav d Allowanee =

Subject o the

Provisions in these rules, pav and
allowances of an employee shall scerue from the daie of
commencement of his service and ghall cense to aecrye
from the dage of cessation of his serviges.

29) Adla
Charge:.

In case of change of charge by AppoInIment, transfir
promotion or etherwise, an employee shall Commence ip
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eam the pay and allowan
appoinied, transferred or
day in the forenoon of whi
or else from the working

the charge is taken over,

in N h ne pe ] o n
the e fimig:-

Except as otherwise provided in these rules,

one person shall be appointed 1o or draw the pay and
allowances of a post at the same time.

a1y Pﬂ'-’ﬂ!!l]ii‘

Pay and allowances shall be prid to an emplovee or his

autherized agent on the first three working day of the month
Or as may be decided by Chiel Executive Officer,

31) Emplovee on transfer:-

Where an employee is ransierred or promoted from ane poSst
to another, he shall during an interval between the dates of
his handing over charge of the old post and the date of his
taking over charge of the new post, draw pay and allowance
of the new past or the old post, whichever is less,

33) Ingrement:-

(1}  Inan incremental scale, the increment shall
Acvruc on the completion of each specified
period of services of one vear on cach
siage of that scale whether such service be
probationary, officiating or !'rubfmnm't.
Acting service in a higher grade will eount

ces of the post 1o which he is
promated with efTect
ch he azeyime duties of

that post,
day following

the day on which
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(1)

(iii)

(iv)

%

for increments in  an employes’s
substantive grade as well as in the higher
grade in which he is acting and if there is
any intermediate grade between the two in
which he would have officiated, had he not
been eppointed to officiate in the higher
grade, also in the intermediate grade, but
the period during which an employee is on
leave without pay will not count for
increment unless so authorized by the
Chiel Executive Cficer for reasons to be
recorded in writing, Sanction to draw
increments will be as per the resslution
issued by the Board for delegation of
administrative and financial powers.

No inerement will be withheld except as g
disciplinary messure under these rules and
sach withholding intrement shall stae the
Feasons and the period for which 1 is
withheld and whether the withholding of
an increment shall have the effect of
postponing future increment,

Employee shall be entitled

o draw
ICTEmEnt

" 8 post held by him
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such incremen: shall be governed subject
to following conditions -

l. A maximum of 1
be allowsd

2, The period af two years' stagnation shall
ecunt from the date of employee reaches the
maximum of the scale afier the grant of last
increment and sha!| he computed from (he
date of reaching the maximum of the scale
and includes the peried if any, during which
the emplovee officiated in the higher post.

3. The rate of stagnation increment shall be
cqual 1o the last increment and shall be

treated a3 personal pay,

The stagnation increment shall be reckoned

a3  pay for  the purpese  of

DAHRACLATALTC. Pension, DCRG

and family pension

hree such Increments shall

34) Premature increment:-

The HR Committee may gramt cash award or up o three
advance increments 1o an employee. provided that such
increments shall be given only in cpse of special
exceplional/meritorious  services and  outstanding
performance rendered by the emploves,

33)  Re fixation of pav an promotion:-

On promotion from one grade to another and wh:r:_ an
employee is promoted or appointed in 3 subsum:_*-'c.
temporary or officiating capacity to another post carrying
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dutics and responsibilities of greater impaortance than those
attached 1o the post held by him, in the normal course of
promotion or on transfer, his initial pay in the time scale of
the higher post shall be fixed ut the stage next above the
pay notionally amrived at by increasing his pay in respest
of the lower post by one increment at the stage at which
such pay has accrued, provided that {a) where an
employee immedistely  before  his promotion or
appointment 1o the higher post was drawing pay at the
maximum of the time scale of the higher post shall be
fixed a1 the stage in tha time scale next above such

maximum of the |ower post. (b} This. clause shall not
apply in case where an employee holding & post in any
CApacity is appointed 1o another post by nomination of
through = competitive selection test.

36) ign for

itia iilo=33:-

1) Where an employee who is promated before drawing

increment due in the lower post, shal] be given an
aplien © be exercised within one month of the date
of promotion 19 have —

a} his initizl pay fixed in the higher post on the
Basis of the provision of rule - 33 withour any

further review on accrual of increment in the
pay scale of the lower posy

b) his pay fixed in the higher PUST Initially in the

manner 25 provided under rule = 33 which My

revived and fixed pg Per provisions of pyje -

33 on the date of decrual of next Ingrement in
the scale of pay of the Jower post,
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2) When the pay is fixed under clause (b) of sub-nule
(L), the next date of increment shall fall dye on
campletion of twelve months' qualifving service
from the date (he Pay is fixed on the second
oecasion,

3) The option shall be allowed in cases where the initial

fixation of pay in the scale of the higher post in the
manner provided under ryle-13

4) The option shal! be available to the employee only in
cases of prometion to higher POsls in normal course
And not otherwise, Provided thay in case where such
Sop  ga) promotion is  followed by regular
appointment to the higher post without any break in
S0P gBp promotion and the repular appointment, the
option may be allowed from the date of initial
appointment to the higher post to be furnished within

one motith from the date of such regular
appointmens.

3) Option once exercise shall be final.
37) (1) Special Pay:-

Special pay may be granted to an employee for specially
arduous nature of duty, additional work, work of higher
quality, special work as in addition 1o pay scale up to 3%
of his pay. The grant of special pay shall require the
sanction of the Chief exccutive Officer and it shall not be

for more then 12 months unless reviewed and sanctioned
otherwise,

(2) The employee already holding a post an su'r-mmwc or
officiating capacity or a probationer may be apnointed by
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the appointing authority af one time to ufﬁcim_as 1
\eraporary measure in one or more posts and he will be
entitled to the special pay as under -

L 3% of the presumptive pay for holding additional
charge of another post of equivalent rant.

10% of the presumptive pay for holding additional

charge of another post which is next ki gher in rank.

37 The employees of the Board shall be entitle for

Leave Travel Concessions ac per the State Government
Rules,

CHAPTER v

ﬁI‘l:ﬂ“.-i"'l!- EFE!“EHEIEEI I
3”‘ EiI'IE'i [\ 1§ A."ll'l.fElth;-

The following kinds of allowances w

tl be granted in
accardance with the provisions of these rules:-
(1}  Deamess Allowance, Hoyse Rent

Allowance, Cumpcmatuq*

Loesl
:"|.|E|::1.|.“1F|.1:E;

(i) Traveling Allowance and

(E1T)) Haling Allowance,

39’} !hﬂl’f‘l!'ﬁ Al [E'ﬁ-‘ﬂn Le:-

) Rare:- Unsit
Board, Deamn

re. Daily Allowanee,

otherwise determined by the
st Allowance shall pe paid
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on the pay as defined in

rules to the Employees of the Board at the
rales prescribed by Government of Gujarat
for its employees from time to time,

nile 3(P) of thege

() Dearness Allowanee during  leave:.

Denrness Aliowance may be drawn during
leave not being exir ordinary leave.

40) House Rent Allowanes:-

Until otherwise delermined by the Board, employees
shall be paid House Remt Allewance at the racs

prescribed by the Governmen of Gujarar for fis
employees from time to time.

413 Compensa tory Logal Allowa nee:-

(i) City Allowance:-

Until otherwise determined by the Board, City
Allowan.e (Compensatory local aliowance) will
be sanctioned and paid 1o the emplovees of the
Bosrd at the rate preseribed and conditions laid

down by the Govemment of Gujarat for s
emplayees.

(i) Washing Allowance:-
Washing  Allowance will be paid 1o the

employees at the rate decided by C.EO. from

time 1o time to the personnel to whom uniforms
are provided by the Board,
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41) Traveling Allowanee :-

(2) Emplevees on tour

Boards business or on

be entitled to elaim
Bosird

{b) An employee shall be ent
ard class of accommo

and shall
for the joumn
Head quane

e reimbursed Wi return fare for

ey be is required o undertake
r 1o his destination and back:
Tanges and wravel entitlement will ke g foll

An employee traveling on
other authorized duty shall

taveling allowance from (he

itled to travel by the mode
dation mentioned hereunder
passage
from his
The pay
BWEz-

Pay Range I

' (1)
I

Enttlement
(2)

'Rs. 16,400 and above

Rs. 8,000 and above but less
than Rs. 16.400.

Rs. 6,300 ang above but less
than Rs. 8,000

| Rs. 4,100 and above but loss
than Rs, 6,500,

Below R, <100

—

|

AC First Class
IT AC 2-Tier Sleeper

First Class/ll AC 1LTier|
Sleeper / AC Chalp Car.*

First Class 11 AcC Hi-

Tier
Sleeper { AC Chair Car.=

Steond Sleeper,

“All emplove
first Class, [] AC, HI-
their discretion, trayel
the traing connecting 1

€5 who pre entitled 1o trave]

Tier Sleeper/ AC
by Il AC 2-Tier 8
he nh'gin;:in,; and

e S S —

On tourtransfer by
Chair Car may, af
ceper where any of
destination stationg
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concemed by the direet sharjest route do not provide these
three classes of accommaodation,

Travel by AC [11-Tier sieeper wil)

be permissible in trains i
which AC chair Car Accommodation o

On 15 not provide.

Travel by Shatabg] Express Trains:-

T

| Pay Range Entitlement
| (1) =

2]

| Executive Class

| R, 16,400 and above,

| All other drawing pay below | AC Chair C ar.
\Rs, 16,400, |

Note:= The Chicf Ey ccutive Officer may grant specinl
permission in cases of emergency ic travel by A.C, or Air to
employees in pav mnge of Rs. 6500-10500 pnd above. For
loumeys performea by road by an enployee, road mileage
allewanee shall be paid to him as per the rules / orders issued
by Governmen: of Gujarat for it's emplovees for each KM,

raveled except in any cose for which different rates are
specially provided.

Motoz-

() For joumeys over 80 KM by road one
way by conveyance other than a publie
conveyance, special permission of the
Chiel Exccutive Officer or an Officer
authorized by him shall be required.

(i) The General Manager shell dacide as 0
which employes shall travel by car,
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(ili) Distance shall be counted from the
Headguarter 10 the haling place and back
for purpose of conveyance allowance.

43) E of _the Board v i

Convevance:-

Traveling allowance adrmissible 10 2
traveling in 2 motor vehicle plying
of passengers will be the acrual cost

lic

n employee of the Board
regularly for conveyance
of tiring a single sear.

) Route by which traveling allowance I5 admissible:-

{a} Traveling o lowance is
journey by the shortes
by which an employee
the shones possible 1
travel. Provided thar for
eXPression “loumey by
intlude travel by air.

sdmissible on the basis of o
route, that is to say, the roure
&n reach his destination in
ime by ordinary mode of
the purpose of this rule, the
the shortest rouge™ shall not

{h) Traveling allowance bY @ route tostlier than the
thortest zhall nog be sdmitted even thaugh the
emplayee may hgve actually traveled by that roue
but if an employes- truvels by route which ig not

shonest by 45 cheaper than the shortest, his
raveling allowance shall be caleulated by the royte
actually rraveled.

(¢} The Chier Executive 0j

_ Ticer may in a special case
admit longer Toules of rave],
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Note:- Consequent upon the introduction of Revised scale
of Pay, under G.C S (ROP} Rules 1998 the State Govt, has
revised the provision of Traveling Allowance { Daily
Allowance vide Gavi. Reso. F.D, No PGR / 1098 /49 - M

dated the 16 Sept 19058, (Appendix 11). The same shal| be
applicable to the emplovees of the Board,

fficer may for sufficien reasons
allow the emplovees 1o change the mode of travel from
Second Class te Firs; Class of from First Class w0 Air

Conditioned Class/Air, The empleyee shall be reimbursed
the actual expenditure imcurred on convevance.

47) Daily Allaws nee;-

(A} "Until otherwise determined by the board, Daily
Allowance shall be paid 1o the employees of the
Board in accerdance with the rules of the
Governrent of Gujarat in force from time to time.

(b} If any transport and free boarding nn:l_ I-n_n:tgi.-tg is
provided no daily aliowance will be admissible

48) Chief Executive Officer may for sufficient reasons

allow employees 1o draw full cailr allowance heyond the
lienit stipulated in these rules,
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9 Trunsport Allowance:-

Employecs of the Board shall be paid transport allowance
at the rates and conditions preseribed by the Gove OfF
Gujarat in respest of its emplayees under Govt, Reso, FD.

~o. POR/I098 - 36 - M dajed the 20® May 1998 ar
sevised from lime 1o time,

CHAPTER VI
MISCEL A NEOUS
30} Working hours;-

The offices of the Board shall remain open for business

during such hours as may be decided by the CED from
time 10 time,

51) Holigay in lley of avertime :-

Notwithstanding the facy that the whole time of an
cmployee is a1 the dispasal of the Board, an employee in
Class [ILand I\ whg

: ired 1o work on any Sunday op
Holiday, Chier Execulive Officer may grant any other
holiday in liew of such Sund

ay or holiday.
52) Malidavs:-

The Chief Executive Officer may, from time 1 time
declare the number of holidays 1o be onserved by the
office of the Board,

Page 146 of 303



i

53)  Uniform:-

Until otherwise da:
will be supplied 1o
the following scales

crmined by the HR Committes uniform
the peons and drivers of the Board g

a
L}

(2) Two pairs of Tesi colton zoat and pants CVErY lwo
years,

(b) One pair of woolen coat and pant every thres VEars,
() One pair of shoe EVErY WO vears

34) Moedical Bene Ls:-

Employees of the Board may be paid uniform Medical

Allowance at the rates preseribed by the Govy of Cujarat
for its employees from time to time.

Provided that empleyees of the Board may exercige aption
12 govern their medical benefis under the Medical Benefit
scheme ( Medical scheme approved by GIDB Seciety),
The emplovees shall give option in every vear i.¢. in the
Month of January .

35) DBonus:-

Empleyees of the Board may be paid adhoe er any other
bonus at the rates and subject to the same regirictions and
other terms and conditions as maxy be prescribed by the

Govemnment of Gujarat in respect of i1s emplovees from
time to time,
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APTER - VI

LEAVE RULES
36) In this Ch apter:- Kinds of leave

Leave mcludes camed leave, half pay leave, commuted
leave, leave not due, extraordinary leave, study leave,
maternity leave. parernity leave and disability Jeave,

The following are she classes of )

eave 1o any of which
an employee ma ¥ be eligible:-

(i} Earned leav

e Le. ordinary leave on averape
pay.

(i) Leave on half FVETage pay.

(i) Commuted Jeave e

sick leave gn medical
eeriificae.

(v} Leave Nt due o

% ball average pay on
medical cenificate.

(v} E.‘Llil'.:lﬂrdiﬂ;l.l‘}' leave i.e; leave without pay,

(V) Study legve.
vil) Maternity leave

o
(viii) Paternity leave

{ix) Disability leave.

(X T.H.'tmscr:r!Lepmsy Leave,
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37) General andiﬂgp; for grant of leaves.

Leave is & permission granted by the CEO, a1 15 discretion
1 the emplovee 1o remain absent fram duty,
(a) The maximum period of continugys absence from

duty on leave Branted otherwise than an medical
centificate is twenty-eight months.

(b) Eamed leave may be sanctioned ordinarily to an
employee on not more than three cocasions during a
calendar year, and the minimum period on each
oecasion shall be not less than seven dave inclusive
on any holidays allowed 10 be prefixed and or
suffixed. If seven davs is nay admissible in a given
cage, the authority sanclicning leave may, at its

iscretion, grant leave for & lesser period.

{e) Formal joining of the duty at the end of leave with
the intention of wking leave again within a few days
should not be permitted. The principal on which the
requirements of this rule should be enforced is thay
no deliberate or intentional evasion of the rule
should be permitted: but so lang ¢ this condition is
satisfied, it is left to the discretion of the competent

authority to grant or refuse i, May seem proper in
each case,

(d) An emplovee on leave mav not take any serv
accept any emplovment

e or

{¢) Any kind of leave under these rules may be granted
in combination with or in continuation of any other
kind of leave,
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38)  Authoritbes enipowered 1o arant leave:-

The power to grant leave shall vest in the Chigf Executive
fieer or any ather officer authorized in that behalf by
the Chief Exéeutive Officer. All applications for leave

shall bz addressed 1o the duthority empowered to gront
leave.

39) Pawer to refuse lggve:-

Leave cannot be claimed us g matier of right by any
employee. When the exigencies of the services so require,
diseretion ta refuse or reveked leave of &ny description iy
reserved 1o the authonty empowered 10 grant it Al orders
recalling an employee 1o duty beilp i

T or compulsory. If it is
1 be weated an duty from the
slation

compulsory, emplovee ghal
daie on which he stang for

60] Leave should ng be granved 1o any emplovee wha
oupht i once 1o he dismissed

or removed form service for
musconduct or Eeneral in:ﬂ{:tuhﬂit}'.

No leave shall be pranted beyond
cmployee is 10 setfre compulsorily,

61} A jg;h‘ngm perlad of LONtinMous lemve:-

Unless Boarg In view of pticnal CIrcumsiances of
the case otherwise determines, no employee ghall he
granted leave oy my kind for g Continuous perip
exceeding fue Viars

ihe date on which an

the exee
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Pavment for leave earned:-

If e Empln}fFE worker is discharped of dismizsed from
SEMVIEE O quite his Employment or is Superannualed or

dies while in service, during the course of the calendar
year, he or his heir ar nominee,

a5 the case may be, shall
be entitled to wages in Wieu of the quantym of earned leave
o which he was ntided immediately before his dise
dismissa

+ quitting of employment, sUperannunting op
death. .

63} cement and terminag Ve

The first day of an employee’s leave shall be the working
day succeeding that upan which he makes over his charge,
The last dav of an emplovee's leave shall be (he working

day preceding that upan which he reports his return to
duty. A substitute appointed in a leave vacancy shall be

considered to be on duty on that post during the period of
leave.
6id) inat fe inds of leave:-

Except 25 otherwise provided in these rules any kind of
leave under these nules may be gramed in combination
with or in continuation of any other kind of leave.

i5)

h address durine

An employee shall, before procesding on leave, intimate
"0 the authority granting leave his address during leave

and shall keep the said authority informed of any change
in his address so intimated
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66) Secale on whieh carped leaved can be earned:-

(a}(l) The Leave Account of employee shall b:
eredited with 30 days EL in o Calendar year. This
shall be done in advance in two installiments of 15

days each on the 1 of January and 1" of Juiy
SWErY Voar,

() The ereditc afforded under sub-Parn (1)
above shall be reduced by 1/10™ of the period of
exiraordinary leave only availed of curing the

previcus half year, subject 10 a maximum of 15
days.

() The EL at the credi of emploves at the
close of half year, shall be carried forward to the
next nalf year, subject 1o the condition that the
El 50 carried forward plus the credit for that halr
vear shall not exeesd 300 days.

() Ifa employee is appointed on or alter the
I* of January of 4 year, EL shall be
credited o his leave account g the rate of
.12 days for each completed calendar
manth of service which ha is likely 1o

render in a half year of the calendar vear in
which he is appainted

(V) The credit for the
member of the sery
Tesigns from servies
M the rae of 2,10
calendar month in
date of retirement
leave already avail

halfeyear [ which u
ice is due o fetire ar
shall be afforded only
days per completed
the half year, up to the
Or Testgnation. If the
ed of is more than e
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credit 8o due 1p b
shall be made in
overdrawn if any,

I, necessary adjustment
respect of leave salary

(v} When a employee is removed or dismissed
from the service or dies while in service,
credit of EL shall be allowed g1 the rate of
2112 days per completed calendar month
in which he is removed or dismissed from
service or dies in servies, Where the
quantum of EL is In excess of 4o leave,

the overpayment of leave salary, shall he
recovered in such cases.

(b) While affording credit under Para 2, fraction
of a day shall be reunded off 10 the neares: day,

67) Maintenance of Leave Ascount:-

The Leave accoumt shall be maintained in the form
appended.

In case of employees, having o their credii Earned
Leave of 275 davs or less as on |" January/1"™ July, of a
year camed leave of 15 davs or proportionately less in
respect of retiring persons or those leaving service during
the next half ye.r may continue 10 be eredited te their
leave accounts in advance as at present,

In cases where the Eamed Leave a1 credit as on 1*
Janmary / 1% July is 300 days of less; but more than 285
days, credit of camed leave of 15 davs may be kept
separately and first adjusted against any Farmed Leave that
employee may take during the ensuring half vear and the
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batanee if any, eredited 1o the Earned Leave account at the
close of half vear subject 1o the ceiling of 300 days. If |.h=
Eamed Leave taken during the half year is more than 135

days, the amount in excess of 15 days will, however, have
Lo the debited 10 the leave accoum,

For example:

1) IPeson 1% July, 2000, the employee has a1 his credit
Eamed Leave of 285 duys, 15 days esrned leave will
be credited in Advance 1o kis leave account provided
he is nat due o retire during the ensuring half year,

DI on 1" July, 2000, the eployee has at his credis
300 days Earned Leave and (a) if he avails 15 days
camed lesve during the perlod (¥ July, 2000, 10 31%
December, 2000, the Fumed Leave so taken will be
adjusted againg the 13 days camed leave kept
separately 1o be credited to his account on ™ July,
2000. He will thus have t eredit 23 on 1™ January,
2001 300 davs Emmed Loy e and (b) if on the atler

hand, he has taken only 10 day's Famed Leave

duting the half yegr ending 31 December, 2000
such leave will be adjusied against the Earmned Leava
of 15 days 1o be credited 1o his earned leave account

leave will however, ha
credited 1o his Earmed Leaw

Ve account and the Eamed
Leave a1 his credis a5 on [®

denuary, 2001 win
conbinue 1o he 300 davs.

3} If as on ¥ July, 200

0, the employee has 290 days
Eamed Leave ar hig credit and :

4
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() If he takes 15 cays Earmned
halfl vear ending 3"
leave will be adjusied against the §¢ days
camed leave to he credited 1o his 2ccount as

on 1% July 2000 and the camed leave at crediy
on " January 2001 will Femain 295 days.

Leave during ihe
December 2000 such

(BYIT, however, he has taken only, 10 days earned

leave during the same half year, this will first
be adjusted a Eainst the 15 days earned leave 1o
be eredited as on |* July, 2000 snd the balanee
of 5 days will be credited to his leave account
50 that as on 1" January, 200 the Eamed
Leave at his credit will be 295 days,

68) Pav during lrave:-

An employee on eamed icave shall draw Leave Pay equal
W his last pay drawn including C.L.A., House rent
allowanee and Deamess Allowance, and other allowances
as defined as Pay under mule 3P) of these nules.

69) Appointment during leave vacaney:-

The Chief Executive Officer or any other officer
autherized in that behalf by the Chief Executive Officer
may make officiating arrangements for leave vacancies.

70) Half Pay leave.-

() During the full period of his service an employee
may be granted half Pay leave a1 the rate of 20 dn:_n
for each completed year of service on private nl‘l‘._mrl
or on a medical cenificrte from s medieal
practitioner authorized by the Board or from a
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medical proctitioner treating such an

employee or any member of his! her family, who is
dependent on him countersigned by the medical
practtioner authorized by tne Beard. Sick leave
may be avaled of even if ordinary leave is

admissible,

R (1) The half pay leave account of every employee shall
be eredited with half pay leave in advance, in two
nstallments of ten days each on the first days of
Janvary and July of every calendar year,

(1

(2)

(3)

The leave shall be credited to the said
leave account at the rate of 53 days
for each compicted calendar month of
service which is likely to render in
the half year of the calendar vear in
which he is appointed.

The credit for the half year in which
an employee s due to retire or
resigns from the service shall he
allowed at the rate of 5/3 days per
complete calendar month up to the
date of retirerment or resignation.

When an ¢mployee is removed or
dismissed from service or dies while
in Service, eredit of half pay leave
shall be allowed at the rate of a3
days per complete calendar month up
1o the end or the ealendar month
preceding the calendar month in
which he is removed or dismissed
from service or dies while in service.
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(e} While affording ciedit under Pars i above,

fraction of a day shall be rounded ofl o the
nearest dny.

() While calculation the compleied months of
serviee, the month may be rounded off 19 the
next higher, if' it exceeds more than 15 days,
For example, if an employee who  has
completed a year's service of 1™ May, 1996,
he may be given the benefit 10 half pay leave
from May (since it exceeds mare than 13 days)

W December, 1996 for 13 days (5/3 "8 =
12.1/3).

71) Pay during half Pay leave:-

Half' Pay leave shall be on % aversge pay provided that
where an employee has served the Board for st least a
period of 5 years, he may, if he o requires, be permitied
o avail himself of leave on avernge pay on medical
ground, such leave of average pay being entered in his
leave account as twise Jhe amount of half pay leave taken,

72} Extraordinary leave:-

Extraordinary leave may be granted to an employes
when no ordinary leave and half pay leae are due to him or
when other leave is admissible, but the emplovee applies in
wriling for the grant of extraordinary leave and when having
regard to s length of service, is considered Justified m. avail
of leave, Except in exceptional circumstances, the duration of
extraordinary leave shail not exceed 4 months on any one
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occasion and 36 months during the entire period of
employce's service,

The maximum duration of continuous absence from

Juty at any time with or without leave should not exceed 18
months.

No pay and allowances are ndmissible during the period
of extraordinary leave and the period spent on such lenve

shall not count for increments. Such leave is not 1o be debited
in leave account.

13) Study leave:-

Study leave may be granted 1o an emplovee for the
purpase of underaking studies of scientific, technical or
similar problems or 10 underge special course of
mstructions or training In or outside India having a direct
and close connection with the sphere of his duty on such
terms and conditions as may be fixed by the Board. Stud ¥

leave out of India shall not be granted without the prio-
approval of the State Government,

The other terms and conditions for sanction of study

leave shall be as per the rules / orders issued by the State
Government for its employees from time to time.

() Who has rendered less than five vear's
serviee in the Board:

(i) Who is due 10 retire or has the option 1o
retire, from the service within the Vears
after the expiry of the Jeave,
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75) alernity leave:

The Competen authority may prant 1o g female employee
who has put it 3t least one year of conlinuous serviee,

matemity lesve for a period which of one hundred angd
thirly five from the date of it's

ommencement, Such
lewve shall nol he debited 10 the leave account of e

cmployee and shall be praned for confinement in respec

of first twa children only, or as may be decided by the
State Govi, from time 19 lime for its employees,

76)The leave salary admi_sible curing the period of maternii v
leave shall be regutated as follows,

(1) Who is permanent or has Pul in two or mare years
continues service the salary ndmissible shall be

equal to the pay drown immediately proceeding
on leave,

(2)  Who has put in less than two years but mors than
Onc  year conlinuous serviee, leave salary

admissible shall be equal fo half the pay drawn
immediately before proceeding leave.

TNA female employee may be granted leave of any other
king admissible 10 her in combination with, or in
continuation of maternity leave if the request for its grant
is supported by medical certificate of the Board
authorized medical practitioner. A male or female who
undergoes a vassctomy or tubectomy operation as the
case may be, duly certified by operating surgeon, will be
entitied for six days and fourteen doye leave with poy
respectively,

T8)Paternity Leave:-
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The competent authority may grant patermity leave 1o a
male employee for a period of |5 days during the
canfinginent of his wife, During the period of such leave,
he shall be paid leave salary ecqual 10 the pay drawn
immediately hefore proceeding on leave, Paternity Leave
shall not be debited against the leave account and may be
combined with any other kind or leave. |y may nol
narmally be refused.

791D abilite Lpave:-

An employce of the Boord digabled by injury
intentionally inflicted or eaused in consequence of the
performance of his officiel duties or |n consequence of his
official pesition, may be pranted disability leave on a
certificate by the Govi, Medical Officer such o leave shall
nolL in any case exceed 24 months. It may be combined with
leave of any other kind and shall be counted as duty in
calcslating service for gratuity, but shall not Le debited
against the leave aceount,

Leave salary during such leave shall be admissihle ns
e

(#) For the first 4 months O average pay,
(b) For remaining period On half average pay.

These provisians may be extended o cases where emplovee
disabled by injury dceidentally incurred in or in consequence
of the due performance of his dutics or in consequence of his
official position ar by illness incurred in performance of any

partizular duty which hus the effeet of ingreasing his lability

to iflness or injury bevond the ordinary risk altaching to the
post which he holds,
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H0}Leave not due:.

Leave not due may be granted to an employee subject ta
the following conditions:-

L Leave not due may be granted to an employee

for o period not exceeding 360 days during his
entire servige,

i On medieal cortj ficate without limis of amount
and,

i, Otherwise than on medical certificate for not
more than there months al one time and six
months in all, reckoned in term of leave an

average pay.

iv. When an employee retums from leave which
was not due and which was debited against his
leave aceount, no leave will become due 1o him
until the expiration of fresh period spent on
duty sufficient to earn credit of leave egual 1o

the period of leave which he took before it was
due,

v. The employee asking for leave not due should
have put in minimum of § years of service in
the Board. An employee suffering from T.B.,
leprosy, cancer or mentsl illness may be
granted leave even if he has put in less than
five years service,

vi. The authority competent to grant leave should

be satisfied that there is reasonable prospect of
the employee returning 1o duty on expiry of
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such leave and carn half pay leave equal to
Leave Not Duc.

vil. Leave not due shall be limited to half pay leave

he 15 likely to earn therealler and shall be
debited against the hall pay leave.

81)Casugl Leave:-

8

1 Casual leave may be granted to an employee by
the CEO or by an authority to whom such
power is delegated by CEO up to a maximum
of 12 days in each calendar year. No
ppeimtment 18 required 10 replace  the
employee on casual leave. Sunday weekly offs
or public holidays may be allowed 1o he
enjoyed in conjunction with any spell of casual
leave: whether by prefixing or suffixing or by
both subject to the condition that if absence of
the employee from headquarters s a result of
such days being joined with or falling within a
penod of casual leave is likely to cause
inconvenience 1o the Board, sanctioning
authority may see that such cases of bsence
from headquarters are =e515cted to 2 reasonable
period, and if necessary, some of the holidays
Or cven a part of casual leave may be required
to ke spent a1 Headquarters only, Sundays,
weekly offs or public holidays falling within
the period of casual icave shall not be counted
5 part of casual leave,

In respect of an employer joining service in the

middle of a calendar year, the sanclioning
authority may grant casual Jegve proportionate
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to service rendered by him in (he Board ic. at

the rate of one day of casual leave for one
etlerdar month.

If the absence of an employee is extended
beyond the limits mentioned above, or i any of
the other conditions siated abave s por
fuellilled, the cmployee may be ireated g3 on
camad leave or leave without pay for the cntire
period of his abgence at the diseretion of the
sanctianing authority,

CHAPTER Vil

EIJE.hrnslmcn; of Earned Ieave:-

An employee shall be entitied of the benefit of
encashment of unutilized earned leave af his credit up to

the limit of 300 days in respect of the follawing
categories:

(1)
(2}

Retirement on atiaining the age of supcrannuating
Case where the servize of an cmployee has been
exteaded, in the interest of public service, beyond
the date of retirement on supernnnuating.

Voluntary retirement:

Pre.mature retirement;

In the case of death of an employee while in
service, 1o the family of the deceased:
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(6) In ease of absorption of the emplovees in other
State Govi. underiaking.

An eniployee of the Board who resigns or quits service
shall be entitled to cash oquivalent in respect of Earned
Leave at eredit on the date of cessation of service to the
extent of half of Earned Leave on the date of cessation
of service 10 the extent of hall of such leave ot his eredil
subject 1o a maximum of 150 days.

The cash equivalent shall be squal to the leave salary as
admissible for camed leave and the amount o
caleulated shall be paid in one lump sum as 2 one time
scitlement, No  house  rent allowarce or ity
comipensatory allowance shall be payuble.

CHAPTER 1X
Valontary menit:-

83)Com

An appointing autharity shall, if he is of the opinion that il
1% in the public interest 10 do so, have the absolute right to
retire any employee other than class IV by giving him
notice of not less than three months in wriling or three
months pay and allowances in liey of such notice.
In Case,
(i) Ifheisin Class lor 1 SErvice or post or
any unclassified post on or afler the date

an which he attains the age of 50 veurs
and,

(it If he is in Class 111 SErvice or post on or
after the date on which he attains the age
of 53 years;
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Any employee of the Board other than class
IV may by giving notice of not less than
three months, in writing to the appointing
autlerity, 1o retire from service afier he hag
atta'ned the age of 50 vears.

The procedure and eriteria to be followed
regarding pre-mature retirement under this

rule is laid down in Appendix 1 1o these
rules,

CHAPTER X
PROVIDENT FUND AND GRATUITY

£4)The Organization shall maintain and administer a
Contributory Provident Fund. All officers and employees
of the Board whe are not on deputation from Government
or any Public Body shall subseribe to the Contributory
Provident Fund from such date ng may be notified. The

Fund shall be administered in accordance with the rules
framed for the purpose and in force from time 1o time.

85)Gratuity:-

Eligibility:« Every employes of the Board who is not on
deputation from outside shall be eligible for gratuity,

§6)Payment of gratuity shall be made to an emplovee or his
legal heirs or successors as the case may be, if he is
cligible for it under these rules, on denth, resignation,
retirement or termination of service of the Board cqual to

one half of his pay last drawn for each completed vear of
service, subject to a maximum of 16.5 times the pay.

For the purposes of these rules, '
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(a) Period of all leave without break in
service shall be counted;

(b) Pay means basic py and Dearness
Allowance of an Employee on the date

lie ceused 1o be in the emp woyment of the
Hoard,

(e} Amount of gratuity under this rule shall

bt ho case exceed rupees three lues and
fifty thouzands.

87)Cratuity will not be paid to any employee who is
dismissed for dishonesty or misconduet Irrespective of the
leagih of his service,

B8)No gratuity will ba granted in case of an employee if
he'she has not completed continues service in the Board
for minimum period of five years.

Netwithstanding anyihing contsined in the above
pruvision gratuity will be granted to an emplovee or his
legal heirs if he dies while in SErvice or retirement on

account of certified permanent incupacity due to bodily or
merial infirmity as under,

Completed year of qualifying |
service

(1) Less than ang

service.

(2} One years of more but

less than five years,

(3) Five years or mare briat

less than twenty vears

E} Twenty veurs or more

Amount of gratuity |

year's | Two momh's pay

Six month's pay

Twelve month's pay

One month’s _pay for each
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qumpln!cd year of service
_ | imited 10 thirty three pays, |

Provided that the amount of gratity payable under this

rule shall in no case, exeesd rupees three lacs and fifly
thousands,

Note:- The pay for the pumpose of this rule shall be the lnst

deawn pay plus dearness allowance admissible on the date of
relirement or death.

n = +
PEAL AND SAVIN
B9)Repeal and Savinps:-

Service Rules of Gujsrat Infrastructure Development
Board Socicty so far as they relate to terms 2nd canditions
of appointment, conditions of service, remunerat.on and
other related matters are hereby repealed.

Provided that such repeal shall not affect the previous

operation of the rules so repealed or anything done or any
action taken there under,

Provided further that all the service matter for which no
specific provision i3 made in these rules, provision made
under State Service Rules shall be applicable 1w the
employees of the Board.
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APPENDIX |
(See Rule.. 15)
GUJARAT INFRASTRUCTURE DEVELOPMENT BOARD

Place;

Date:
| hereby solemnly declare that [ have read and undersiood the
Gujarst Infrastructure Development Beard (Employses) Service

Rules and | hereby subseribe and agree 10 be bound vy the said
Rules. | give below my particulars which are true:-

1) Name in full with aliases
And former name or names,
ifany (In Black Capital).

2) Permanent Address.

3) Present address.

4) In case of Emergency 1o
Intimate at (Tel, No. if any).

5) Date of Binth.

&) Place of birth with
gistrict and Siate,

7) Plaze of damicile.

8) Nature of appointment,
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9) Date of appointment,
10} Signature

H) Signatwre of the Hend of
The Deparimen,
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APPENDIX 11
(See Note below rule 45)
Traveling Allowance/Daily Allowance eic
Revision of-
Government of Gujarat,
Finance Department,
Resolution No, RGR-1098-49-M
Sachivalaya, Gandhinagar
Dated the 16" Seprember, 1903

Read:-

(1) Govemment Resolution, Finance Depanment:
No.ECR-1087-28-M, dated the 7" August, 1987 as
amended from time w time.

12) Government Resolution, Finance Department; MSB-
1096-229-,

(3) Government Resolution, Finance Depariment
M5B-1096-CMR-6-), datad 1¥ August, 1996

(9) Government Resolution, Finance Department,
MSB-1496-796-),

L4

RESOLUTION

Consequent upon the introduction of Revised Scale of Pay
under the Gujarat Civil Services (Revision of Fay) Rules, 199§ the
questton of revising the Rates of Traveling Allowance, Drsily
Allowance ete. was under (he consideratica o Government, Afior
careflul consideration, Government is pleased to direct that the
existing provision of Traveling Allowance / Duily Allowance e

shall be modified as set out in the Annexure to this Government
Resolution.

2) The term “pay™ for the purpose of these orders refers 1o
pay in the revised scales of pay promulgsted under the Gujarat
Cvil Services (Revision of Pay) Rules, 1998, In the case of
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employees who ept 1o retain the pre-revised seales of pay, the
"Pay™ will include, besides pay in the pre-revised scales of pay,
Deamess Allowance and interim Relief at the rates applicable
under the orders in force prior to 1-1-1996,

3) These orders take effect from 1" October 1998, However,
i the regulation of the resulis in fowering of the existing
entitlements in the ense of any individual, groups or classes of
cmployees, the entitlem :nts, particularly in respeet of mode of
Iravel, class of accommodation, ete. shull not be lowered, Thev
will instead continue o be governed by the carlicr orders on the
subject 1ill sueh time as they become eligible in the normal course,
for the higher entitlements The Traveling Allowanee entitlements
in respect of journeys performed between 1" January. 1996 and
307 September, 1998 will be regulated in accordance with the

orders contained in the Government Resolution cited in the
preamble;

4) The other existing terms and conditions goveming grant of
all the allowances mentioned in the Annexure will continuee to
remeln m force,

The necessary amendment to the Bombay Civil Services Rules,
1939 will be issued in due course.

By order and in the name of the Govemnor of
Gujarat,

A. B Pathan,
Cfficer on Special Duty,
Finance Department,
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B Lumpsum Transfer Grant and Packing- Allowance;-

The lompsum transfer grant and packing allowance may also
replced by the composite transfer grant equal 1o hall” montli's
asic pay last drawn in case of those employees who on retirement.
Seitle down at places other than the lust station(s) of their duty
located at 1 distance of or mere than 20 km. The transfor
mncidentals and road mileage for joumcys between the residence
and the railway station/bus stand, ete. a the old and new stations,
presently admissible, will also be subsumed in the composite
transfer prant and will not be scparately admissible.

As in the case of serving employees, govemment employees
who, on retirernent, seitle ot the last station of duty itself or within
a distance of les than 20 km may be paid the composite transfer
giant equal to one forth of the basic pay last drawn by them,

subject 10 condition thar a change of residence s actually
involved,
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Annexure o ‘Trnm solttion, Fina Department No
PGR-1098-49-M, dated the 16" Se ember, |

L Accommodution entitlemsents for Journevs on Tour,

A. Mileape Allowance for journeys (1A% Alr

a) In pantial modification of existing orders, with effect from
1-10-1998, iravel by air within the country will be
permissible on tour in the case of officers in receipt of pay of
Rs. 16400 and above ar their discretion, provided that
olficers drawing pay hetween Rs, 12,300 and Rs. 16400 may
also be permitted to teavel by air at their discretion if the
distance involved is more than 500 km and journey cannot be

performed overnight by direct train service! direct slip coach
fervice.

b) Secretaries of the Administrative Depariments/ Heads of
Departments whe are in suppertime seale of [AS/ Director

Geaeral of Police and lnspector General of Police, Principal
Chizf' Conservator of Forest would be the competent

authorities to permit officers who are drawing pay of Rs,

10,000 per month or more 1o travel by air under their
administrative contral if-

(i)  the distance involved is more than 500 km.

(i) The journey cannet be performed ovemnight by
ratl and 5

(i) Such jourmey by air Is considered essential in
public interest,

¢) Officers who are entitled to tavel by air on tour 23

mdicated in (a) above may also travel by air along with the
members of the family in respect of journevs on transfer
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d} In the case of international travel, officers of and above
the level of Principal Seerctary to the Government and of
equivalent status shall be entitled 1o travel by First Class,
officers of the level of Additional Chiel Secretaries and

Secrewaries and of equivalent status by Business! Club Class
and all other officers by Economy Class.

B. E r by Rail ur and tra =
In super session of the orders relating 10 the pay ranges and
travel emtitlement for journey by rail on tour and transfer the

revised pay ranges and travel entitlement will be as follows with
effect from 1-10-1998:.

-

Pay range T Entitlement
(1) {2) —
Rs. 16,400 and above AC Firsi Class

Rs. 8,000 and sbove but less| 1l AC 2-Tier Slecper
|Ih.'.tr| Re. 16,400

Rs. 6,500 and above but less | First Class/ll  AC  1-Tier
than Rs.8 000

Sleeper’AC chair Car*
Ri 4,100 and above but less |First Class/is AC  11I-Tier |
than Rs. 6,500 Sleeper/AC chair Car®
 Below Rs. 4100 | Second Sleeper,

"All Government employees who are entitled w0 travel on tour
Trall'uil'er by First Class [ AC 1-Tier Sleeper AC Chair Car ty, at
their discretion, 1ravel by Il AC II-Tier Sleeper where any of the
trams conficcting the originating and destination stations cancerned
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by the direct shortest route do
accommodation.

is

not provide these three classes of

May Range
(1

Entitlement
(1)

| Rs. 16,400 and above

Rs. 8000 and above but less
Ith:m Rs, 16,400

| All other drawing pay below Rs.
| 5.000

AC First Class
I AC %-Tier Sleeper

AC Chair Car*

*Travel by AC IlI-Tier Sleeper will be permissible in
which AC Chair Car accommodation is not provided,

Irains in

Travel by Shatahdi Express Irains:-
Pay Range Entitiement
: (1) .
Rs. 16,400 and above Executive Cluss
All others drawing pay %elow | AC Chair Car

Pz 16400

Mileage Allowanee for journey by Road:-

Pay Range Entitlement |
(1) (2) .
Rs. 18,400 and above Actual fare by any 1ype of]
public  bus, including  air|
conditioned bus,
OR

Al preseribed mates for AC Taxi
when the joumey is  actually
performed by AC taxi,
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OR ]
Al prescribed rates far auto
‘nickshaw for journey by auto
".'Ek-"-hu“"-

OR
At preseribed rates of rosd
mileage fcr Journcys by |

scooter/molor ¢yele / moped ele, |

(Rs. 8,000 and above but lcss
than Rs. 18.400.

Same as at (i) sbove with the
exeeplion that journeys by AC
Taxi will not be permissible.

Rs. 6,500 and above but loss
than Rs. 8,000

Swme as al (i) above with the
exception that journeys by AC
 bus will not be permissible.

Rs. 4,100 and above bul jess
than Rs. 6,500

Acludl fare by any tvpe of
public bus other than Ac bus,
OR

Al prescribed rates for auto

rickshaw for journey by auto
rickshaw,

OR

Al preseribed rates of road
mileage for journeys by scooter
/ motor cyele /! moped etc

Below Rs_ 4,100

Actual fare by ordinary public

| At prescribed

|'Al preseribed rates of road |
| mileage for joumeys by scooter

bus only,

OR

rales for aulo
nekshaw for journey by aute
riekshaw,

QR

! motor cycle / moped ete.
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2) Daily

The grouping of pay mn
revised as [ollows with
existng condiions:-

(a) When the Govern

W

Tour:-

ges and the rates of Daily Allowance are
effect from 1-10-1998, subject 1o the

ment Employee stavs in Government /

Public Seetor Guest Houss of makes his own AFTURECmIENLS.
Pay range Localitics | B-1 Cinss | A Class | A-] Class
other than | cities and | cilies and cities.
those | expensive spaeially
mentioned | localities® | expensive
in localities®®
colunins
{3} i4) and
{5
{1 (2) {3} {4 (5}
. Rs Rs fLs. Rs.
Rs. 16,400 and 133 170 210 260
nhove
Rs. 8,000 and 120 150 185 230
above but less
than Rs. 16,400
Rs. 6,500 and 103 130 160 200
above but less
than Rs. 8,000
Rs. 4,100 and a0 110 135 170
above bul less
than Rs. 6,500
Below Rs.| 55 70 83 105
l.l 1 i
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() When the Gove

&l

rmment employee stays in o hotel or ather

establishiment providing boarding and! or lodging ot Scheduled
TarilTs,
' Pay Range | Localities | B Class | A Class A=l
other than | cities and | citics and Clnas
those | expensive | specially | citics
mentioned | localities® expensive
in columns localitiez®®
[3). (%) and
(3)
(1) 1 1) (3) (4) (3}
Rs, Rs. Rs. Rs,
Hs. 16,400 13 425 325 650
and above
Rs. B,000 and 225 330 403 5035
above, but
less thun Rs
5,000
I Rs, 6,500 and| 200 250 305 380
above,  bhu
less than Rs.
B8.000
Rs. 2,100 and 130 160 193 245
nbove, byt |
less than Rs .
6,500 |
|
|Below  Rg| g g5 160 |25
14,100 | }
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*As specified by Government form time 10 time.

3 _lowrney on Transfer:-

A. Accommodation and Mileage allowance entl tlements:-

Accommodation and Milcage Allowanee emtitlements s
preseribed ot Serial No. | above for journeys on tour by different
modes will also be applicable in case of joumeys on ransfer.

With a view 1o encouraging the adoption of small family
norms by State Government employees, it has also been decided
that traveling allownance on transfer will be restricted 1o only two
dependent children of an employee. This restriction, which will
come intg effect from July 1, 1999, shall not, however, be
applicable in respect of those employees who already have more
than two children prior to the issue of these orders. Further
children of employees born between the date issue of these orders
and 30" June, 1998 will also be entitled to such benefits as are
admissihle under the Traveling Allowance Rules to employees and
their famities on transfer irrespective of the number of children that
they may already have. This restriction shall not also be applicable
in respect of those employees whe are presently issueless or have
only one child and the subsequent pregnancy results in multiple
births s a consequence of which the number of children excesds
WD,

B. Rates of lump-sum Transfer Grant and Packing
Allowance:-

In super session of Para No. § of Government Resolution,
Finance Department, No. ECR-1087-28-M, dated 7-8-1987, the
lump-sum transfer grant and packing allowance presently
admissible on transfer will be replaced by a Composiic Transfer
Grant with effect from 1-10-1998. The Composite Transfer Grant
shall be equal to half month's basic pay in case of transfers
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invalving a change of station locuted at a distance of or maee (han
20km from the old station and of transfers withia the same city, the
Composite Transfer Grunt will be restricted 1o onc - forth of the

basic pay, provided a change of residence is actually invalved,
Further, the wransfer incidentals for the Governmeny employees and

the members of his

ot the old and new stations,

of Government Resglution, Fin

family as well as the road mileage for joumeys
between the residence and the reilway station

! bus stard / airport

which are presemily admissible in terms
ance Depariment, No. MSB-1496-

196-) dated 16-12-1996 shall no longer be admissible. These will
instend be subsumed in the Composite Transfer Grant.

C. Transportation of Personal Effect by Rail:-

The entitlement for
revised as

carriage of personal effects shall be
follows with effeet from 1-10-1998.-

Pay Range Personal effects that can be |
(1) carried
(2)

Rs, 16,400 and above

Rs. B.000 and above but less
than Rs. 16,400

Rs. 6,500 and shove but less
than Rs. 8,000

IRE- 4,100 and sbove by
than Rs, 6,500

| Below Rs. 4,100

Full foar wheeler WRgon or

6000 kg by goods train or one
Double Container.

Full four wheeler wagon or |

6,000 kg by poods rain, or one
Single Comtainer,

3,000 kg by goods train

!m, 1,500 kg by poads train

] 1,000 kg by goods train® =

—

Page 130 of 303



"Such of those emplavens as arc i receipt of a revised pay of Rs.
3,350 p.m. and above ity also be permitted 1o iransport 1.500 ke
of personal effects by goods tmin,

D, Transportation of Personal Effcets by Road:-
The rates of allowance for carriage of pereonal effects

hetween plices connected by road enly will be as indicated betow
with effect from 1-10-1998:.

i F-'a}-' range A-1/ A/ B-] Class Other cities |
citics R, Per km
| {1) (2 {3)
Rs. 8,000 and above 1000 15.00
Rs. 6,500 and aghove | 15.00 9.00
but less than Rs.
8,000
Rz 4,100 and above T.60 4,60
but less than Rs
6,500 .
| Below Rs. 4,100, .00 4.00
MNotes:-

[} The sllowance at higher rates mentioned in columa (2)
will be admissible, as ot present, only for carringe of
personal effects from one place to another within the
limits of A-1/ A/ B-1 Class cities.

2) Such of those employees as are in receipt of a revised pay
of Rs. 3,350 and above will however, we entitled to the
rates of allowance prescribed for employees in the next
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higher pay Funge of Rs. 4,100 and above but less than Rs,
6,500. The higher rate mentioned in colums (2) will be
admissible in their cases as well enly for carriage of
personal effects from one place 1o another within the
limits of A=1/ AS B-1 Class citics.

in cases of caringe persomal effeets by road beiween
places coanceted by rmil, o governmenl employee can draw
the seal expenditure on transportation of pessonal effects
by road for the amount admissible on transporiation of the
maximum admissible quantity by rail and additional amount
of not more than 25 per cent there of, whichever is less,

E. Transportation of Convevance:-

The scales for transporintion of conveyaice on lransfer a

povernment expense will be as follows with effest from [-10-
1998:-

Pay range Scale |
(1 (2) '
Rs. 6,500 and above

One motor car or ane motor
| eyele / scooter

Less than Rs, 6,500

One motorcycle / scooter /
L moped or one bicyele

4. T.A, entitlements of retiring gmplovees:-

A. Transportation of Conveyance:-

The expenditure on mansportation of conveyanee by
Eovemment employees on their retirement shall be reimbursed
withouwt insisting on the requirement that the possession of the

Conveyance by them while in service at *heis last place of duty
should have been in public interest,

it
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APPENDIX 11
{See Rules 83)

1) The appointing authoritics shall conduet reviews of cases
of such employecs who are attaining the age of 40 years or
the age of 55 years as the case may be, for considering
whether they deserve to be continued further in service or
whether they should be retired prematurely,

2) Six months before an employee attains the age of 50 vears
or the ape of 55 years, as the case may be, his record
should be carefully examined by the authority competent
1o make an appointment to the post which he is halding,
whether in an officiating or substantive capacity, with a
view 10 taking a decision whether he should be retained in
service or retired prematurely on or after his attsining the
age of 50 years or 55 years, as the case may be,

The procedure to conduct such reviews in a year is
indicated below :-

Period in  which review
process s roquired o be
undertaken.

The category of emplayees to
be covered.

1) January - June petiod. ..

Employees attaining the age
of 50 years or 53 years, as the
case may be, during the July-
December period in the same
YeAr.

1) luly-December perind, .,

Emplovees attaining the age
of 50 vears or 35 years, as the
case maybe, during the
January-June period of the
next year.,
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The processing of cases of such reviews should be =o
arranged a5 10 compete in cach ease iy about three monihs
time so that in the event of retirement being finally decided
upon. il is possible 1o serve a nalice on the emplayee
concemed at least three months before the date on which he
altams the age of 50 years of 53 years, a3 the case may be and
his retirement can be given effect 10, 25 s00n 03 passible.

3) Autheritics competent 1o relire an employee prematurely;
The appointing autherity in respect of an employes with
reference to the post which he is holding at relevant 1ime

is competent 1o retire him prematurely from service of the
Board,

4) Employees deserve 1o retire premuaturely,

If the authorities concerned have reasonable cayse
1o believe thay employee is lacking in Integrity, it would
be appropriate 10 consider him for premature retirement

irespective of the assessment of his ability or
efficiency in work.

{ ¢ ¢ (
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So far as the question of premature retirement of
mn emplovee on his altaining the age of 50 years is
concemed, if the record of his service is satisfactory, he
should not be retired prematurely. It is only when an
employee falls below the averag: standard than he

should be propased for retirement on his attaming the
age of 50 years,

Ordinarily, the fitness of an employee to continue
I serviee up to the age of 55 years or 38 years, as the
case may be, may also be Judged in relation to his
substantive post. IF he is good enough for that post but
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not for the higher post in which he has heen officiating,
he should be reverted 1o his substantive post, if possible
and in that case, he may be retained in SCIVICE.

The opportunity 10 avail of reversion o lower
posis s an aliermative to their impending premature
retirement is also available 1o thase employees whe are
substantive in the higher posts, provided they had been
promated thersto from the lawer posts, if they wish 1o
¢o $0, In certain cases, there may be difficulties in
adopling such a course or it may no! be expedient 1o do
so; for instance, when a employee has been officiating
in & higher post for a long period and it appears unlikely
that he would put his heart into his work sller reversion,
This, however, is a question for which no hard and fast
rule ean be leid down and each case will have o be

considered carefully by the competent authority on iis
merits,

As regards the question of prematurely retiring an
employes on his attaining the age of 53 years, the
minimum  standard expected of an employee for
refention in service beyond the age of 55 years should
be at least 1 good record of performance. While
reviewing a ease for reflention / premature refirement
beyond the age of 55 years, consideration should not be
restricted only io the last three yvears of the emplovee's
carrier but reports during the fast 8 to 10 years should
be invariably taken into account for formulating an
opinion whether the employee concerned deserves 1o be
retained in service beyond 53 years of his age or not.

IT an employee proposed to be retired prematurely

on his reaching the age of 50 years or 55 years, as the
case may be. hanpens to be a Class-1 officer, instead of
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serving a notice on him for retirement sirnightaway, he
should be informed by a confidential letter before he
reaches the age of 50 years or §8 years, as the case may
be, o effect thar Bomd las decided 1o retire him
prematurely form such and such a date 1o be specified)
and thet if he himself expresses a desire for voluntary
retirement, he may serve a natice on Board for being
permitied 1o retire volumtarly, Such 2 notice for
voluntary retirement will have of course o be in
unconditional terms. I there is no positive response
from the officer concerncd, then a notice be issued ta
him for premature retirement,

However, il it becomes necessary in the interest of
the Board 1o relieve an officer whose premature
relirement has been decided upon, immediately, by
paying him three months pay and allowances in leu of
notice, he should not e addressed as envisaged above
for serving a notice of premature retirement himself
Such an officer cun be relieved from service by piving
him, along with the letier of retirement, three months
notice pay and allowances in liew of the notice period,
as provided under the Service Rules.

In o case in which an employee's physical or
mental condition is such as 1o affect adversely his
elliciency or ability for further service, it would be
appropriate o eonsider him for premature retiremes|.
However, in such cases, once ji 15 decided to retire such
an employee, it is desirable that the authority concerned
first advises him 19 Gpt to retire under Service Rules
And action to give him notice under Para - 2 should be

taken only if the employee fails to acy according to this
advice,
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The position regarding the physical and menial
condition of employees, so far as it fs likely 1o affect
their efficiency and ability for further service, should be
one of the jtems on which the Reporting Officers
writing their confidential reponis should pgive their
opinion. The opinion should be expressed in Lhe
confidential reports of all such employees who are
approaching the age of 50 years or 55 years, as the case
may be, when the question of their retention in service
OF premature rewrement from service is BOIng 10 come
up for consideration. In some case, however, where the
employee may be known or reporied 1o be sulfering
fram any scrious disebility, infirmity or discase, which
makes it desimble to have a medical opinion, the
appointing authority may use his discretion 1o require
such an employee 10 appear for medical examination.

Once it is decided to retain an employee in service
beyond the age of 50 years, he should be allowed o
continue up to the age of 55 years without any fresh
review unless such review be justified by spesial
*asons such as deterioration in subsequent work or
canduct or the state of his physical health, which may
make his carlier retirement clearly desirable, The same
thing would apply, mutates, in respect of an employee
whom il has been decided to retain in service bevond
the age of 55 years. He should ordinarily be allowed 10

contitue up to the age of 58 years without any fresh
review unless a fresh review becomes necessary for
special reasons referred 1o,

5) Review Committees:-

For reviewing the cases of Class [ and II for their
retention in service or premature retirement on of after
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they attain the age of $0/55 years, the following
Committees ure required 1 be constituted:

(I} For Class-LIl officers:- Commitee consisting of
the Chief Exceutive Officer, Genernl Manager

(li) For Class 11l and IV - Conunilice consisting of
General  Manager, Senior Manager and Dy,
Manager (P&A)

The aforesaid Commitiees should carefully
examine the cases and should submit their
recommendations on the point whether the
employees under the review should be retained in
service or retired on their attaiming the age of 50
years.

Where the Review Committee concerned
comes 10 o conclusion as a result of the
examination of the emplovee's record that he
should be retired prematirely, it should record
fully and clearly the considerations and reasons
for its conclusion. A final decision as to the
premature retirement of an employee on or afies
his attaining the age of 50 / 55 years has to be
taken by the Chief Executive Oificer on the basis

of the recommendations made by the Review
Commilee,

When it is decided 1o continue an employee
in service beyond the age of 50 years or 55 years,

as the case may be, it is ol fnecessary o issue
formal orders to that effect,

(lii) Provisions regarding representations or appeals if
any, against the orders of premature relirement,
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{a)in cnse of class 1, 11 HR Committee  will act
a5 an Appellate Review Commilice and
consider  the  representations apaingt
premature retiremen orders.

(b)ln case of class 111 and 1V employees; the
Chicl Exceutive OfMicer will ael ag an
Appellate Review autherity and consider the
representations against premature retirement
orders.

Where the premature relirement of an employee s
found unjustified by the appeliate authority on
consideration of his representation and he is reinstated
N service, pursuam te a decision taken by the
compztent authority, the period of interruption in his
service should be treated as duty for all purposes and he
should be paid full pay and allowances.

The time-limit preseribed for prefering an appeal
ngainst the orders of premature retirement (either
aiready implemented finally or contemplated as
revealed in the notice served in that connection) is 45
days from the date of receipt of the order of premature
retirement or the notice of premature retirement, as (he
case may be, If, an appeal is received afier the time-
lmit 15 over, it should not be taken into consideration
cither by the Appellse Review Committes or by the
competent authority,
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GUJARAT INFRASTRUCUTRE
DEVELOPMENT BOARD

CONDUCT, DISCIPLINE AND APPEAL
RULES -2004

( Approved in 38" Executive Committee
meeting held on 28/7/2004 )

Gujarat Infrastructure Development Board
Udyog Bhvan, Gandhiangar
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GUIARAT INFRASTRUCTURE DEVELOPMENT BOARD

Where it is necessary to define and lsy down the terms and
conditions of appeintment and service of the staff of the Gujarat
Infrastructure  Development Boand, in exercise of the powers
conferred by Sub - Section 2 of Scction 26 of the Gujura
Infrostructure Development Act 1999, Gujarat Infrastruciure

Development Board hereby mekes and adopt the following rules,
namely:-

CHAPTER -1
1) Short Titles and Commencement:-

(a) These rules may be called the Gujarat Infrustructure
Development  Board Conduct, Discipline and
Appeals Rules — 2004,

(h)  They shall come into force from the day they are
approved by the Governing Body of the Board,

2) Extent of Application:-

Except where it is etherwise expressly or impliedly provided,
these rules shall apply 1o:-

(=) All members of services and holders of posts whose
conditions of service: Gujarit  Infrastructure
Develupment Board is competent 1o prescribe and

(b) The person in respect of whose service conditions,
specinl provision has been made undor gn agresment,
In respect of any matter not covered by the
provisions of such agreement.
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3) Right to Interpreg:-

If any question relating to the interpretation of these rules

arises, the powers 1o interpret the rule rest with the Chief
Executive Officer,

4) Power to Relax:-

Where the Chief Dxecutive Officer is of the opinion that the
operation of any of these rules may cause undue hardship to
sny person or class of persons, it may, by written order, for
he reasens to be recorded in writing, relax the requirement of
that rule to such extent and subject to such conditions as it
may consider necessary, for dealing with the casc in a just
and equitable manner.

Provided that no such order shall be made except with

the prior concurrence of the Govermme Bodv-of the Board.
MHE Cpnng ba
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3) DEFINITIONS: -

(#) “Board” means Gujarat Infrastructure Development

Board.

(b) “Employec™ means any person who holds a post under

(e}

(d)

Board, other than a casual employee / en contractual
employment, 1 member of the work charged
establishment, a person paid from contingencies or
daily rated person and irsludes any person whose
services are temporsrily placed at the disposal of the
Central Government, State Government, Govemment
undenaking, a local or other suthority,

*Family™ means and includes an employee’s wife or
husband, legitimate children, and step  children
ordinarily residing with him / her and wholly dependent
on him ar her. An adopted child shal] be considerad a
egitimate child if under the personal law of the
employee adoption is lagally recogmzed as conferring
on 1t the status of a natural child. Iy includes, in addition
parents, sisters and minor brothers if residing with and
wholly dependent upon the employee,

“Appointing suthority in relation 1o an emplovee™

means the authority empowered 1o make appointment
16 the service of Board
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(n

The words and expression used but not defined in these
tules shall have same meaning assigned to them in

service Rules — 2004 of Gujarat  Infrastreciure
Development Board.

“Disciplinary  Authority”  means  the suthority
competent under this rules 10 impose on an employee
any of the penalties specified in rule 20.
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CHAPTER =11

6) GENERAL: -

(a) Every employee of the Board shall at all the
times:-

1) Mainwun absolute integrity, devotion to duty,
use his utmost effort to promote the interest of
the Board and do nothing, which is becoming of
an-employee of the Board.

2) Prohibition of sexual harassment of working
wWoman,

No Employee shall induige in any act of sexual
harassment of any woman at ber work place.

Explanation:- For the purpose of these rules
"Sexual harassment” include such unwelcome

sexually determined behavior, whether directly or
otherwise.

7)(2) No Employee shall use his position or influence directly

or indirectly to secure employment for any member of his
Tamily in any company or firm.

(b) No employee shall, except with the previous sanction of
the C. E. O. of Board permit any member of his family 1o

nccept employment in any company or firm with which he
has official dealing.
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&) No employee shall coniribute ta the press without prior
sanction of Chief Executive, make public or publish any
document, paper or information of the Board, which may
come into his possession in his official capacity.

9) No employee shall accept or seck any outside employment or
office without the previous sanction of the Chiel Executive
Officer. The Chief Executive Officer may in suitable cpses
allow such employment or office.

10 An employee shall not absent himself from his duties
without having first obtained the permission of the competent
autbority. However, in special circumstances like sicksiess or
accident, the employee may absent without prior permission.
But, in that case, he shall inform the authority concerned
within 24 hours,

1) An employee, who absent himself from duty without
leave or oversiays Fis leave, except under circumstances

beyond his control for which he must tender satisfactory
explanation, shall not be entitled 10 draw any pay and
allowances in respect of the period of such ahsence of
overstays. Such unauthorized absence shall be treated as
miscondiict and the employee shall further be liable to such
penaitics as the Chief Exeeutive Officer may deem fit. If such
absence or overstay is shown to be bevond his contrel and a
satisfactory explanation is tendered, the period of such
absence or overstay may be treated as period spent on eamed
leave, half pay leave or extrnordinary leave as the Chief
Executive Officer may determine.
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12)  An employee who is habitually late in attendance shall
be liable to such penalty as the Chief Executive Officer may
deem fit to impose or shall at the discretion of the Chief
Executive Officer, have one day of his casual leave forfeited
for every three days he is late in a month, Where such an
employee has ro casual leave due to him, the period of leave
lo be so forfeited may be treated as extraordinary leave,

13)  No employee shall engage in any commercial business
of be connected with the formution or munsgement of any

organization, which is detrimental to the interest of the
Board,

14)  Gify-

No employee shall accept, or permit any member of his
family or any other person acting on his behalf 1o accept any
gift provided by any person other than a near relative or

personal friend having no  official dealings with the
employvee,

Note:- Employee shall  avoid aceepting  lavish
I:nspiu_lir.y or frequent hospitality from any individual,
industrial or commercial firms, urganization ete. having
official dealing with him,

15)  Dowry:

No emplovee shall give or take or

abet the giving or wking of
dowry,
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(a) No emplovee shall enter into, or contract, a marmiage
with & person having a spouse living and

(b) No employee having 2 spouse living shall enter inta,
ar contract, a marriage with any person,

170 Adoption of small family:-

Every employee shall ensure that the number of his children
docs not exceed three.

Provided that nothing in this rule shall apply 1o an emplovee
who has more than three children on 31™ Oct. 1977

Membershlp of or Assoclation  with communal
Institution.

I8} No employee shall participate in activities of or be
associate with any institution whose membership is confined

e the members of particular community or clss of
communities.

Page 199 of 303



CHAPTER -1V

19) 'SPENSION:-

(a) The appointing authority or any authority to which it
is subordinate or the disciplinary authority or any
ather autharity empowered by Board in that behalf
may place an employes under suspension:

1) Where o disciplinary proceeding asainst him is
contemplated or is pending, or

2) Where a case against him in respect af any
criminal offence involving moral turpitude is
under investigation, inquiry or trial;

Provided that where the order of suspension is
made by an authority subordinate to or lower in
rank than the appointing authority, such
autherity shall forthwith report 1o the appointing

authority the circumstances in which the order
was made.

(b}  An employee shall be deemed to have been placed

under suspension by an order of uppointing
authority:

1) With effieet from the date af his detention, if he
is detained in custody, whether on g eriminal
change or otherwise, for o period exceeding
forty-cight hours.

2) With effect from the date of his zonviction if. in

the event of conviction for an offence, he s
sentenced to 4 term of imprisormen: cxceeding
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forty-eight hours and is not forthwith dismissed

or removed or compulsorily retired consequent
upon such convietion.

Explanstios:- The period of forty-cight hours
referred to in clause (2) of this sub-rule shall be
computed for the commencement of the
imprisonment after the conviction and for this
purpose, inlermittent periods of imprisonment, if
any, shall be tnken into accouns.

Where a penalty of dismissal, removal ar
compulsory retirement from service imposed upon
on employes under suspension is set aside in appeal
or on review under these rules and the case is
remitted for further enquiry or action or with any
other directions, the order of hig suspension shall be
deemed to have continued in force with effect on and
from the date of the original order of dismiszsal,

removal or compulsory retirement and shall remain
in foree umtil further orders,

Where a penalty of dismissal, removal or
compuisory retirement from service imposed upon
an employee is set aside or declared or rendered void
n consequence of or by a decision of a court of law,
and the Disciplinary Authonity on a consideration of
the circumstances of the case, decides to hold a
further inquiry against him on the allegations on
which the penalty of dismissal, removal er
compulsory retirement was originally imposed the
employee shall be deemed to have been placed under
suspension by the appointing authority, from the date
of the original order of dismissal, removal or
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il

compulsory retirement and shall contmue to reman
under suspension until further orders.

1) An order of suspension made or deemed to have
been made under this rule shall continue to remain in
farce until it is modified or revoked by the authority
competent to do so.

1} Where an employee is suspended or is deemed 1o
have been suspended, in comnection with any
disciplinary procesding or otherwise and any other
disciplinary proceeding i¢ commenced against him
during the continuance of such suspension, the
authority competent to place him under suspension
may, for reasons to be recorded by him in writing,
direct that the employee shall continue to be under
suspension until the termiration of all or any of such
proceedings.

3) An order of suspension made or deemed to have
been made under this rule may be at any time be
modified or revoked by the autherity which made or
Is deemed to have made it or by any authority to
which that sutherity is subordinate,
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CHAPTER -V

2l)  Nature of Penalties:-

Without prejudice to the provisions of any other rule, an
employee who commits a will full bresch of any of these
rules or of any of his duties or who displays negligence,
inefficiency or indulgence or who knowingly, willfully,
intentionally or neglipently causes any loss or damage
whether pecuniary or otherwise to the Board or 1o any of its
properties or who knowingly, willfully or intentionally docs
anything detrimental to the interest or prestige of the Board
or in conflict with its instructions or who commits a breach of
discipline or is guilty of discbedience or any other act of
misconduct or misbehavior shall be liable to any of the
following penalties.

1) Censure

2) Recovery of the whole or any specified part of
the loss caused 1o the Board by negligence or
breach of orders

3) Withholding or postponement of increment's or
pror-tivn including stoppage of an efficiency
bar, il any

4) Permanent stoppage of increment’s

8) Reduction to n lower post or grade

6) Termination of service

7) Discharge from service

8) Dismissal from service

9) Compulsory refirement
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21) No penalty shall be imposed on any emplovee unless
the appointing authonty or such other authority empowered
in this behall is sausfied that & fair and proper inquiry was
made and the charges leading to the penalties were proved.

22)  An employes may be suspended by the esppointing
authority form service, if there i a prima freie case against
him for imposing any of the above penalties specified at
serial No. 4 10 9 of rule - 20. During the period of suspension
he will draw the subsistence allowance at a rate fixed from
time to time by the Chief Executive Officer.

23) inatio Grounds of ill-health:-

An employee frequently remaining absert from duty on
grounds of ill-health which makes himMher unable 10

for duties (even if the claims of illness are duly supported by
neceisary medical certificates) is Hable to have histher
services terminated, The decision regarding the same shall be
at the diseretion of the HR Committee.

4)  Work 0 f

lovees:-
An employee shall work in accordance with the manner and

method of work defined by the Bourd, which may vary from
uime depending an the exigencies of work,

Any refusal 10 undertake work allotted will make the
employee liable for deduction of salary and also make syel

an employee lable for appropriste disciplinary action, in
2ddition to deduction of wages,
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25)  Right to Appeal:-

An employee shull have a right of appeal against an order
which injuriously affects his interests passed by his
immediate superior or other superior authority.

26)  Appellate Authority:-

1) An appeal against the order of an immediate
superior of an employee or other superior
authority shall lie to the Chief Executive Officer
or an authority to whom such powers are
delegnted by the Chief Executive Officer.

1) An appeal against the order of the Chief
Executive Officer or other authority to whem

powers have been delegated by him shall lie 10
the HR Committee.

27y Conditions which an appeal should satisfv:-
Every appeal shall comply with the following requirements:
1) It shall be signed in manuscript

2) It shall contain all material statemente and shall
be complete in itself
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3} It shall be in polite and respeciful language and
shall be free from unnecessary verbiage.

4) It should be submitted through proper channe!

5) The appeal shall be made within thirty days after
the date on which the appellant is informed of
the order appealed against if the appeal lies 1o an
authority other than the HR Committee, and
three months if the appeal lies 10 the HR
Committee.

The appeal shall not be addressed to the members 10 HR

Commitiee personally, Any such action shall be desmed to 5
breach of discipline.

28) inst w -

L

No appeal shall lie against any order of an interlocutory
nature or the nature of & step-in-aid for the final disposal of a
disciplinary proceeding, other than an order of suspension.

39) Order apainst which appeal lies:-

An employee may prefer an appeal against all or any of the
following orders viz:-
1) An orders of suspension

2) An order imposing any of the penalties specified
in rule - 20

3) f{:: order enhancing penalty imposed under rule
4) Discharge from service

3) Has the effect of his non promotion
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6) Reverting him to lower post
7) Determining the subsistence allowance durin g
suspension or period of suspension

CHAPTER - Vil
MISC i
30) . Repeal and Saving:-
Any rule corresponding to these rules in foree immediately

before the commencement of these rile and applicable to the
employees to whom these rule apply are hereby repealed,
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The amsunl ol cosd af o peroject excoeding
wihich o preposal sl be sulsmitied is

il Paard mnder s wl-secilon (1) of secion
5 amd dilfereni smaunt of casis for
dillereni malure of projeois

Lrujrai Infrastroctore Desclopment Board
locde Mo, | B , Bl Moo,
Lidyoy Bhavan, Comfibnesr
Regulstion Mo, GIDEBGID Amendment Act' 2006/ 1 | 5 5006
Dated : 15 -3 - DHT

In caercive of the power confierred wder section |1 of the Gujarat Infrastrsctere
Dvelopumeni {Agnendasent) Act, 3006, the Board berely mube Reguiatson snd
detcrmine e cost of e prajecis | Scheitule | of the Aet | whileh sueeedi soch
wmnoiit, shall be vashamitied fo the Beard by the State Governmest, Coverament
agrRcy ar Specified Govermment sgincy.

Shortttlesd 1 (a) This Reguistion shall be calied * Regulation for
ENTEECBECEend delermining the cart of the projeci ",

(%) Tt shall come bnds force from 15 March 2007,

Delimithons. . 2 (a) 'M‘Mmﬁ-rlrhlmw
i Develapment Board established wnider section 17 of the
GIT Act,1999 { heretn after called * Principal Act = )

(b} = Cost el the Projeci ™ shall mean sl or sy of Use
following costs.

L Cosl ol the FProject Develogunent { sleall nyean
expendinure lnowrred for feasibility or any olther
simady , swrveys, Detaled Project Reports, finaneial
sirucizirisg aml preparation of concrston and ar
any odher aEroomcns )

Il. Construction cost | chall mean extimabod

expenditure on desdgolng, deawing smd
comsirocton |

Page 226 of 303



Project excecds 3
n:nlnl-t i
Piower li 4
wmicmil e
Rigulation

DL oot ol Lamd i slesll nveso ool al tie land
pequEreid by the State Goveomment, {ove rmment
agency or sperilinl Gevermmenl agrmsy 00 8
commercial ! marhet rade lor thbe porpose of the
prepect )

I, (rpermiion and Maisenance Cosl | shall siean

projected cosi of Dpperation and Malnicnance of
il project during ihe concessbsm perind §

V. Cost el Kebmbilitation | shall mean o estimaied
capenditare for renovation of the projeci }

VL Cost o be paid secording 1o the sgreed schedule
( shall mean an expenditare to be mcurred &4 per
the apreed schedule sad or comiderstion speeified =
the coNoe e pErecmenl

VIL Amy nature of cost specificad by the Board from
tlime 1o Hme,

The Sinte Goverament, (iovernment speacy ar Specified
Government spency shall submit the propaal ad
propoesed concession agreement to the Hoard for the
project , the covl of which exeeeds amount preseribed
amiler Annevwm 1,

The Bawrd shall have power to review , reviss and amend
ihe regulation when ever it may feel pppreprisie to do o,

Member y
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Anncume |

A Statement showing coil of the project escoeds the amomist of ihe project

Sr. | Project A cost of the project

{ Schechule | ) rxceeds it of 3mown

| (Bs.imerorm) |

L1 | Non-conventionsl Power Generation . =
13 | Power Distritwstion 1000 |
i= :
im - - SO0 0
11 | By Pana | oS0 ==
3 | Ports { other than » major Ports) and Harbors 1 0xlh. 0}
4 | Urban Transper 0881, ) =
5 | Damas S1LN)
6 | Water starage 0o 5
ol wym!ﬁ___ =t 02000 _
62 | Sewerage he AU 0.0
T__| brrigatian . S
§ | Land Reckamation Froject X 005.00
9 | industrial Extate meluding Indnsirial Pa 54010
10| Towrism Praject 020,00
_i!_-wg;d__ﬂzﬂﬂ ....... 5.
12 | Informatfion Technology related Projects o10.m
13 | Education o]
14 | Health Facilitis 10,
13 | Public Markets vl
16_| Post harvest facilities 01000
17 | Inland waterways siher than National Waterways | 010.00
18 | Fisheries mol beyomd territorial water 00500 o
19 of Minor Minevaks o100
20 | Gas anil Gas warks .
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Coumbelines for Fmancisl Sappont to Public Private Pertserships in Infrasirsctare
lability Goap Funding Scheme

1. brvirrsbusction

Il The Centrsl Government has notified o Scheme for flasncial suppon o infrostructure
Pt thal are tn b undertaken thmugh Publs Privete Patnerships (PPPa). A copy of the
Scherie s ai Annexure-1.

2 The procedure o be followed for sabmission, apprasal wnd approval of finascial wppon
under this Scheme is specified below. The VOGP Scheme submisshon, appreisal snd appeoval
provess flowchan is placed st AnnesuneX1

L Institwtionel Strociurs

Ihe matituthotal srctisre for apprasal md spproval of finencisl seppon 10 PPPs s gpecified o
Annesure-,

3. Applicabiliy

LI These guidelines will apply 10 PPP peojocts proposed iy the Central Ministries. State
Uwvernments and Swmasory Authorities, os the sase may be, which own the underlying ms
iwee Bube 5.1).

1.2 Proposals 10 be made ander this Scheme dhall he comidered for providing Viebility Gap
Fundlng (VGFD, oo time or deformed, with the obective of making o FP project commencially
wiable {woe delination).

1.3 The peoposal shall relste to o Public Private Partnership project which is based an & contrset

o amecsakon agreomerd hoiwoes 8 Covernment/stitutony entiny on the one side and » privase
sevior company of the other side, for delivering an infrostructure service on pavinent of wser
harges isee delinflboni,

3.4 This Scheme will upply onty of the contract/'concession s swarded in favour of o prvae
seclst company {see definition),

1.5 A private sector company o Congessbongire shall be ligihle for VGF oaly, 1T it i selected
on the basis of open competitive bidding and i responsible for fimenging, construction,
malnicnance and operation of the profect during the Concession Period fsee Rule 3,10

b The progext shisld provide a service agains payment of & pre-deiermined @Rll or
usgrcharges (soe Rulbe 3.1.Hi)
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4. Appraisal and “In Princaple’ Approvnl by Eogpow ered Commine

4 | The proposal for seeking ¢lenrsnce of te Empawsred Commintee shall be somt {in siv copies.
bath i hand and soff form) 1o the PPP Cell of the Department of Econnmac A Baims in the T
specified w Amnexurc-IV, The proposal showld inclsde copies of all prosect spreements (ach s
cotcgmbon agTeemeTl, sate sappent Agreement. swhstmeion agreement, escrow [ T
CWEMT agreement ard sharcholders” agreoment, an applicable) aed the Detniled project report/
Feesibality Repor wath fimancial madel.

4.2 The peoposal will be circulsted by the PPP Cell 18 all mémbers of the Empowered
Lamminee for their cormments. All comments received within three weeks shall be forwarded b
:HmrﬂrlnhmWMWM.MMuWMum}.
nmmmhhmmqlnﬂtnmmudlﬂhmhmhm
i hased om & model concewsion agreensent, the comments will be fumished within twa wesks
(e Ralen 5.2 and 541

4.3 The proposal, along with the detailed peoject PR, Cofwoesson agreement ond wpporting
apreemants. documents, ogether with the comments of the respective Vinistries and the response
therewa, will be saibmitied by the PPP Cell 1o the Empowered { omminieefor consideration and *in

principle” approval

44 Whike whmanting the propesal 1o the Empowened Cammitior, the PPP Cell will incicate
whether the proposal confirms (o the mandastory requirensonts of the Scheme. Deficiencles, if
anry, will be indicated i the note of PP Cell. Member Depurtmente™111 Aayog will examing
e proposal with & view i ensure that it conforms w0 the conditions specified in the Scheme,

43 The Empawared Commiter will either approve the proposal in principle (with or witout
ek fications) of advise the concerned Mimery, Sese Govermment of matuony suthority. i the
casg may ba, lo provide sddinional documentsclur ications/mfonmaon or i make necevary
chargees for further conslderation of the Empowered Commitios {soe Rule 5.3 Empuswered
Comenitee will rocomanend the projects with VG sought gréster than Rs. 200 Crore & the
Finisce Mindster for i principle approval

Jﬁhmmuﬂ:m-ﬂuhhhmm‘lﬂlmm-wmw}.
fnancisl or sdminbszrative approvals shall be oblained a5 spplicable fsee Rule 551 fom
mm.prﬁﬂnﬁihhfﬂﬂﬁnmuhlﬂiﬂ}mlﬂn
approval of PPPAC shull abio be obwined in nccordance with the guidelines insued by the
Mfinisary of Finance. However, these approvals may be obtained simulmeously in onder o wve
) 1,

A7 b coses where flaancind suppon is nailshle from any other Mintstry of the Central
Lenvermment wnder an on-going Scheme for assisiance 10 PPP, the proposal would by sent to
mmmmhwu“im}mlﬂhmh
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conmidersd for additianal sssistance wnder thin Scheme. the same shall be whmited 1w the
Empowened Comemitlee for corsbderation {see Rube §61

48 Empowered Commitioe will recommend the projects with VGF sought preater than Rs 200
Crone 1o the Finance Minisier for Tnal sppeoval.

4.9 Dece cleared by the Empiwered Commities / Finance Minisicr (s the case may be), the
profect manild be eligible for fnancial ssppor under this Scheome

4100 18 may e nowed that prior Lo making & fismal request s the Erpowered Commitics snder
ihe Viahilliy Gap Funding (VGF) Scheme of Gol, ithe Sponsoriag Authornity of o Public Privae
Pastnership (PPF) project may |1 il so deslres submie the project concept o the Depatment of
Feanomie ATair iy mcerain e sdmisibliin of o progect under ike YGF Schemne based on il
mandasory conditions of the Scherme. The proposul in fhils regand may be sibmiticd 1o the
Departmeni of Feonomic Affairs in the smacked proforms (Annexure-Xh Wihin 7 (seven)
working days of revelp of the duly filled profiems the Department of Econoemic Affain would
inciicute to the Projo Amhority whethar the peoject proposal eould be proposed for the
omsderstion of the Empowered Comminee. Such & proposal coull be made [n case & doubi
exists regarding the admassibility of the project under the ¥(iF Scheme.

& Viability Gap Funding (VGF)

£.1 The quuniim of fnancial support (VGF) o be provided ander this Scheome shall be in the
foem of enpitel grant and aperstional grant ot the smge of peoject conaruction and fira § yean
aflzr the Col), & ihe cise may beas glves n Rile 4.1 of the Schorme { Anniexune-1)

& Dervitution o Hid

.1 Finamcial bids shall be invised by the concemod Minidry, Swic Oovermmen or suiiory
entity, as the case may be. for mwand of the project within four months of e spproval of the
Empowered Comemitioe, This period may be cxsended by the Depanment of Economic Affaim,
s necessary (vee Rale 700

.2 The private sector company shall be selecied through o fransparent and opem compelitive
bedding process. The criterion for bidding shall he the amount of VGF requised by & peivase
segtor compamy where all other parameters are comparnble (e Rule &l

7, Final Approval by Empowered Commiites

L1 Within theee moribes from ihe daic of saard, or such cxsended peviod o may be permibibed.
the Lissl Finaneial Inaiution shall presens iy appreisl of the project (in s copie, Bt in hend
e sl fiarmi} for corsideration and approval of the Empowersd Commities The appraisal shal|
b accompnbed by an updsted application i the format epecified at Annexure-IY abing with the
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pruject report and project agreements. The Lesd Financial Intitution shall verify the comvents of
the spplication and convey s recommendation W e Empowersd Commitiee (see Rule 7.2)

7.2 Priar 0 finad approval by the Empewered Commince, the Mirsdry, Stte Ciovermment or
satueory authority, @ the cese may be, proposing the prowect, shall cenily that the bidding
process confirms 00 the provisiors of this Scheme and that all the conditions spevifled in the
Schomein principle approval of the £C have been complied withi see Rule 6.2).

7.3 The procedune speciliesd in pars 4 shove shall be follived mitals mataendis for cusminmibon
and spprovai of the sppravsal repan of the Leod Financial Inatitution,

T4 liv case, ihe Governmend of sistubory enbity proceeds with bidding process with ssbstantial
ultrrasions to the hiddng documents and provisoos spproved by the Empowered Commites
without iking prior spprovel of e Emponered Commitice, the Epowered (ommitiee may
decling the final approval 1o the prsject.

K Disbursemeni af Y GF

K1 Prive W disherserent, the Empowredlomminoe, e Lesd Pirmncal naistion and the
private seclor compary (sponsiring mghority woukl be the confinming party ) shall emer imo a2
Tripartite Agreement in such lormat & may be prescribed by the Enpowersd Commites from
L 1 T | eee Rule B3]

B3 For the purposes of this Scheme. o Lesd Finoncial Instiistion shall be the Fnencial
Instittion (FI5 that i fending the project, snd n case of & consariium of Fis, the Fl designied s
such by the consortium shall be the Lesd Financial Imtitution {see definitbon)

&% Capitsd Grant VO shall be disbarsed only afler the private secior company has subscribed
and enpended the equlty comtribation royulned for the prvject and will be rebeasad in propostion
io debit distursernents by Lead Fnancial Instinsgion

Ionwgver, in case of wib-schame 2. Operstional grant shall be disbursed srmually for the firt five
vears post achieving CTHD based on sudited aniial sccounes and shall be subjeat 1o Shelower of
ﬂtmﬂﬂlﬁlnﬂq‘ﬂﬂhﬂiﬂﬁﬂﬂlﬁlﬁlﬂhbﬂlﬂ“ﬂlﬂ
covlincurmed. (s definitlon of DM cod ). {ses Ruls R.11

£4 in came, 8 project under seb-scheme | & 1 s funded compieiely by equity. Capital Gt
VO shall be disbumsed afier the equity contribution & expended by the coacesslonalre in
sccondance with the propect mikestones achicved (kwer of physical or flmancial progres).

K% VOF shall be mlessed 0 the esorow sccound only afier the recomsmendations of ihe
Spassnring Amibority (see Rule 8.2,

% Moaiorng
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The Lead Finoncial Inaingion shall be responsible fv regulsr monitoring and periodic
evalustion of project complisnce with agreed mileitones and performance levels, particulerly Ffor
the purposes of disbursing the YGF. It shall slso snd 0 quanerly progress repon i the
Empowened Commitbes {see Rude 7,00

10 Beewery of VGF in ense of termisatod projecs

IF i8ar prooet s sermineted & any point of time during the concession period, the YVOF may net
be secovered From the Authority i I8 is reid and continued & FPP. However, if the praject ks
terminilied ot sy paint of time during the concewsion period and ot continued o PPP peoject,
ther WP of Capital Carant Sisbursed under thes scheme may be pasable by the Authorlty 1 the
Ministry of Finance The timaling for re-bidding snd contimiing such projects as PPP by the
Prisieet Autharity wiuid be | jone) vear from csie of iermilsatlon of the project, sfler which the
proceadings for meovery of YVOF will by indtisied. However, EC may exiend this timefine further
o1 § clnd by cabied Bl

11, Ampnabment tn ithe Scheme

Agy amendmenl o the Scheime which dom nol resslt in any maierial Aleration o the Scheme
my b done on the recommendations of EC wish (e approval of the Flamnce Minister.
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Annexure-1

Scheme for Fimancial Support to Public Private
Partnerships in Infrastructure

A,

i

Wiorens the Goversment of Indin recogrnmes ikl thore w significan defical m the
availability of physical infrstracture scross differan secoors and tha chis is hindering
exniaenss devekpiment

Wheroas the developmesi of mimansTne requires [ange isverimens ot connol be
imderiaken out of public financing alond, and thet in erder © aftrect privete capital s
well mi the echno-maragerial cificiencics associsied with . the Tovemmenl &
commitied 1o promoting Peblic Prvate Parmerships (FPP:) in infrasmciure
development; and

', Wherens the Government of Isdin recognbses tha infrestrocture projects may oot

sheays be firuncially viable bezmmse of long pesiation periocs and limited financial
returms, and that fimancial vishilty of such prosccts can be improved through
{Rwermmen ALppr,

Moy, therefore, the Governmeni of bndie bas degided 1o put into effect the ful lowing
Scheme for providing fiascial suppont 0 bridge the vishility gap of infrastracie
projecis undenaken thiough Public Private Parmerships.

It i s imperncive 0 promoie Public Frivate Pannerships in the social secler w0
bring i prisate secid |mvestmnis and efficiencies. Typieally, social secior projects
el high cuplal ivvestments with ow Anascial retums. Therefone, Governnsent of
Indin (Grol) hay docided W enhance the VOF sippon for soclal seckors s defined in
Pude 4. 1(ik

Short Titke and Exient

Ther Scheme wall be called the Scherme for Financial Suppont w0 Public Priviie
Partmerships (PP in Infmstroctnre. Bt will be & Central Sector Scheme W be
administered by the Ministry of [inarce. Suilable budgetary provisions will be made
I the Anmual Plans on i yesir o vear hasis.

The Scheme shall come min force with mmediaie aflect.
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2. Definitions
I this Scheme, unless the comiext alherwiss equires

Empowered Commitier means & Commitiee under the Chairmanship of Sechetary
(Foosumic Afakrsi,with CEO (NIT1 Asyog). Secretary (Experciture), Socretary of the
line ministry desling with (he subject as members mnd Joim Secreiary, DEA as the
Mumnber Sccretary av given in Anncxans 11

Lend Financial Institwtion means the firmncisl institution (FI) that i funding 1he PPP
project, and in cme there |5 @ consortiom of Fle the FI designmied a5 such by the
CUTRrRTR I

Privaie Secter Company means & compuny which (s mot o Government Company™ as
defined under section 2(45) of the Companies Aet, 2003,

Prajeet Torm ar Concesion Prrind means the duration of the contract or congession
agresiiend fof the PPP peoject.

Public Privaie Parinership (TPF) Preject mesns o peoject based on o comtmet or
:wWhm:Mﬂmmmﬂlﬂlﬂtlﬂl
privale sector ¢ompany on the other side for delivering an mimstructare service on
payment ol user chafpes

Operation and Malntenance Cost meam (he bower of the annasl Operston and
Maimigsmnce cost of the PPP project. a) as guoted by the preferred bidder; and (b) o
scrually ncurred during operations by the Concessionaine cemified by the Stamory
Amditor, Operathon and Maimenance cost of ke PPP project generally inchades salsry snd
comsumables. However, EU may excladeinclude amy compunents of Operstbon and
Maimenanes cos s deemed it depending on e praject structering

Total Prajeet Cost means the kower of the total capital cost of the PPP Prosedt (n) s
estimated by the povermment/sataiey entity that owns the prapect. (h) s sanctioned by
the Les! Financipl Imtitution: and {c) a8 schumlly expended; b does ool in any cae
frcinide The cost af b meored by the povemment sanaiony eabily,

Viability Gap Funding ar Grant mesns o grand ase-time or defermd, provided under
this Scheme with the ahsective of muking a project commercially vishle

3. Eligibility

Page 235 of 303



1. In onder 10 be eligible for fanding wnder s Scheme, o PPP project shall meet the
fodlowing crieria;

i The project shull be implememod Le developed. financed comstruted,
muintained and opereied fior the Project Term by 8 Private Sector Compary 10 be
sehectod by the Covermment or o watutory entty thamigh a process ol open
corspetitive bidding: provided that In case of milway projects that are mot
arrmmable 1o operaton by & Privete Sector Company, The Empowersd Commatiee

i The PPP Project should he from ome of the sectors a8 grven in Anaexure 111,

Provided that the Empowered Commintge may, with spproval of the Finance Minister. add or
debeie sectorssish-sectors from the sforosald s,
. Projkcts svailing of VOF under this scheme shall provide » service against
payment of o pre-determined anfl or wser change.
fv.  The coneerned Gavermment sty entity chould cenify, with reasoms:
s Tha the tanf¥user charge cannot be increased 1o ehminale or reduce the
viahility gap of the PPP;
h That the project tem canmed be incressed for reducing the vishility gap:
ared
¢ Thal the capital costs are resonabic and bused on the standards und
specifications nommally spplicable 10 such projects and that the capital
comis canmt be further restricied for reducing the viabsbicy gap

4. Government Support

1. The tetal Viability Gap Furding under this Scheme shall be as fllows:
i For Social Sector Projecis:

i Subacheme 1 This inclsdes Waler Supply, Solid Wesic
Managerment, Waste Water Trentmnt, Health snd Education
iz, The amount of VOF ender this scheme shall be sguinmient
i thse bowest bisd For capital gram, subject o maximum ol 300
(Thimy percent) of the Towsl Project Cosi In case ithe
spomsnring Cemrd MiniarySoe Government Suamory Entity
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propusey to provide sny asmsmncs over and ahove the sud
VGF omt of its budget, i shall be rewnicied & & further 30
percent of the total projeet cost The progects eligshle under this
canegory should have ol least |00% Operational Cost recovery.

b Sub-scheme 2: This includes only demonstration pilol progects
in Health and Education sechors. The amount of VGF under this
scheme shall be ajuivalent o the ket bl which will be
considered as  summation of capital grant aed NIV ol O&M
comt for (e five years after COD, e sphject o & macimum of
4r% of the Toml Project Cost os capitsl graet and 25% of NIV
afl (&M Cost for the finst § years afier COD a8 operational
grant. ln cmse the Spomsoring Centmil Minasiry/Suie
GovernmentStauory  Eailly  propeses 18 peovlde  any
asststance over and sbove the sad VOF out of s budied. &t
ihall be reitricted 1o 8 further up o $0% of the Totsl Project
Cos o capital et and up o 25% of NPY of O&M Coul fiv
the first § years after COD s operalional grant. The projects
eligitle usder thin catogory dbould heve @ leant S0
Operational Con recovery

i For all piler eligible secier prajectss The amount of VGF shall be
equaivalent 1o the kowest bid for cupital grant. sshject 1o mayiemm of
3% of the Total Projeci Cost. In case the sponsoding Central
Minlsiry/Sute Government Stanstory Entity proposes (o provide any
msistanoe over and ahove the said VGF ow of its budget, it shall he
restricted to a further 20% of the toml propect eost.

1 Viahility Gap Funding under this Scheme except Scb-scheme 2 will mrmally
be im the form of & capital grant & the sage of praject constmastion. Propasals
for amy olber form of swistaoce may be considered by the Empowered
Comminee and ssactionsd with (ke spproval of the Fince Minisser on &
case-by-cass hasrs,
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1. Viability Gap Funding up 0 Re 200 crores (Rupees two hundred crane) for
each project may be sanctioned by the Empowered Comminee, subsect to the
budgetary ceilings indicated by the Finance Ministry. Proposals of VGF
engeeding Ra 200 crores (Rupees two hundred crore) may be sanctioned by
the Erepowened Comeitiee with the spproval of the Fmance Miniser.

4 Unless otheraise direcied by the Minlstry of Finance, the Empowersd
Comumintes may approve proseet proposals with o cumulative capital oulay
equivplent o ien thmes the badge provislans

I meed arises, the fanding may be provided hased on an eppropeiate Gnmuls.
i be determined by ibe Empowersd Commities, thal balasces need scrom
soctors and bocetions kn & manser that woukl make brogd bese the sectoml and
kocmtivrad covernge and avokd pre-cmpting of Risds by & few birge projects

5. Approval of Project Proposals

I. Project propodals moy he propusied by 3 Covemment or sty enlily which owns
the underlying assets. The propesaks shall include 1he requisite information nooewary
for satbsfying ibe elbgibility criverls specified in paragraph ¥ above,

1 Projects basexl on standandised model documents duly appeoved by e respoctive
Crmemement would be preferred. Suandalone documents maybe subjecied 1o detailed
scrlny by the Empeavesed Commintes:.

3. The Empowersd Comminee will comsider the project proposals fot Viability Gap
Fundlag and may seek the requinsd dewsils for suelying the eligibility eriteria.

A, Wikin 30 dsys of nocoipl of & project proposal, dely complesed as afonesil, s
Empowered Committer shall mform ibe sporsoring Govemment/stalubory entily
whether the project 1 ehigible for frrencial anssstance under this Schime. In case the
project is besed on stemdalone docamenis (ot being duly epproved model' dandand
docurents), the sppraval process may requare s abditional 60 (sinty) deyvs.

5. Sorwrhsiandsng the approvals granted under thes Scheme, projects promosed by the
Centrsl Government or its stabuiory enitties shall be approved snd mplemented 10
secoriance with ihe procedures apecified From ime o fime.

Page 238 of 303



6. In coses where Viahility Gap Funding is budgetod under sny on-going Scheme of the
i "eniral Uiovermmend, the nter-se allocation hetwesn such on-going Schomic aml this
Schense shall he detormined by the Empowered Comminies.

6. Procurement Process for PPP Projects

1. The Private Sector Company shall be slecied throogh & tmnsparent and open

competitive bidding process. The criterion fir bidding shall be the amosnt of

Vishility Gap Funding required by a Privaie Secwor Compasy for mmplementing the

preject where all piber parameters e coprpuribls.

The Governmend or statutory ertity proposing the propoct abail certify tha the badding

process conforms o the provisions of this Scheme and comvey the same 10 the

annﬂnd(‘mithrirﬂuﬂi!ﬂhﬂlnmﬂﬂqu

1, IB caw. the Government of Safulory eniity proceeds with bidding process with
subsinntisl akermtions o the Mdding documents and proviskons approved by ihe
Empowened (ommaitiee without wking prior approval of the Empowered Comminee,
the Empowered Commitoe may decling the final approval 1o the praject.

5

7. Appraisal and Monitoring by Lead Financial Institution

1. Withis Fvar manths from e date on which cligibility of the project is comvoyed by
ibe Empowered Comminize to the conpemed Govemmend'stuiony eatity, the FFP
praject shall be swanked i accordance with pamngraph & shove; provided thar upon
epplcation made to # by the concerned Government slabilory entity, the Empowensd
Cormeminies may exiend this period by nol mone i fwo mwribs sl @ e,

ba

Tha Lesd Flimncial Inststution shall, withia throe swomtba Fom the dale of Wd award.

peesent s oppeaisal of the project for the considersiion and approval of the
Empowered Commitser: provided (hat upon spplicstion made to it by the conaerned

" In s ol Sk Scheme | md 3 whoen pojects aev entinely fusdded by Byquity, The roln aad raspominditm ol
LFY sl o vmertabart By the Propmet Astharify
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Covemment statuiony entity, the Empowened Commmier may extend this perod by
i more (han one monih i @ dme

}. The lead Financlal Istiution shall be respormible for cegulsr monitoring and
periosfic evaluntion of prosect compliance with agroed milestones and performance
levels. particularty for the purpose of dishursement of Viahility Gop Fuading. It alall
sendl yuarkerly progress feports o the Empowered Comminoe.

8. Disbursement of Grant

. A Caplal Grant under this Scheme shall be dishursed only sfier the Privase Scctor

Company has sabscribod and expercded all the equity cantribution required for the

project and will be reloased in proporion w dete disharements by Lead Frmancial

Institugiom. However, in case of sub-scheme 1, Operational grant shall be dishuned

anmimlly for the firs five years post schieving OO0 bused on madited swal sccouts

and shall be subject to the lower of the anmual O&M cosl quoted by the
crinceasinnnire af the time of the bid amd scrual Ohh col incurred.

In case, & project under Suh-scheme | & 2 |5 funded completely by equity, Capetal

Grast VOF shall be disbursed after the equity contribution is expended by the

concewsionaire and 0 sccondance with the project milestiones achieved (lower of

physicol of finencial progress )

The Empowernd Commities will release the Granl to the sscoow account anly after

ihe recommendanons of the Sponsoring Authority.

3. The Empowersd Commitiees, the Lead Financial Instintion end the Private Sector
Comgmny shall enter mao o Trpanine Agreement (as prescribed by the Empowened
Cosnmittee from time 10 time) for the purposes of this Scheme as glven ot Annexure-
‘.?

-

9. Recovery of VGF in case of terminated projects

If e prodect is terminated ot amy polst of time durlng the concession period. the VO
iy B0l be recovered from the Authority iF i s re-bid and continued an PPP. However, I

'lpnﬂﬂhﬂhﬁlﬂldhpﬂﬂ_ﬂq Fursdend vl exgusiiy. Haery e Triuniie Agrurinsms
whal | be emered imo b i Denporaprd Comrnifiee. e Sopedt Sjuissisrwy Aafofdy | Duner of Se st and
b Privmic Secind Campany
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dhe project is terminsted w0 any point of time during the concession perod asd nal
continard s PPP project, then Wt of Capital Grant disbarsed under this scheme mey be
payable by the Authority to the Mimstry of Firance

0. Guidelines

The Depamment of Fcomomic Affass. Ministry of Finance will imsue sppropriate
guidelipes for implemensation of the Scheme from time e time
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Annexure Il
Composition of Empowered Committee

1. The composition of Empowersd Committer will be ax follows:
() Sevretary {Economic Affars)
(b} CED, NIT1 Asyog
1€} Secretary | Expendiue)
{0} Secretary of the Lo Minksry dealing with (be sabjoct
(&) Jomnt Secretary, DNEA- Member Sooretan

1 The Empowered Commitics will:

L Sancthon Vishility Gap Funding up o Ra. 200 cnoev {Rupoes two hundred cnorg)
for each project sulyect W the badgrlary ceifings mdicasad by the Fisance
Minisary. Amounts exceeding R 200 crore mety be sanctioned by ihe Empowered
Committée with the upproval of Finance Minister,

m & mannet thal beosd bases ihe sectornl coverages and ovoids pre-empding of
fumds by & few laepge peajecty;

i Dewmine the imerae allocation between mny on-going Scheme providing
Wiahdlity Gap Funding and this Scheme; and

iv. Provide clarifications or imstructions relating 1o eligihility of o project for soch
wapport s and whin reguesiod.

). Eligible Sector; The Empowered Comminee may, with spproval of the Finnnce

Minister, add of delete sector/sub-secion from this list of cligible secsoes. given ot

Amnxere (11
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Annexure 11
Comsolidated List of Sectors

A prsent. the fillaving sectors sre eligible for Vishility Ciap Funding under i Schem:

B
iy
i
k)

Roads and bridges. rmilways, sexports, asirports. island waterways,

Power,
hhmmwmmmmﬂmmﬂ
imfrastracture in urban bhes,

Infratructane projects w Spectal Economic Jones and imernal infrastrucume in
Wational Ivvestment and Mamafactering fomes,

|miermational convention cemtres and other wurism infrustrstae prosects;

Capital mvestment in the crestion of modem storige capacay including cold chalis
sl post- harvest siomge;

Fduestinn. baalth snd skill development, withou! ennuity provision:

Provided that Vishility Giap Funding would be provided 10 Medacal Colleges setap in
PPP mode by heing attached Lo as existing diarcr hospita] subjecs w0 the condition
that.

i, Spuses fully allow the facilities of the hospieal i the medical college, and

i States provide kand 1o the medical college ot a concession.

Ol Cins Liguefied Namend Gas (LNG) siorage fieility (includes city gas distnibution
netwerk i

Ol and Can pipelines ikochades city gan distribution nerwork i

lrri gation | dmms. channels, embankments, ew i

Telecommunicasion (Foed Network) (includes opelc fibre’ wire' cable aetworks
which provide hroadband fmeemmeti;

Teleconmmunlcution 10T,

i) Terminal marken

L]
al

Cammon infrestructary in agricubten: markets; and
Sail festing laborsoeies
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AnnexurelV
Memorandum for Empowered Committee
Scheme for Financial Support to PPPs in Infrastructure

& Ma, Item Rpsponsg

i Cieniaial

11 Namof Se Prgor

13 | Typeol PP (ROT, BOOT. BOLT, OMT eic)

L3 Lﬂmfh_v_ﬂh

o ey
Autherity propeaing the projet m e ol
| et arpaieriyimg et e Ride 30§

.

B8 | Mame ol the Civermenent siampcry @ity
ﬂﬂul#hmm
Wbt ] i i

16 | Whether the contiacs coneemien b m by
] W N PR IO DO Ty
iy ddflmlBn)

LT W e proveie wses coageny e
for fimanconyg. Limnation,
marmenmce gnd opevther of B [Eec
Lo Rl L1 0

1 Prujeci Deseripiton

L0 | Mt demacripion of the it

13 | pficasion for the project

25| Mot e o, I m

P4 | Dbl ieal projeo cos wih breal-ap
s wigiat Bemls ol mupeditare. Alwo
i le e T i ol el il bum

{rew divfnimmen |

13| P of investm |

1h | Pemject bnplemenmsmion Schedule (P15}
3 Fimnmacimg Arrahgrmenes

B

B0 | s wl Bmncng (egquity, delsl, st .[ o o
capinal o b

17| Indicile th Feverie wresms o the Projes |
{mormal Fows E
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W Na, iwm
| | The whdhértymg dassrEpliom.

31 e (e NPV of revenue siresma it |2
. e
14 W will fix the e clurge” Floss
the in deall

Il = el
Le | Conibe e Lo T b itacramerd st
Tl g the gap? Il e, plowss farnish
the vertilieme e per A VI
{ste Baie 3 1)
L -E-hr-h:ddhwh
g, tha viah{lity gap'? If e, phase fumish
m-pnﬁmw
i |mm-:1ﬁu;h_m«
phased o Tor rectecing ihe viabiliry gap! If o
e it Ut commilionie 2k pur
Annevsre VL. juee Hule 3.1 )
L] rh-qmlm-—hﬁﬁriﬂluhl
- e muy be Licheutml. |
i IHR
4 oo (KR (1 camgued)
42 Pinarcad DAL ind ming varism msaspmom
{semach sepmraie vhoet If necoary )
] L hearunoes

A0 | e e oot b ol By (he Cemmal
Crovvermuisont of s sipiuiery STl S, The sits of
PPPAL spgruwal wu) be indcated

41 | St ol eavieonmemtsd elmmsoes

£3 | Cheamace reguired frors the Stide Gevarimest

S4 | Oher wippnt rogalred fom the S

L | Gowersem

|8 |Gl Sappert 4

'l il | ity ameund of VOF regained fi the preges

L | e i an percent of e 24

| RZ | W e VOIF e el A
stage o progct 118 s, e
fiarnish detmils of 1l shermasr propeal (e

= e 421

B0 | W e apuerseeing MilinierySiai
UbrvErmimen siabubory enlify provide aim
smangy in add ithen i the VIGF snder fhis
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liem
cherae I yeu. plewe famma domiv
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Is B sary sy Sechemme of Ui Cemral
Crovermmat undes wbich this progect s Phpbi
| fiow Tl samiinance? 7 g, ilicats e
| irtmils therwd, (e Bl 506}

§ ancesien Agrremen

s the {omgeiadon Agromeont basl on # ity
sl el corevslon agreemess ! 1 vew
bnalicaie e detail s Uhevecd |15 & mls Bo b
utached) ninng with nompy of the MCA

L Mok 4.3 aml .4

ave wiy '!I'Il-tllh“:l.l:ﬂ
'm-d?!mﬂ_m:ﬂhiu
it b il

Ivwmniv o thve Concesson A prinmicl LVTRChed
il hreseiure LX)
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ekt the ceibera for short-4stmy |13

 wrpurmie sheed |f nevewain |

Crisarls fur Bidding |

| Wl e b ddiing purmeter be g = |
WGF regaienl? 7 s, phis midliats e Tadding,

2

| Hiarer ull aither enditions. specifications and
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TEE coovvsreocirs e A of profect) by bowm wsborited by the ondenigned o the duly miborssd
RFIRE G +rooctimsmmsmesssec IE o WY, Sinte Caovernmenn of Stabulory Asihaisly, ds the S wiy
e} Forserking ¥ lability Cag Funding under e Scheme for Fimarial Suppert (o FPPs in Infrastnsture.
It in centified that the proposal complies with B (miviskom and digibiley criweria spevificd i the
alornaid Scheme.

The sheove slntements & alsa e mfomsion costaingd in the mckmore) are e W the beu of my
enpwipdgs sl elisf

Dd, N el esdprastion o
T ifiiver alomgurlh afficral sen
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Annexure V

Tripartite Agreement”
v Triparsie Agrocesen is mado o New Delbl onshis ... ... .. | doy of

RSy [ - JO0 |
HETWEEN

i [ B Iln:l-;h#lﬂ:l .. Deymrtrneni
ol . . Md‘ ; |uumdmmmm1hﬂu-

rl:ﬁl'llﬁt:l -"an-ll  oewmimec™ )L

- I T ]ﬂﬂmﬂﬁhlﬂnhﬂhm.tﬂ
sy vl i e “Lasu] Irtiutl ™} g s roitard ofTle 2.
| e i prfciipal chrairistrative affom s [ - . ... ]

AN

L o LIMTTED] a compary moorparated and exsbing usier e
l:mpun!ul.. Ii‘!&.“ﬂhlﬂhﬂluhnﬁﬂﬂdﬁuil . | nciing
tlomuigh s Direcad [Shré .. b b A Ildrﬂllﬂhh-ﬂﬁmmﬂlh
-luu'ilmu't-mhﬂmr ] [ orwirafier nefored W B e
“Loneskiomiire™ )

i The anprésslons “Empowered Comemizme®, te “Lead Insthution® snd the Concomalonaire shall inclode
Ehww popiectl v saerswiry, nd ane hewisaller collicivily fefented o is e “Parties™ nad imdvichinlly ms
“Pary™)

AND WITH

[ovs on e e woe i ity By comssitined ider the Erovisios of B . ... ., A, | ey TRt
lpﬂ”il‘lnlhm of e Ciomnpasie. Ao IHHJ:IIHHSI.H:E_-

fhwraagh i .. I itha =0 e} @ confemingg Pady.
* Deleis wiechever b mapplicable
WHEREAS

A The Craees bl prarssm o the Mot lnvining Prospectus . .. PR 1 (N
mmmwmumuhw-uw“ﬂmﬂn
ievepd bids o cominetion, opertion el maintewees af ., oo [Marmw ol the Progesd] (b
=Prajoat™) on BOT basls

Mo e of Sab Scherne | sl 2 sebrg proprcns arm entiredy Dended by Kty he mle and nespombilives of LFI
shal b wriertsion by the Mgt Aathoriy
"ot i o S S | i L U e et s sreingly Rarsde) Dy mpuiry, e the Tripseise e sl

S ruresd inde by the Dmgeeesd Conemilor, fe Projec fpessssey Acsboriey (Ossingr ol e sl asd e
rivals Saton Conppany .
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B AR cvalwiion of the hids v received the Dhaner bad sceepand the bid of the Comsorium COETTNg
[ | [PRSSNRRER N e . § S | and bas consequert theran eniened lal the Concenion
Agrement L defieed hererufier | a irue o of which i anmesed bereto and marked a0 Anngurs A"
willh the [ oncessinmam which s been provssied iy te Comsistum g undertahe fhe Proyett.

. The Covmral Gevetmaseri has mofified & Scherms ealbod the “Scherme frw Financal Support 10 Public
lirivae Partnersivgs bn koftmstructere™ (the “Schems™) fir francal sapport to inBastructure progni (e
e b be underiaken through Public Prves Pameships

ﬂﬂu:mﬂmma}nﬂ_:mmﬂmnmuumh-m
iy habng (VG anckr e Scheme, the Empowered [ ommnitter hi agresd i provide o e
Comcesshonalre VOF by way of gomnt under and im sovordance with the Schame 1 the exien and in the
inante i fiwih bereinalier.

. The Schiore regres cavain spresetabons by the Thanct nd miering i of il AR sgremer
weikrg fiorhy, mier alia, $a terms and condision of V¥ grant.

hmnm“mhwﬂﬁmﬁﬁ-m:

1, Definitlons and Interpretations

Ilhhmiﬁwnmhﬂﬂl-uﬂn—ﬂm
hrasectively snEpme i

L] 'Wmnmmﬁwirnm-tnm
Wi the provinens contned berein in this hehal

ﬂmﬁnt'mm the Fimancimg Agrocments for feaicing Be Frojos) Com sl which
reTRIST uhﬂrﬂhﬂulnhuhrmmmrmduhl-mmﬂ

113 T oncession Agreament™ mams the Coocesson Agreemens dised | . ... .. | entened inio bwom
the Owner wnd the Corconiinaire, wnd sbull lschide &l Aetesures ad appendions theren and amy
pereadmeni thereto made im sccordrace with the provisaons coramed in (ks hebabl therein provided sy
arhendmerm thereln mude heroafier which maserially aitersmy af the e and condiles tereal shall
e he bisafing om the Emnprewered Commiétter dnd the Cenral Government iless prevsausty apgeoved by
e Emprached Commiline.

10,8 =T otad Project Cout® mesms e kwer ol the Sillidny iotal caprtal cod of the Progee.

PR | 1 e p—— T ) T L
[ . T——— | T, P e o W cotaingd in e Firancisl Pachage sppreved. imor ali
try the Limd Irtimumion: prd

tnm-mwnmm-mmwhmm
b whall ol i hidhe the cost al the land comprised in the Froject.

1,18 VO F Clenn™ ehesans e e payabin by the Ugmwral Gowermment under and in sccombance with ihe
sachverine % 28 Tk i the Craclelines for Fiasncisl Support to Pubibe Privasr Parmerships in Infinine
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rustilaanll Iy chiat Pl Mlisintry s 07 12 2000 vide (0 Nau 107V X0E-PPP snd me eeferred 0 i class
2.1 of this Agreement.

1.2 The wonds snd expresalom heglasing with or i caplinl emers wad im dhis Agroomen ond not cofined
Perein tut defined in the Concession Agroemom shall hisve, i repugnani W e contexi. ibe momsdng
rempeciively mvgmed o ithem in the Concesaon Agroesoe.
I3 I iy A germmest vnless the ceimes) ofierw s iegjuins
. Any refenmce in & ststmory provsion shel| inclele ach provsion & & frem e 1t modifiad o

regmucted or comsolidmed 5o far m ssch sodification of pe-nnctment or consofidation applis or i
capable of applying o nny irassscyom eniomd |nba herounder:

e The words (esporting sirgular shall Include plursl and sioe vers, and wshi demotlsg natursl peros
il rehicle all preders, parinendi . finms, compaiis, Gorpeemlons, e soelure, e, Ssoclsthoes,
organiEtions or other gedies {nhriber or no Seving o seperate gl entiey

< The headings are for convenience of referdtice only ond whall nl be wied (m snd ahad) not offioed the
corwintion or mtepertation of this Agrremnt

dl. Torinn bgiring with capieal kisors sl defined in thes Agrooimii shall bive 9w swaning ascribel
£ lurmer hergery

£ The weords “inchode™ wd “inchudleg™ sre 1 be comsnsed v iibuo | mmistion.
T Ay eelentnce s “day™ shall v refiorenie (0 8 calende day,
. Ay e o “mon i shall meen o i e cakade montk;

B Aay releenee o ey agheoment, deod. indrimenl, Txenos of decunen of sy doscriggion dball b
cotmined an relememoe 1o thal agreement, dend, mminarest, liceme o avher dequmeni samendead, vanad,
wupplemerted. modifled of suspesded ol the dme of sk refermee providnd thet thbe claose shall nol
mn--iﬁhmwﬂlWﬂEWTmm'm
Fervla in a0y Aanner W hEsaever,

L licfereneos b Rocrialy, clases, sabecliuses, paragrapin, Asmeiures of sppondices i this Agaesinenl
whaill, evcep where the ooden sileruine mguiies, b doemsad (0 be nefipenons o Rocieds, Anicles,
clatmes, sthwClues, paragraphs, Amnesuney and appendices of B3 Agreemenn;

& Amy agreemed, oomesd, approvil. mshornation, propmal, nice. commrmnicaton, (sformation o
report sequined snder or pursusen 10 ey Ageeemem B or by ay Parry shall b vadld o efisctil oy
e b b weritthrgg maler i hasch o duly sithetbued reprosentative of mch Party, in thls Sehalf s oo
b e, &

& A rederencs &0 any perind commencieg “fromn ™ 8 apocifhed diy or daie and “vll™ or “untl™  specifisd
day cx date chall ancbude both sach dayy o dees.

| 4 Pricvity of Agreemeats

I the event of w1y conrlicy seTween tha A greement anit
I, e Corcoishon A grosme, o

il mny of the Project Agsesmens,
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e prorcluicws ulf ghiy Agreement shall prevail.
L Grani

llﬂdy'hmﬂmuﬂh-ﬂhrnﬂnhﬂiﬂﬂm-ulnhhlﬁﬂ
believing them 1 he wue the Fmpowerod Commitioe herehy grants i e Concessionsire and the
Concemsimaine hevebs scoopts. (buh the Empoaveral Cammines e VIEF gt ina s of [Reapes
i e e .o crerel] (e *VGF Geant™) for the Propecy ander the Scheme aubject o wnd an the
verre and condiikas s fort (8 this Agrecment and the Schease. The VOT Crant dhall be Sbarssd i
the Comoessionaine by Lind Institstion for and en betalf af the Empowered Commetice n the sanmer s
wtd | Clume 22

3 2 The Lamd Imsinatinn shall diknera the VO Cirant m the maner st forty henon 1o the Crncesa lonaie
fhow end ot Bchali o the Empowersd Commitses in proqunion 1o the dishararmests of the Malatoe Diebs,
wad shall Gher cich vt dishanseies g YGF et o ihe Concembornabe, aotify the Empowrod
Lormiltes of the sane.

20 The Lend Ietimsmon shall along with the disbursement of S Halance Dlebt dishane i propestion

et the VOF G 1o dhe Conctwionsivg in the name marser b sich Halanes Diedd and, spon wch
ifisdrarsernenl. il e dicrnel s beve been neceved Iy e Uoniexissire.

= 4 Momwichsmrding myihing o ihe ooty contaied |n this & preemest 0 the vt of

L APy vuspemsion of e Convesivnain’s tights under (he Coneeson Agreement ue scrminition of the
§ cnoesan A EoemesL, i,

i wmimﬂ‘harnﬂmﬁ-uﬂrnhwnmﬂﬁ
Agrremnil, i

b Ceewrrence of any YGF Defadt,

The debursiment of e balasce of the undibaned smousi of VOF Crani sball be dispendel o
iermenainl, = the cosr ey Be itk solp disoretion of the Empovenid Commises withoul the
Ermpiwered Commine or the Lesd Imbinlon Taisy fable w de Contemionaies or ihe Oweer 0 ey

ey whaloeser o (he same. Sach sovpessin o eriminiton as the cnc may be of the eadshursed
potion of the VGF Cirest shall be deermnd to be with sl agroement of e Parties

2 & The (oncesdonars and the Lend Tnstinmion spree and schewledge thn e VOF b6 for and shall
solaly b waed W Bmd such pan of e Totel Prgect Ciesd o is on sccount of vialshity gap which
pecewsilaied the VO e and fior ni ssher purmoss ki,

26 The Concessionairs and the Load Inatitution ackmowlalge. sred the Do confioms thel VOF Gres
ey iy Scherme sball Be disbirscd caly afer e Coneesslunaire subscribes 30 aad hay evpesded il
expul oy conSurian regsired forthe Propec fromm the Conossmsine under e Fiaaecm| Package.

A, Representations and Warranthes

11 The Confirmng Peety represmnis, smrnts s confiims @ e Eepesened Comrmites s fhe Lead
Insinution sespectively the follewing.

5 The Tutal Predect Comt dops not inclube the con of the lend comprised i the Prgovt incurwl by the
Chwiusi,
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b The Conowmsnainy b hern wiscied Seoigh 8 Sampese dal spen cospetitieg Milding proom
con wiming W e provisons of e Scbeme;

&, The Progoct abal] prosics service sgaien paymest of perdeiermeed aeifTuser charge ae st fonh in it
Loncsinion & gresment:

il The predeterrmined urifluwe chegey poable purnen @ e Comcpision Agreemert o ihe
Concosslasalre for proviess of servces puraanl (hetetn, cenmol be (mnetssd to elianinase o nduce (e
vmhility gap which mocemiaial the mphicason for B VOF Crare for (e Pregoet unsber (5 Scheme Iy
e Chwiner,

e, The € omeesslon Panod under e Concewion Agrosmern cannot be incremsed for poduing the viahility
g1, whiich recewliaied e spplicmlorn: for he VOF Grmii ender ihe Scheme.

£ Ihe Total Progeci Cost b ressonalée and based on the stamdands. md spocilhcmtions sormally appl icabie
i manh propacts m the Propect and dw same mnsal by reutrcsed S daring the vinhliny pp, which

g T grants s or wheh may heerafier be made by te Cmnee w the Concesslansine liw ssbating (he
Toisl Project Cist o sy pat thereol siall it evosod ih aggrogetcibe provikiomas g in Rule 4.1 of
st Schemne.

1.3 The Concasmbonalie represeras ond warmarnis oo the Emposered Commites snd the Lesd lestiusion
-

& v i duly organisad mnd validly evistimg under the lyss in Indie sl bos Fll pescer sl muifwrinn o
ey md porfoms (b oblgaiiens wnder ihls Agreesend e 10 carry oul the tmmsction haely
conempluted)

B 18l tbem il iveeissnry corponiie and ot sotion uide spplioabls Laws 1o aullorie the sxbzulion
sl debivery of thin Agresment asd (o perform i obiigations under this Agreement

i his Agreeme commiitabes s logal. valid oo Meading shéipstion. eiliscenble apaing & o s ordase
with the terma hereod asd v cbligasions under this Agrepmens will ha begally valid, bimding wed
ol kgmiven erfonosahble againe i in scoonfanor vwith i bermic

. That emcution, delivery sl perfomnae of (ki Agreenest will not conflict with of el oo brosch
ar ol defusll e o socckenie perlsmmance egaied b ey of the s of AMemormdom s
Anigles of Associmbon of the Concowcsprs or sy spplicable bw o sny (ovenant, comrsy
armngement of enderstnnding. of any decrea OF order of ey court i wkich it s o party or by wiich i o
iy il [ properibes of gmets b bourd o slfeciad

& All infiwmsatial farvidud o the Eeporoened Conamites. e Lkl Enstingion and (e Cramer amd i
iupdaied v or Before the dae of thin A jgreemoni bs irue ond seounmis fn ol mederial respect;

. Thire aine i oo, mii, proceedings of wyeilggatsim ponding of 1o it Lo ledgn thiastenad aginl
i ai law or o equity el sy coort or any ey udicisl, quesi-judicial of ether sutonty o body. the
aprrme of which may ressh in the leech o this Apemes;

i 1% bas comnplind sz all Apphicable Laws and A ppiiabie Permio o) meterial respeeis

BBk ool in beeach of the Concewlen Agrecmest of af s Prodect Agreesssti o |'raacing
Aigrvormonty; el
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meﬂ-ﬂm:_ﬂmuhh{'m Agreemes or mm ather docemes
furmished B i W0 the Empowered Commines or the Uwser on the Lest Financlal [nst|ngion cormam o
will coontai amy untroe of miskeading susemiens of mealsral Eaacts ar cmits of will pmil 40 slalr @ Ml
fact rcrssary tn make sach TEprTSETLRion of waTwen nol mislading

1.3 Im the event of sy cecursics ar ciramsiance corning B B knowledge of the Pary muing an
wmmmnﬁhmmwuumw
jmeomact o any dmeduring the subsluence of s Agreomen, auch party sl il imely sotify she
nﬁrpﬂhﬂﬂﬂmhﬁuﬂﬂmﬂuﬂmhuﬁm#mndmuguﬂ
repwrsemation (v warrarey than hus heen fourd o0 he imererect of e

4. Project Monitaring

4.0 Liead lmsiulcen agreos sl widertakay b sl in e provisions of this Agreerrs, the |ead
Imertumon shal! endefiske Fegile monfng el porbedic evaluston of Project compliance wid the
qﬁmumm“ﬂﬂhhmmwﬂhﬂw
pﬁmmﬂmmwwﬁ—m“uumuw-
mw-hm‘uﬂqupm levels w et fowth in A% Cancession
Agrermen ngriter with hrief descripbon of the cames of Mlipneges of mif-cotlances. (f mny, e
“‘hﬁﬂ.thhhﬁthﬂHﬁnﬂnmdum
chiliggimon hensunder wrideriabe e Tllowing

A1.1 Frum the date of s Agrvene, the Losd Irmistuiion dhall thrssgh it represermative. respect e
himﬂumunﬁﬁ:hﬂuﬂﬂhp-uplllmh.mih‘mdﬁ-m
e

4] The Lend Inssitutiom shall send on @ quanery heds peogres seporas of (e Progect do the
Mﬂﬂﬂﬂﬁhﬂlhmﬂ%ﬂmﬁmi
anjy, fherein

5. Role of Lead Institution

) The Uoncisshonase @ the Lead hstitstion sckomw odge am the Lesd Instiiuton o only acting o
wrnten fior the Empowered Commitise in regect of the VUF e and bas 1 tights 1o e VGF Clrst in
Y e e e

%3 The Ersponernd Comminiee evely sathorses the Lead Institutaon 10 Scerone vch nghty, (arwer,
monees e discreiion @ and conieered by dhis Agrvement en fw Lesd Tnstingion wgeer with all
sichi rights, powens, suthorsies and decrenon i e revwmably innidenial beret.

unmhmﬂmﬂﬁmhmwmmhmh
e Benelit of, wnd 8 apest for e Empowered Commilies of s pombress, sccoson o mslps, @
accuidasmey with the provmiom al thiv Agreomes

.4 The Lend Inuimgion shall masesin sccurste scoount of all VOF Grant dnbumsernents made by it
mwﬂuw-ﬂMhhlﬁﬁ;d’lm}mhﬂ:mw-:h:h
of the immedistcly proseding mont duly ceriifed usder the hunds of an officer of the Loml Irstilation
dily sborised im this behall 10 the Ermpowered Commines wgether with ssiement showing (he
stk ivendi g ruessen & bedu e of e balence of the VOF G resaissng b be disbursnd.

3 5 In dincharge of its dusies and obilgations hereuader, the Lead lesiinmion
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i My, in the dheesos il b feith o gross iepligenes o i part. sely 6 i any Seitten of G ebich
might ressomly e expeisd io be within the keowledge of the Concemlbonmry apon o oifcme siged
oy o el of the Concessivmairs by an officer of the Concesbanaivg duly ssthorised [ this behal!
v e [Bosrd of Eireciors of the oneessionsre;

B Muy, in the sheence of bad fith se grom megligonos on i part rely upos the aubesticity of sny
curmrEscaban or decumaent beleved By il w b suthenic

£ Shall, winhin S (five) husimess daya of i secepr defives w o Ermpowenad Commines & oopy of &ns
ntice o docurmend recoived by @c Lo Isstiniton in i capacily s the tnnlee for the Enpomsied
Cornmizmes froem the Corcessionsim op any ather pamoe hessosdes or in commaction feses ith; and

d. Shall, within ¥ (flse) b davy of B teveipn, deliver o e Contenilernlre o copy of wey nalice o
documen reccived by the Lo Inssinimon from e ©mposiennd Commines i commection ek

5.6 The Load Inutshation agrees not o chaim or evercise any right of wi o, benkes"s fus ar other o gt or
romsdy with respect o sy smouni of the WGF Deanl pending disbursomeni w the Concenssomre. For
tha aviskange of doibs, (| is Bereby ko |edpad sl dgimed byt Lesd lisilistlion fhus ghe s, f
wry, mooctved from the Esspowersd Commities and hold by ¢ Lesd Instiision on acooust of 1he VOF
Cimnl wsd awpiting dishersemmt io e Concemsmaine shall not be copsidersd as part of the sssety ol 1he
Coreipolonnine sl baing st progesty beld in ina l b Empowensd Commiser, and shall. i the cose
af fanknapicy or lgukdatim of the Lowd bnisiution, be wholly eududed From e sseein of e Lasd
I Hathios B saich harArusicy or lijeldaion snd shall be made aver w0 e Eanpowers] Compinies of jia
N

b, VGF Default

&1 Folbreing avents shall sontale an event of defiuli by e Corcemimupre (*YOF Dafasli™) snder
ihin Agroémesi unlens such eveni of deflaull has occuned s 8 resul of Foroe Majeure oF aoy sl o
am v ool e Empmrwernd Conmites:

8 e Concossompine cmiess e Lond Instiaton % tresict e VOF Granl fo aiy accoan of e
& onewsssomwire 0 breach of the terms of this. Agreement and fails w0 cure mich breach by deposigng the
evigvant Bands inbo i dusd graied oo or e Sub-Acoount in which such iy slould e et
mgie, withiin & Come Period off % (Thees busines o ar

E 15 Concesslanalee commits o caises any aiher breach of the provisson of this Agresmment; o

& Ay off e repressielon snd wormants af B Coscewonaine are found o ey tlme o be libe o
incoenno e falls jo cure the ssme. vidhin & Cure Period of § [ five) hesloes div; of

iL Any of the: representalion and warmities of the Owner are found = any e 1o bt Silis o inconnd snd
g Dwner (il w0 e the wame, watkls o Cow Pared ol § (o) bostees dayy, of

e The Congexsionsire commits Concenionsine Delbull under the Comcomion Agmemern usless vach
deefimlr bt ozcurresd sobely de o orial of sny breach of the Coscessinn Agroemen by thae Chaner ar dus w

Fiaee Majeure. o

£ The Comamionair @y afjudged banbrupl o lmoben or boedoal 0 e oword g9 or pass 0
wilpoiive reolulion fur it ding ap or & reoeiver is appeinied b g Conorslosmtiee or e the shide of
& matprial et af @ s
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8.2 Upom ocuarmence of 8 YGF Defaak, the comequences thereed duil he deomed 10 he § material breach
of B Comcamion Agrosment by the Concemnnain and sreserd @ o Cuncevsionairr Dl ufales the
Concesson Agreersert, and shull o socontingly desh with ender s in sccordence with thi provainss
af the {ancesion Agreemest for such hreach under the Concesion Agroomeet.

7. Term af the Agreement

7.1 This Agroemin shail come it oo and offmt igen the eusuon hersof and shall reman = Ul
force sl effect s hmg o5 any of e Lead Faotiitlon of ihe Conceialénuing oblipiioes o fhe
Empowened Corhenines semain wn he dinciurpsd, or o penid of seven yeans fom Me date hereol
e hever (o ater

8. Indemnity

i The Coscasionaise will indemmdfy_ defind s bold hamsdes te Enpowied Costmes aml Laad
Imsetation agaimd amy md ol pencsedings, actioms god third parry clams fir any losa, damage. cow and
wapersr arsng ol of muy bramch By the Cancewimaing of this Agrermemt. o the Concession Agrocmen
af @y of Project Agreesert o the Financing Agreeme, of on aocou of faiure af the Concenionsint
i domgly with Applicalic Laws or Appilenhie Permins, of on somim of dissanament o Gilae o
dinburse the VGF Genmt or sy pars thereod,

K2 The Lend fratitaion wil indemnify, defond sod bokd the Emposered Cainmines sl o o] tiees
s ary nd ol procosdings, sctise and thid pary clams for any loss damuge, cosd md expeens
m“.rmnrhmwﬂnhwnm*mhﬁnq
fims, damage, cost and cxpense. aning oul of s done i dischangs of thelr wful funciions by the Lol
Imestitsrthonns, (o e hoer, servands and dgonts.

8.3 Thie Emposwesed L ot will isfersouly, defend and hodd harmices e Lesd Inuiietion o @] imes
agure any e ol progeadings, action snd thied parmy cluimn for any kom, damage, coa and Fxperne
iy on sccoen of didnement of the VGF Grant passsant oo for and o behald of the Empowered
Comminge o o sccous of Glure of the Cropowersd Commitioe w0 fifil i obdigations ader thin
Agresmen of B¢ Lisd institution consplying it sy direction of the Linpowesed Commitve given
P 1o this Agreement othey than any loss. demage, cost end expenoy arising osf of i dane in
i of i lawfil Rinction by the Empoeral Commisies, iooofleen, iervens and sgents.

Bl [ the gvire thn ang Party henno receives 8 clesim from o thind party in respect oF whick it s et
i the hemeflt of i indomnity hereunder af s reapecy of which it s enlitied 1o rebmbursemon | e
“bruderemiliod Party™), it sl mosdy the other Party responsibie for indemmifying such clem horoumder
(e Esherrni fying Pay™) within |3 (filleon) deys of recelpl of the claim and shall sof weale or ey the
ghiirn without the prics spproval of e Indesnifying Porty, which spprovel dhall st b onrmsonably
withbeld or delayod. I the cvenl tha the [ndemacyimg Party wishes 1= contest or dispuss the claim, o
oy conduct the procesdings in the aene of the Indenmnificd Party end shel] bear all conts inwolved in
comteting vae mme The Indemmified Party shall provisde all covperation snd mantance tn contot sg aty
hisrn sl ainal| niggs all saxch writngs and documaonts g the Indermnilying Parn' may resonably regquine

9, Dispute Resolution
Wl Any dispene, Bifference or clibm srising 0wl of of in consection with Ihis Agreemens which is nei
resslved amicably witdin | .. .. ... | days of comemunication heresl shall be decided finally by reference

i araration 0 & Peard of ihree Adssraton conprieeg of eng nemenee of the Pamy which = ihe
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mhﬂummi-mh-du-rmn#f—im.dnhﬂuh“ﬂm
accordance with the Rulzs of Arbitratson of the |neentionsl Cestre for Alritive Plapuse Resolution,
Mrmhnhmmﬂ-ﬂﬂlhhﬂhmﬂhuﬂm-iﬂlh
vt o the provisines of the Ao and Uanc o | Amesdmen) Aq 2019,

9.3 The Arbstrgsns shall s & reasoned swand amd ah s shall be firad st ingdmp on e Parice.
[ it sprsiae oof i irmtion adal] by DieThi amd he Lampuasge of arbstraion shall be [ nglish

10, Miscelluncous P'rovislons

i, Gaverning Law sad Jurisdiction

Thas Agreeme shall be consirusd d interpeied i asccedance wilh and poverned by the laws of indie,
anal fhet Ciouarts st Deibs shall have jurisdictiom gver sl mathers arfsing ol of or relating i shis A greement

1.2 Walver of Sovervign | mmuniiy
The | enprsred Comsyises seconditionatly aed irevocabiy:

. Ao (i e pealon, defvary arned v frmance bry it oof this Agresmens comatitiie commelal st
o il ooy v ior cormimacrc [l prarpure.

hwuﬂmmuwwhm-mmumhn
jurisdiction in relation 10 this Aprevmeni or any Mesction conkempliied by T Ageeomenl o
ity | whether iy rewson of sovereigey or otherwise) from vach proceedings. shall be claimed by of
wr hekalf of the Emprvesnd Comeiies with gt ui by gsefs.

& Wlven my right of svemumity which i o s, Property of nEvenues foes his. may ssxgulee in the
e ot which may be anribued o 0 ey juniskalen wd

& Consenty generally #1 prspect of e onlwoomen of any julgenenl of ward sgaimal il in ey ah

i the glving of any rellef or the o of any procis |n am jurisdiction m conmectaon with
sach proxetdings {includng (he makmg, erforcement or euecelon against i or in repect of any meets,
progeerty o revess whatorver irmspective of Buir wse or iendod wee of amy order or jodpermeni Voo
ey b made or given in conmmition therew ithy,

i3 Righits of the Concesslona e

lhﬂﬂlﬂhﬂhmuhwmmlﬂhwhm
mHMmthmmmhhﬁqhﬁlwﬂhL—!
Instliution and ibe Concesslonaire shall have m other rights or remody gingd or to such V0T Giram
Hﬁllnmwﬂﬁ'dﬂ-ﬂmnﬂ{'_ﬁl

Hikd Amen diments

AT scklitions, smondments, miodifiestnnms snd vanatiam G this Aproemest shall be valid, effeciual and
incing on B Parihen, amd the Do oy If i wrising sl aigred by vheir respeciivg duly suthoriued
eprrErTal v

TLE Waiver

MG | Warver by any Party af & defiah by aber Panty (0 the observance and perfimancs of sy
pravision of o abligations under his Agrarments, Shal| ros operaiy v b comisnasd 4 & waiver of mny
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ity of subesjicm deflaull bureal ar of ok provisiams o ne il pabons under this Aprosment. b, Shall
st e effoesive mindess it b in uih;ﬂuudh:ﬂl}uuﬁnp—d-rﬂhw-ﬂ:
il il affecs the valdity or enfoevesbiliny ol dis Agrecrseni i any manmer.

1057 Meicher the Tl by any Party 10 insisl on ey eccmlon upor e perflmdnce of e erna.
corslilions wel proveiees of (ks A prevmse or a9 cidigstion iheveunder nor ime of other indelgence
mhnmmmmﬂhnﬂ-m--ﬂwﬂuﬂMHm
oo e vt o the v inguihimen of ary v right hervandar.

18,6 %o Third Party Beneficiarics

This Agreemens is solely fi the herelit of the 'arves aexd o ocher persan or ety shall have arey rights
Trrrunader.

0.7 Smrvivel

10,51 Toreninarion o this Agrecsent: & hall mex relirve the Parties of pry obligatons kvnde wiach
expreualy v by smplication survive rminson bereod, wnd b Encept i otherwise provided |n ey
mmmnhwmmqmmuyﬂﬂ-mﬁuummmd
any obligatsn or fisbillses for los or demage W the ofer Pty arising an of, of cased by, acls or
sl of such Pty peier o the efSectivenens of such Larmination or arisrg oul of WCh Jpmminetn

1672 All obilgations warvivimg e conceilalion, expimmion or krmination of this dgrecinent slall anly
mhh-pﬂduﬂnh-nmﬂnﬂuhi-ﬂﬂm—ﬁmrmﬂﬁw.

104 Severability

umwmm.mmﬁhﬁﬂimhumhﬂﬂﬁw
uenforcedable of 1 decl e Hn'murwupuhﬁnuqﬂ-m“h
mw-_ﬁ:ﬂhhm.hﬂh:mﬁmﬁmdhmnmm
ot bt foctad in any manoer, ane the Parties will negoisie in goed filth with & vies W sgreEing i ooe
o mure vk which may be salnbidod B vk nvalil. mwrndorewsble o illegal provisong, s
neardy i b practicable & sk invslid, llepal o unonfsrcesbie provisen. Failure s agree Upon amy
suthprovivioos shall not he sabyect 0 dnpase resnistion ender Clawse |81 of ihts Agrocment o
bt

104 Succesory wnd Assigns

mwnﬂhwu-ﬂﬂm“hhﬂnﬂhhﬂ-jﬁm
spriad iR permiTal gwign

LN Noives:

Al maices or ofher comvmanications 1o be glven or made under thin Aggvereent whall Be in wriling. sball
evther be delivered personally or 1ot by courier or regmiered poa with an addizional copy 10 br sent by
fassirmle The addren for wrvice of esch Party asd it facvimile rmer ane 361 oul under ity narme on the
sigrung pages herein A stice shall be effoctive i o lual Fecnipt tharrof e that where it s recetved
alher 8 30 (flve iy} pon. o a hasiness dny o om & day tl s rod 8 Dindess day, be notse shall be
decmed 1o be soceived on the (sl business day Iollawing the dste of actudl receip. Withou poudics w
nm-mmmmnm-mhmulmpmm-
mw;n—lb'.umiilrmﬁirujmﬁpuuhnﬂmufnhuh-
creremmbcatam, 1 (s heretn agrend and acknowbodged that any Farty mae by notios change the addeesi
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abhils sk mtices and commusisios 4 ane e deiared or Eied Saich change shall be efecuve
i all whe Parties have notice of it

18,11 Language

All notiess, venificsios. cormpandeonce asd pricecdings wader of i consection with fhis Agreomes
bl b m Fapihb

10,17 Authoried Represestatives

Faich of the Parses shul] sy notice i writing designate their respocine suthorsed represestatives nough
whotn inly all comemunic stions shall be masde. 5 Pty heroto shadl he erstaled (i o and or mewtise
ar pshe Bresh appoitmers of sach authorised mpresentatiee by sbeilar notice.

10,13 Original Document

This Agreement sy be exvocmed in s counlerparis, aich of Whah ke et dmd deliversl xhall
coimliting an anganal of HEs AprecTent.

1l 14 Recovery of VIGF in cose sl termmaied projects

If the project s terminated o any point of time during the concesssm i, the VOF muy not
be recovered from the Authority (Owner) if i Is re-bid snd comiinued @ PPP. Howeves, I the
mmm:wwﬂlhﬁuhmw-ﬂumnm
project. then 9% of Capisal Cirant desharsed uader this scheme may bhe payable by the Authoriny
(Crwier) W the Misistry of Finance:.

10.1% Conflrming Purty

Tt Crwmer s signed this Agroenienl m confliming purty i bolan confinmation of the Fprdsomlatioms
and warrastiies of the Owaer et forth heveln and in ratificotson af the terms hereod.

In witwess whoreol fhe parties heress hawe puevuind (hese presemes on (e doy, oeonth sed veus Besl
ullsrvg wrilicn,

P mnd s il iof the Lesd Irmlitution

T wned o Baghadl o e Emposensd Uomanities
iy
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Mame

Lhewyrration:

i ey prsance wl
B
L

i (mhen confrmution md msifeion of the Ouner's represeniation: sad wamintes amd af e o
i

Fior amal o bushusl ol the: Ovener'

Page 259 of 303



Annexure V1

Certificate Relating to User Charge/Tarifl

{ T b Frrwshied an requ et undeer Riglet 3 of the Scheme for FinancaslSuppon w FPF i Indrasancte

B i centified shat-
W OThE e o o R piet) s boen subasitied by (e dersigned an the duly
wuthored officer af v oo o (mwre of Miniry, Stse Govermresd of stibulory

W

Ll

el

]

Llsiend

authority. a8 e cone may be) for sosking Vistility Gap Funding inder the Schome fir Francial

Suppont te PP i InSwstnacurs.

The undersionad lovotw corifies thar e privesal compdion with e provisions and eli g biliy

criteris ypoi fied in the o forrasd Scwme:

The et champeAandT for the project bas boen Msed under ard in poconlec with .,
thﬂ*hﬂ“mﬂlﬁmﬂhrﬁﬂlﬂﬂlﬂh

-::I'hd

The wser charpetarf m fied for ikl profict b indiceed befow (sach separate shoe i

MCCwaary |

e minrensicd oser change il conno. he flued o higler bevel K the s sdaiod Below .

Tht i wbariee alitercln we i b the et ol my know ledge and el

Oficer wlong  with  afficial
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Annexure VII
Certificate relating to Concession Period for the Project

{Ta be Furneshed os sequined under Rule 3 of the Schame for FinanaalSoppan ke PP in infraserchse)

8 b curtifiel thai:
w The ... v e e o i o projecti s boow submieied by il ondersipeed & i dudy
m;ﬂ:ﬂuﬂ . o immme of Miniiry, Soic Girveromenl of stibobory

M-h:ﬂmﬁhudﬂvﬂihﬂmﬂnﬁlmh&hﬂrhﬂm
Suppont o PP in Infrastnacuns,

Bl The concensban meriod For ihe projecs ha boen Beed keepmg o view the comsldersixen (xaed
helam

) The aferpssdd concemlon porid carmun b iecrpannd for U ressons stated beloy

dh That the shove seriements e inee be the beit of dsy Lo beilye and belied.

Pt o 15 ettt

Datet
o

Wieer  wlong  with  afffcial
aanp
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Annexure VIII
Certificate relating to Total Project Cost

(T b farnesiood s reyeived under Rude ) of the Scheme far FinankislSupper w FFP in infrasnctune

I eenified that

B THE o oo e i s oo e o et} P b vubmitied by the underspned m ihe duly
authorsel ol of .. o oo —s oo o (me ol My, Sioy Gowemosnl of sElubory
M.HMMH}MEHHMIHMM“”&M&HW
Sdippor 1 PPFY i bnfrastrciure.

k) The wesl projest cont fior the project i remomble and bos boen Bwnd i accordance with the
sttty psecifications mormsally fifkrwisd for almilie peojecs (aflach wparste ahoa if sy
drtaibs e o be Remnishedy

g1 Thal tee afesessd wisl prosect cowis cennil be eduoed For reasos andiceind below (wisch
el sheet i neoewsary |

dy  That the ahove yestemests sre i be S e ol ey onors becgs dnd bl

ewr  wlong  with  giffeid

i i
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Annexure IX
Brief particulars of the Concession Agreement

A Sporsprnghlini=n €. Liga K- porm ikt
B Seme sl locesion oftheont. X Finars i oo i
SNa, e Clause Mo Dhescriphian
I Geemeral
L1 | Seape af the Praject
i Pleme stats i aboul 2080 words )

ro TR

% | Seatuire o Comoeaibon i be gramed

1.3 Period of Cencession il justifiimion fi iy the
et

i4 Enlamaned capial cos

15 | Likaly constraction period

4 | Condiiees procedent, i sy, for the comcesimn 1o by
st

17| Somm of nd soguisiton

1 Pursities for wlolation of prescribe (M
staniwnds Performmamoe starskani

14 ‘Safery privvesions pelasing 1o e, users pnd
eaminstion works

13 Pt for viokihen of sfey relmed provesiom

o Eorvwimmmwespnt. fplaied proymamm

a Flasncial

11 Plamirn perhond fit mchiwvinig finsncial clowe

11 Mumure sned b of cpital grant’ sobuicy el

14 Bedding paramscter (capitsl sulmily or oltes poeamster |

LR Proveniom. e thange of seape mid the Aol
heardem purool’

AA Comeersken e il any, pryable by [be Conceasionaine
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=F

Liner churpes Tee to be oollecied by the
Concessniain

a7

Indiesse bevw the mer foe has bees determined: e
begal proyl ssimmin napport of wser T | sl v
relevant neie s fication ), and the extent amd raiuer
il ieheation for snflatinn

Provessons. | Fany, for mingaing e nek of kser
revania ool

SO

1

Provmions selating o ewones sooousl, 1 sy

Lo

Prowim s redatitng o irsarsnce

Provesons reting n sudd snd cemnificaton af caim

Lid

Iy s it i v igEmeTE, SEheliREinT Mghts
relationg b lenclers

L1}

L4

ks

4

Pruviom nriatng to competing facilnies, if sy

41

Sopaxafy the Deagrse Rewalition Mecharssan

i

Spes ) e goverming lew awd jarmdction

i

Ve remarks, i sy

e st v i unw e iy
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Annexure X

Guidelines for forwarding proposals to DEA to ascertain
their eligibility under the Scheme = Memorandum Format

Narmp of e Profver

Saste {pre Sextey Project

P o the Appliomn

Admind etrives Misidry Depermen

5. Moy Comdiglon € erimmeil
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5. Mo, Condition Commpd
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Annexure X1
VGF Process Flow

VGF Process
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Scheme for Financial support o Public
Privaie Parmership in Infrastructure ie.
Viahility Gap Fund.

Govemment of Gujaral
Industries and Mines Department
CGLR. No. 1D/ 1 20062536/
Sachivalaya, Gandhinagar.
Dhater = 2500772007

1)

:

for support o peblic Privale parinerships in Infrastructure,
by Ministry of Finance, Department of Economic Affairs of July,

EEE

Ministry of Finance Depariment, Depariment of Economic affairs has imtroduced
& scheme for suppon o public private parnership (PPP) in infrastructure. GO
has made provision to financially support the viability gap to the tune of 200 of
the cost of the project in the form of capital grant from its viability gap fund. The
scheme is confined o Public Privale Parnemhip projects takem by the
Covernmend of il apencies, whers the privaie seclor i sdecied through open
Under the scheme of Government of Indis, a provision has been made that
Crovernment of Indias suppon will be himited o une of 20% of the cost of the
Project. It is also mentioned that State Government or its agencies that owns the
project may akso provide additional prants out of is badpet nol exceedmg fariher
209% of the total cost of the Project.

Infrastructure Development is a crucial sector as recogaized in the current fve
year plan. Even State Government’s vision 2020, envisages hupe rquirement of
169918 crores considering five years” shell of projects in various sectors. 5o the
development of infrastructure facilities is of paramount imporiance for the Siate
in order to ensure Mourshing of ecopomic development across all seclors.

The developmsent of Infrastruciure Projects requines larpe invesiments and cannol
be undertaken oul of public financing. Similarty such projects are nol financially
viable on stand alone basis s they have long pestation period and having Hmiled
financis meturm. Hence they are nol atiactive to the privale sector. Stk
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Government was therefore considering introducing a pew scheme for extending
financial sapport io such PPP Projects in the sectors of infrastructure.

Governmen! Resolaiion
Accordingly, on due consideration. Govemnment i pleased o introduce 2 new
scheme as under -
1. The Scheme :

The Scheme wall be for financial assistance io the projects having Public Privaie
Partnership in the seciors of Infrastrecture. It will known as “Viability Gap
Funding Scheme™ and will be implemantad by GIDE.

It will come in force from the date of Bsue of this GR. and will remain in
operation for the period of 5 years,

1. Definitions :
In this Policy, unless the context otherwise requires

i) “Empowered Commitize™ means Fxecutive Committee of GIDE
coastituted under section 25 of the Gujaral Infrastruciure Development
Act, 19949

{ii)  “Sieering lnstitution” means the Gujaral Infrastructure Development Board
(GIDE)

(i) “lesd Fimancial Institution™ means the financial instibation (F1) which is
fanding the PPP project and in case there i a consortium of Fls, the FI
desipnaied as such by the consortium.

{iv) “Private Sector Company™ : means a Company in which 51% or more of
the subscribed and paid up eqaity is owned and controlled by a privase
enbty.

ivi  “Project Term™ means the duration of the concession agreement for the
PPP Projects, endered in o upon recommendation of the GIDB under
section 5 of the GID Act, 190,

ivi} “Public Privaie Parnership (PPP)} Porject” means a project based on a
concession agreement between State Governmend, Governmend apency or
specified Government agency on one side and private sector (company) on
the other =ide, fmdﬂilmrlgwﬁm“mp}mdm
charpes, as per the provision |xid down under section 9 of the GID Act,
100G

(vil) “Total Project Cost” means the lower of the lotal capital cost of the PEP

Project; (a) as estimated by the Stale Government, Government agency or
spacified Govemmeni apency which owns the project. (b) Sanctioned by
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i@l

the Lead Fimancial Instingion, but does not in any case include the cost of
tand incurred by the State Govermment, Govemment apency or specified
Government 4
“Viability Gap Funding or Grani™ means a grant, one = time or defemed,
provided under this Scheme with the objective of making a project
commercially viable,

Eligibility :

The project shall be implemenied ie. developed, financed, constructed,
mxinkained and operaied for the Project Term by a Privade Secior Company
to be selected by the Government or Government agency of speci fied
Covernmend apency through a process of competitive Public Bidding
prescribed under section 9 of GID Act, 199 &= amended from time 1o
time, In case of Railway projects thal are nol amenable io operation by a
Private Sector Company, the empowered Commiltee may relay this
eligihtlaty criterson

Provided that the projects where any nature of concession agroement as
provided in schedule 11 of the GID Act, 1999 kas been entered into shall be
efigibie projects under this policy.

Provided further that no assistance under this policy can be sanctioned o
existing ongoing BOT [ BOOT projects.

Theﬂthjnﬂﬁdlhrrn-mnlmm:um
Roads (including bul nol limited 1o new alignment, over bridges by
passes and / or widening and sirengtheming and wp pradation of
existing moads).

2 Poris and it Harbours (including bt not limited 1o construction of ne
Ports. Extension and / or capacity augmentation of the existing
Foris).

g i Power (inclisding bul nol Emited o generation, ransmission and
distribugion network and modemization o up gradstion of existing
plant).

4, Urhan transport (limiled to pew or Greenfizld sysizms).

5. Waler Supply & Sewerage (including bul nol limited 1o waler supply
through canal, pipeline or any other nefwork and f or widening and
mm:igwmgrﬂﬂn of such existing nedwork ).

& waste managemenl (incloding but not limited o new system
MWMMIMWIWHME;M:ML

7. Towrism and Convention Centres. {Including but not limited to new
sysiem and or modemization of improvemenl of existing projecis ).

E Infrastruciure projects in the vicinity of Special Economic Zones.
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Provided that the Empowered Commities may, with approval of GID Board, add
or delete sectors F sub-sectors from the sforessid list.

ic)  The project shall provide 3 Service against Payment of 3 pre-determined
Tanil or User charses.

idl  The Stk Government, Govermment agency of specified Government

wy:mﬂrﬂmybe.ﬂmidmnﬁjmlhm
Thai the tarifl / user charges cannot be increased (o eliminate or
reduce the vishility gap of the PPP Project.

X That the Project Term cannol be increased for reducing the vishility
. amd

£ & %ucqﬂmm:mmmmwmmemmm
specificaions normally applicable 1o such projects and that the
capital costs cannol be further restrictad for reducing the viability

fap.

iie) The Scheme shall be applicable 1o both types of projects i_e. projects whene
in Cowemment of India has sanctioned assistance under their Scheme and
those, wherein such assistance is nol sanctioned or the project has not been
suhmitted (o Govemment of India for such assistance.

4.  Higihle expenditure and quanfum of Assisiance

i1}  The total viability Gap Funding under this scheme shall not exceed 20% of
the Total Project Cost

{2} Viahility Gap Funding under this schems will normally be in the form of o
capital prani ai ihe stape of project construction. Proposals for any other
form of assistance may be considered by the Empowered Commitice and
sanctiongd on 4 case o case basis, with the approval of GIDE.

{¥  Viability pap funding and the amount thereod will be sanctioned by the
Empowerad Commitize subject to budgetary ceiling and with repard to the
maure of the project and priority of the State inchuding regional and
sectory balance,

i4) In the first two years of operation of the scheme, projects meeting the
eligibility criteria will be funded on a first-come, first served basis, In Laler
years, if need arises, funding may be provided based on an appropriaie
formuda, to be determined by Empowered Committee, thal balances needs
acioss seclofrs in 4 manner thal woukl make broad base ihe sectnol
covernge and svoid preempting of funds by 2 few larpe projects.

(51 I shall not be open for the project owner (o pet benefil of any other
Scheme of the Site Govemment when swsistsnce has been sanctioned
undder this scheme.

Page 271 of 303



(1}

i2)

(3

id)

(5}

i

(1}

Approval of Froject proposals :

Project proposzls may be submitted to GIDE by a State Government,
Government agency of specified Govemment agency which owns the
underiying assets, The proposals shall mclude the requisite information
necessary for satisfyimg the efigibility critéfia specified in paragraph 3
ahoye,
Projects based on standardized 7 model documents duly approved by the
State Governmeni would be preferred. Stand-alone documents may be
subjeciad o detailed scnatiny by GIDE,
Empowered Commilice will consider the project proposals for Viability
Caap Funding and may seek the required detsils for salisfving the ehipibility
crilerin
Within 3 months of receipt of a project duly compleled as aforesaid, GIDB
shall imforrn State Governmeni. Govenmen! apency of specified
Crovermment apency as the caise may be whether the project is elipible for
financial assistance under this scheme. In case the project is based on stand
abone documents (nol being duly approved model /£ standand documents),
the approval process may requine an additional 60 days.
I!"Iumthﬂn:lma the approval granted under this scheme, projects
promoted by the Stale Government of its agencies shall be approved and
implemented in accordance with the procedure specified by the Board
from Hme to Eme.

Procuremeni process for PP Projecis

The Privaie Sector Company shall be selecied through 3 transparent and
apen competitive bidding process, as specified under Section 9 of the GID
Act, 1959, The criterion for bidding shall be the amounl of Yiability Gap
Funding mequired by a Private Seclor Company for implementing the
project where all other parameters ane oompsarable.

The Government of stalubory entity proposing the project shall centify that
the bidding process conforms to the provisions of this scheme and convey
the sarne 1o GIDB prior o disbursement of the grant.

Appralzal and monlioring by lead Mnancial instilution ;
Within four months from the date on which eligibality of the project is

conveyed by GIDB 1o the concern Government [ sistulory entity, the PPP
Project <hall be awarded in accordance with paragraph 6 above,
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(2}

{3)

in

i2)

i3

Provided thal upon application made (o it by the concerned Government /
stautory entity. GIDE may exiend this period by nod more than two
months al a time.

The Lead Financial Institution shall within three months from the date of
bid award, presenl its appraisal of the project for the consideration and
approwal of empowered Commitiee. Provided thal mpon application of the
Stale Government of concemed apency., Empowered Commines may
extend this period by not more than one month at a time.

The Lead Financial Institution shall be responsible for repular moniboring
and periodic evaluation of project compliance with agreed milestones and
periommance  bevels, particulary for the purpose of disbursement of
Viability Gap Funding. Il shall send quarierly progress seport once every
quarter for review by the Empowered Commiiiee.

Dishursement of Grant

A Grant under this scheme shall be dishursed only after the Private Sector
Company has subscribed and expended the equity contribuion for the
project and will be releasad in proportion 1o debt dishursements remaining
tor be disbursed thereaner.

Empowersd Committee will release the Grant o the lead Fmancial
Institition as and when due. In case of additional grand 10 be released by
the local Stale Government or any other statulory body, the GIDE may
mmmmmuummnmmmmmm by such
The representative of the GIDE, the Lead Financial Institetion and the
Privaie Sector Company shall enter inle a Tripariite Agreement for the
purpose of this scheme, The formal of such Tripartiie Agreemeni shall be
prescribed by GIDB, GIDB shall dishurse funds to the respective lead
Fnancil Institetions and debit as the case may be io -

For General Sector

Demand No. 49

M.H. 285 - Indusiries

(800} Dther Expenses

Minor Head (29) Scheme for Financial suppord io PPP Project in Infrasinaciure
sectaries, Viability Gap Fund

For Tribal Seckr

Demand No. 5

MH 2852 — Industries

Sub-Mujor Head (80) General (796) TASP
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In or head (1) Scheme for Financial Support to PPP Projects in infrastroctare
seciori.2. Vishility Ciap Fund.

CEOQ, GIDB will keep necessary proper recond in proper pro-forma and shall
maintain a separate account for the utilization of this granl

This issued with the concurrence of F.D. Dated 20307 on this depanment fle of
even manher.

By onder and in the name of the Governor of Gujamt.

(P. H. Jagtap)
Section (dTicer
Inchzsiries and Mines Department

Copy 1o :
1) Secretary to Hon. Governor of Gujarat

2}  Phncipal Secrelary b Hon Chiel Minisber

3y Personal Secretary io all Mindsters

4y Advisor the Chiel Minisier

5y Under Secretary to Chief Secretary.

6} Addithonal Chiel Secretary, Finance Depariment
7}  Permsonal Secretary o P51 & M.D.

By CEO.GIDB

7 Industries Commissioner, Udhyog Bhavan

10 Accountant Ceperal Ahmedabasd / Rajkot

1) Selsct File
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Giogarsl Infrasirusture Dovelopimen Basd
Hieck Mo u,_;" Moo, Udiyog bhavan

Catsrulhvmagze
No. GIDRAGIE Act'2 WBC2000
[ A-§- 2003

Regulatimn Ma, | of 2001

?mhwmwrmﬂmmﬂﬂfﬁﬁrm
rlrastrucrure opment Ast, , the Board make ion for Constilutics
of the Exocutive Commitee for the function .m."i’-.".’fd. - ’

I, Shom tilie
anid

CEMIMCRTT
sl

L  Coomtution
af ihe
Cosiwrd fiice

]
@
(K]}
i+
(5)
(6)
(1)
®
]
{10}
{11)
(13)
k|

fa)

L
(a)

Wiee Chairman, (DA

Chilel

Principal Socrotary, Finance Depe.

Principal Sacretary, Ensrgy & Petrochernizals Dept
Principal Secretary, Revenuie Dt

A, mm Ports & Fisheries Dope,
Indystries 'thmuh:fmm

This Regutetion shall be called “Rogulation for Constinio
of the Fxocutive Comnittee™ * !

This shall come o fece on the dte of lee
The Executive Conwmittor whafl consist of Chalrman and ©

Mine) oiher membore  The Exseutive Commitise ghall
corsist of fnilowing,

i

Chied Exceutlve Officer, GIDUY Member

Principal Secrory, LUrban Developmers D, hﬂhﬂi::
Secretary, Water Supply Dept. Inwinee Mem,
Secrotary {Irrigation), Narmada snd Water Resources  ites Mem.

o

fa)

(b

()
(k)

Every [the Expcuthve i
wh;;:iuu . Commitise shall be presided

I eane of sheence of the Chulrman, & member nominsed
ﬂ-ﬂhﬂuﬂmﬂlﬂptﬂlumumdiﬂ i

ﬁmmmmhﬁhumh

Murmwnwuﬁlmm
call meeting even before 30 days time. e

Page 275 of 303



Martice for
the mosting

Agenda of
the meeling

helamdes of
tve: cxamedingt

b
n

E E E E

()

(1)

[}

L]

(e}

(d)

=)

The mestiog shedl ke place &5 por the venue 5o decided by
the Chairman.

Ewory member of the Commies shall rewuin preseat m thee
mecting Thise shall not be amy nomsnation by the mambes.
In came of msbility 1o siend ibe mcsting, member shal )
{aform Chairman b writing 1o grant laeve of shsencd.

Motice shall be iawed Lo fhe members of 00 Committes 10
duys hefore the deie of the mecting

The spends of the Frocutive Commities meeting shall be:
l1sued to 8l membess 3 days belhee the duig of e mosting,

la cane of invitee mowhor, only concerned agenila item will
be |esvied fiae which he i imatod.

Five tembers ingloding Chaitmap shall cofminss quonimm
for apy meeting of the Comemtise.

The Easculive Commities shall whe decision on magonity. In
cane of eqesity of vols the Clairman shall, in sddition,
exercise & right af casiing vale

Miinutes of the meeting shadl be preparet within 7 days of the
doi. of bie mesting. .

The mme shall be ssheiiied o the Cluimsn of tho
Comenitbes hy Mensher Secretary [or spproval.

Afer obisining approvel of Chairman, Menbeor Secrelary or
sn officer uthorized by him may cireulsle the spproved
winiges o ol Mombees incloding Choirmas of the
Commilles

Memsbers of the Comanitiee shall gve conufenia o sugposd
amendemonms B (he minics approved by the Chalrman within
1 days time afier the date of ksoc of the manules.

Meomber Secrtary shull tske mpproprists action on e

eammonts ar sinendinents suggested by the menben,

Minabes spproved by the Chairmon shall be submitied o the
il

amlssguonl ag for Mesolution |/ Confirmation. Al
Maibers inclaling Chairwan of the commiitos shall sign
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M Review of

thae Miral na!

Powers snd
Pimotime of

{a)

()

i}

{d

e}

n

Misutes Hepister musinduined for the purpose ol officgal
recopd,

Mimses of the Exoewtive Commitiess) shoul! alse b
submuiited b the Board for review aned (sfemmtion

Member Seceetary muny submit S setbon taken repot in ench
Ezecutive Conumitior mesting 1o review the mimutes/act i
taken by the Govt iGol, agency.

Tu-d-uhndhhq-mrurulmm“hﬂﬂw
the Board The proposal / matiers to be sabsittod to 1he
Bowrd shall first be put up te Exccutive Commitice and
Comemiltes shsll give s commants end recommeilstion o p
the proposal

Executive Comeniteee shall gpprove  the pee-feaibiljy .,
hﬂjmuh“mhﬂmwmlﬂﬂﬁl:
Beate Govt / Geve. tgency of nfiastructure projects.  The
coat ol the siudy should mot exceed K. I S0.00 [Cive bumaciee]
ity lacs).

Executive Commines shall alte sanction charges
for shie £ csora) woudies mnd smdios an poley famesodk woi
exceeding Ra. 100,00 {one hundeed lacy)

mwmmmmmuw
ar any meh commitiees for manitoring of stadies approved
by i Such Comeminees shall ssbenit a 1epon to Executive
Coarnsitiee on the development of such salics,

duwnhnqmﬂnﬁw—:ﬁm“mm
by the Board under sub sestion (1) of section 5 which has no
subitantial effect on the main chameter of the project.

I:Mm.-hdwiﬁunukﬂhuﬁuhﬂmhpmd

apprise Boad sbout fhe progress, and shall ahie take
meisres foe faster implementation of the txme.
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(hy B sludl delogmtc pewias Woany Moniber ur Mombai iw
Mesnbor Heerelary o releise a0 amount in pomaancs of 10 s
Furetians lsid down m ahnve (B) (e} amd id),

(i) Toumdertake ouch other hmetions sntrmted by fe Baanl

Sacrelar ¥
Cigarat Infrassucihure Developmers Moar <l

T
Al Mesnibeers of ilnz Tioasd and Exeeative Conmmitios

Capyto:
Chagrman, (GIDE
Viee Chairman, UIDE

Copy ta @

Al Oificers of (IDH
Mabioe Hoand
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Gujarat Infrasoructure Development Boand

Block No. 18" §* floar,
Lilbvey Bhavan, Gardhinagar.

Mo GIDECHTD Act, 2THEC Amendment 2070

[rate - O5AM23

Regulation Mo, | of 2023

In exercise of the power conferred usder socton 25 aix] section 36 of Cujami Infrastreciure

Development Act, 1999, the Roard herchy makes following regulabion (e smend the Regulation
of Constintion of the Executive Commince daed. 482003

(2]

Short titleand  {a)
CORUTTCEMETH

(b

Clause-R of ike
[egutamion.
“Chocrm af the (8]
mpeting™

(8]

This Regulation shall be called “Regulution on amendmesl in
Constitution of the Executive Comenitiee™

This shodl come indo foree om the dale of izsoe.

Clamse I of the Repulation did 4RHEG hall be replaced as
follows;

The Fxecutive Commitiee shall consist of Chairmon amd 5
{Five) ather members. The Exceutive Commitice shall consist

of following.

Viee Chaieman GIDB- Chairman

Chiel Soonctory, Member

Addl. Chie! Secretary Priscipal Seceelary/Secretry,

Fimarce Dept-Menber

4. Addl Chiel Secretary’ Priscipal SecrctarySecreiary,

5 Addl Chied Secrctary! Principal Sccretary/Secretary,
Revenus Depl. - Momber

6. Chief Ewecutive Officer, CGujarat Infresirictuse
Development Boand, Member Secrotary,

bl oo

Concerned Addl, Chicf Scerctary! Principal SecretarySocretary
of the depariment whose agends s proposed (o be discussed
shall be invited a8 “Special Iaviies™ in the mesting

Claase § of the Begulation did 487008 shall be replaced as
fallawa,

Fevar memnbers including Chatrman shall constituie quoram for
w1y mecting of the Execulive comimitiod,

The Executive Commines shall take decision oo majority. [n

cose of oquality of votes the Chairman shall, m addition,
exercise o Hght of costing vote.
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Amendment 0
Clamig-11 of
i Regulatmon.
“Perwveer anl
Tumetson of the
Fxocutive
Cammiitog”

sl

")

(el

i)

(el

F 4

thi

Clawse 11 of the Regulmion did 48203 shall be replzoed m
{allows

To usdertske peeliminnry serainy of all matless mibmiibied to
the Board The proposal mutiers 1o be submined 1o the Board
ghall te firs pist wp 1o the Execufive Commatiee and comminies
shadl give il cammenis pnd recommendation an the proposal,

Executive Commitiee shall approve the pre-feasibility studics,
feaaihility sindies, techno-econamic sudies,  cevironment
inapeset assesement snudies, master plan. detailed project repor,
ar guch oier sudics o be mken up by GIOB or as dinscied by
the Stale Governmeent, Governmerd agency o specified
Governmerl sgeacy, & §ie cose mov be, of infiustructure
profects. Exceutive Commitics shall &l s approve studies af the
progects daken up for the development of Special nvestiment
Regions, Ishuid development and under Logistics Policy of the
Stale The cosl of the stady should not exceed Bs. 10,00 crones.

Eaccutive Commites shall also panciion consuliancy charpe
for the sectoral stucdies amd such other studics not excevding
W05 00 erome

Executive Committes shal] approve sl id documenis | EFC,
REP, Terms of Reference, contrmel eic— Bid documents)
regarding the scloction of consulient for various sudios o
mentboned ir abh-claime () and (e,

Exceutive Commitkes sholl constitwie “Sieeting Commitos™ for
monitaring the study approved usder sub-classe (i) and () and
delegate the prwers 10 appove bid-deouments &= j
umder sub-clause {d) Sweering commitiee sholl suboit a repord
8o Executive Contmittes on the development af such studies.

Exgcutive Commitiee shall slso be empowerned 0 moke
recommendation on changes’ emendments o be made in the
proposal  amd proposed  copomssion agresment
recemmended/npproved by the Board under sigb-section (2] of
Bection 5 of the Act wiich has po substential elfectTrmplicatiom
om e main character of the project.

I shall plso delegate powers to aoy Member ar Member
Secretary Lo approve studies as provided under sub-clmse (b
il (e} and detesnine the fnancial limit for spproval of auch
studies.

The Executive Consnimtee shall have full powers 1o spprove

expenditore for purchase of mew premisesbuibding for the
office and revovation of the same including procurcment of
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To,
All Board members,

(i

furniture and fisdures, 1t shall, by Besolution, defegate the
powers o any member of Membe Secrelary  about  ihe
menovion, redestgring and procerement of furniure and
fixtures for existing premises

To underiake such ather funetions enirested by the Boasd

Member Seerciary,
Crapmral Infmastreenin: Develapiment Baard
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Extra No. 131

g

The Gujarat Government GSaszette

EXTRAORDINARY
PUBLISHED BY AUTHORITY
MONDAY, JULY 24, 2023/ SRAVANA 2, 1948

Separate pazing is piven to this Part i order that it pay be filad 22 3 Separate Compilation.

FARTIV-B

Rules and Ovders (Other than those published in Parts 1, I-A, and I-L) made
by the Government of Gujarat under the Gajarat Actz

INDUUSTRIES AND MINES DEFARTMENT
NOTIFICATION
Sacheaniaye Gomdhinages 24* fely, 2013

GUIARAT INFEASTREUCTURE DEVELOPMENT ACT, 1999
Mg - CHUMZV M TDEMET6T-1 - To wowrc of the powar cozfamed by webemcties (1) of mction 16 of
(usimren Erdrawmenore Dievelsgrmest Acr 1955 (0 11 of 1599Y, the Coversment of Cngerst hereby srmands the
Seihadyle ] anpaniad 1 the nfaraspid Ar se fallows aamaly -

In e sid Schecule [, veder the headine projects, sfer spery & seris] Noo 8, the fallovdns satry shall be
{esemed, mevesly, -

“0A Lamany fefraymene and Farilttie meindiss fopmpted Lamioie Dark Dipin-sods’ 1osisne Pare Inlsed
Ceemuzer Depod, Treight Temmml Coetzieer Tright Swmion, Air Prejghe Sation, Ar Carpo Coreplex,
iveld Clin Grciliy, Wanhoma, Tredk Temsmls, S2lm and mck odar Exievnaciam™

By eodar and in the samee ol the Govame of Ggam,
J B PATEL
Dhepuy Secmay to Gouemment

V-2 Es- 13 1301

Gorvermimesyt Central Prae:, Candhinassr.
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[heasin R« i [Bsr
wllun, govyedl  som-23 Hvw
yreia dogrger  Bouviler ol
ARe aysni ) sedlai Reis)
it vrapd yela (ldentify) sz

] i,

Frad HIRR
ilor 2l 11 o1
sar amin: vau ven e/ eaug =y
whia o, >itleam
ol&% /ey qear
dud dla:-
1. e aflaz Ronsel ol e eg/ Reavd SUGEHIE:
Hiezeuy/ 10208/ 990532 /3-8
n. 2kilfin cup wdl wRaEo) Boimel o/ 0/ toetoll ylumsyis: s/
1izedqc/ w358 / B4 (wkoy) :
3. Hwifis cuim wa wilisdle) Round] cnae/ 93/ /2033 uluxsads: s/
1ikeae /vosss /o= (Uid-5)
T ik Wslie) di.ow/ o0/ wor el Mz sxin: 38-16,/2020-DD-111
W e Bollagu Saduies ollde] olae/ o/ Retr o] E3vizg,

Mg

The Rights of Persons with Disabilities Act, 2016l seik- 3w 3{wsi
sl Bl W] madlen [Baaumi Micaioell Rk wiz 260 wouiv) Weipia W)
wdl 5eN-33 Hwe e Fawi Mauioved] %2 €35 dad a2 fainaia us
WRle (identify) s 5] ymand ke seaui wda B, 2 weud gy
SRl WHionw ofloz Ponmen cand dlu: sais(a) o Mesiwel ad 2w
wisnd] A6l ciadlel] o =9 |, af-g wal gd-3 ofl Auall/ vl Eeslno
w5 a,b,cd 2d e B wom viea Brodiol] Rcainag awuo GRegE M2 un 2n
HetiMal 2w all Do Zew) s sida 8.

dwd difa s(R) wdl W sim we wW@sifla Reuse
alive/ee/aoxtel YRua duy dud dlfe sH:3 yal o308 s0a e
ylysell duid Ba se-v yiel o e Besea aow 0/ Roeam el id e §
st afled] fecginey asg) oile & A usT 208 F 2 Doima sl Msaa) d3cd) fis
dar 29l e oz 280 ossl e Meylag) sea aoksdl B8 2w ¥ Joalal
wbteinini Gv ede o Ay wug Roux T A dud 22 piee Hish as S
o (beatizen Jeila wouioll smolDa cand cd 2¢ 58 o Au o fla o S B
Hefie youial] seelldel usia 0 o o Fwsi asdl she Meeyindude 4Ba
dmmen wEar [Ecuisdid] Borfl s A3 asdl seon qryedl snel e oguR
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allcell Erviza Bao Ste uxg v 20elEs su ol wRiadlo R ta
orew ARR vy sraell T co ude &

Fwua deglagrn Baduier GS g duid s sa—{u) Gud
oianfou/soewell Ensact Guell Sdsel @A Sl Al odid
woanilel] g2l sz asd duid e sHis- (¥) 2 Mieo el oes) S
Mecabarn i Syl 2o gad e Hetion go —ou 2ol W2 cyisepa) w2
wouidl HE B g2 w3 eaviza sl wide odl. ¥ 20eadl Al s
Beo 6.

Beia-

T st mnwydsel Fumen o Gl wa wia Bow gasd 3vad
g2z boauiez olE secmsn yE) gE ou ol 42 el oadiel el ad
wwelidl The Rights of Persons with Disabilities Act, 2016 &y«
feewis GRead #d weisn wwaid] 8d wn o il 8 dhesal salon

wiej212 Mol wse Al (Identify) s snel muousi 2d &,

RPwWD Act, 2016 o Werqued] spwes deumid (5acllf vad) cuf@ond) ik tiasiar

welitict woaniadl ol Eeaivicien use 3la (Identify) sea wisia

LN | BN
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CATEGORY ABBREVIATIONS USED: B-Blind, LV-Low Vision, D=Deaf, HH~

* | Hard of Hearing. OA=One Arm, OL=One Leg, BA=Both Ams, BL=Both Leg. OAL=One
Arm and One Leg, BLOA=Boih Leg & One Anm , BLA=Both Legs Ams, CP=Cerebral
er LC=Leprosy Cured, Dw=Dwarfism, AAV=Acid AmtackVictims, MDy= Muscular
' Dystrophy, SD= Spinal Deformity, S1= Spinal Injury, ASD= Autism Spectrum Disorder
(M= Mild, MoD= Modesute), ID= Intellecrunl Disability, SLD- Specific Leaming
' Disability M+ Mental Hingss, MD=Mukiple Disabilities, FD=Fully Deaf, SD=Spinal
| Deformity, SI-Spinal Injury.

wi wourdn Ouiise Eadd] Meuia Bsuis w@low) S eadl wad
bragrok o ten dl, ddl wWossa o] FesRlm wadke gaHl/ Gas e a
aevel sidad]l sty Gl b6
W ospe w Rouoed wue skised Se Gu wids gen o
(G 2, Joll o, ot/ ou/aony e sie syl meod cpr wsaud wd B,
gvtiom e adfla) gasdl ud dna =i,

(L4, e
v wldu
BENR vial Wi ou
uld,
— som, asmuiealla x(les, iy ooa, altas, 3y
- bim, e s e aflael), nin, sl seion e wge-y,  widax
- wiot, weB{ it o wima s, wllia dige- 1, Aidlen,
- wi wrvii sinion VA1 B Jon 2 il vl 2igte-3, Nidlew
- g 2l wilis wfie , #ids o, Al
— il sy B Qi ), Belln wst wiz Roun, sl
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= Bl 5oz, Bala aGmeisld] s34, fulance, ydeag
— syl sidoiid) seilisdall, GIDB, o618 di=12, ¢ Hl o e s, Aitlaye,
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Manual - 6

Statement of Categories of Documents

Blueprint for Infrastructure in Gujarat
BIG 2020

(Gujarat Sustainable Vision 2030

Railway Master Plan

USD 5 Trillion Economy - Task Force Report
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Manual - 7

The Particulars of anv arrangement that exist

for consultation with, or representation by the

member of public in relation to the

formulation of its policy or administration

thereof:

NOT APPLICABLE
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Manual - 8

A Statement of the Boards, Councils, Committees, and

other Bodies consisting of two or more persons

constituted as part or for the purpose of advice and as

to_whether meetings of those Boards, Councils,

Committees and other bodies are open to public, or the
minutes of such meetings are accessible to public.

* GIDB Board Resolution 2023

* GIDE Regulation for Constitution of the Executive
Committee 04/08/2003.
{Attached in manual 5 of this Proactive Disclosure.
Kindly refer manual 5)

» GIDB Regulation on amendment in Constitution of the
Executive Commuttee 05/06/2023
{Attached in manual 5 of this Proactive Disclosure.
Kindly refer manual 5)

¢ [sland Development Authority Resolution 2023
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The Gujarat Gobernment GSazette

PUBLISHED BY AUTHORITY
Vol LXIV THURSDAY, JANUARY 2023 ' MAGHA 6 1944 Mo 4
Separate pasing iy prves bo this Part in crdsr that it moey be Blad o 5 Separste Convpil shisn

PART IV-B

Rulez and Ovders (Other than thoze publizhed in Part I, [-A and [-L) made
by the Covernment of Cujarat nnder the Cojarst Acts.

3R, Mg s v s (s
g
wiematy Sl ] weaaiel 1012
et i Mool iR vegn
Balid: AR - 107 3l VOR0T 117 10w 1 3l wdeid) o] wliPia veend sewenny ol aon wls
el 3 il Bl i £ slondla B sl 4 (el g e Braislen s sesd sl
P el e g gl s ] ) ol Bl a2 30 AL 0N e e
s wd B
Hdem sl sl A S

WAl i
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11 CNARAT GOVERNMENT GAZETTE, 002003 [PART IVE
oL i s et e Fisan
w4y
s, W, 1l el 1oas
et ] el i, gy

B EBER-01-101 - D 10104 1-108-w ¢ o s Sl wlFEss tet bl sese vt g s
s e P, el s arrs wasl Wl Gl Al sl e el el wiEus-aaEiHl
s3-93 ol Soardu semeitld Al 3004 1033 Yl 40 sivarnl Wl B

et Al et e Al

S, ol e,
Wkl i
EDUCATION DEPARTAIENT
NOTIFICATION
Sackivalme, Gandhirecar, & Tamary, 2023

THE HEMCHANDRACHARYA NORTH CUIARAT UNIVERSITY ACT, 1936,

NDUCHSHIUGCY 121160 KEL - In sxemiss of the povarn camimed by e Saoan 10 {6) of The Heshendrmcans
Torik Cojarst Univamy Act, 1796 (Guasr Act To 12 of 1994, dw Comnmmn of Guamt bady, ommzs
Cr. Rehitkomer W Desal, Principel, Jethibs K Pased Ares Collezs & DB, Vias Comseerce Caleze, Puas i fncherze
Wloa Chomrefiar of tha Hemvhoedmriarye Harth Gojem Ussversior, Bame vl 2 raenbr sopoimant (= mads prdsr Sacion
1 edfthe szid At or ol Sarher erdan. wischever s earliar

Envondar md i the nuze of the Govemar of Cga,

B 5 PARMAR.
Under Secretary to Goverzmmms

INDUSTRIES AND MINES DEPARTMENT
NOTIFICATION
Sychmvrina, Gendhomagar, 24° Jamary, 2003
THE GUIARAT INFRASTRUCTURE DEVELOFMENT ACT, 1999,

Fo. GHUMIIOIIDL TG Z8I0LT-1- In sarciie of the powars comfered undsr saonen 19 of de Goam
Irfrastructars Developmant Aoy 100NGUT 11 of (0000 the Govermmas of (et hersty appoims the Rdowing
oemhiry iz the Gojarat Infastmctume Deilopment Board; -

1| Hoe'ble Chisf Misiater ]
1| Har'ble Mirver

'3 Hae'ble Mirsster
Indemirias, Mcm, Small znd Mediee Idnsries, Coizz, BEladl md Rmmi
Indwsriss, Civd Avistce, Labow me Employmast |
Tmzam, Calioel Adsita Ferw nd Exvreament, Clamas Chznge |

=

Chrinearn
Vice-Cheaman
Idsmhar
DLlsrehar
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PART VB GFUTARAT GOVERMMENT GAZETTE, 16-01-2005

H

Y

Haor'kls MEniviar of S

| Sports, Youth Sarvices, Co-drdimtion of veluisry oremisstion Nae-fesidess
Gujaraes” Division, Treespars, Gnik Relzkalk Dol and G Raichal Del, Ol
Defiece, Jail Border Zeoqsy (All Indepmiant Chage). Heme and Police
mmmcmmh;mmm

Hor'ble Miniseer of S

Co-opetics, Set [mtusities, Pricting nd Stetomery, Prowzel (AU Indepedent
Chrpe’, Mlires, Sweall pod himtives Indpoeiss Coomes Bhed and Fwesd
Indesmizs, ool Aviztion (5ene Misar)

1
I

1

vy R

W

Ol Sarrempry

mumw
mwmwm
| Finence Diepartmen

| Enprry oo Pewnchensicals Department

| Funrente Departeet

.Ii - E.. - -

| Gjarat [xfrawtnuctar Development Boasd

Povin azd Trenspest Deparimest

HI

* Additonal Caiaf Sacratary Priscal Secrtary,

Imnee Msrebar

Iz Membar

levinze Mlember

Bty oedar e in fhe mamve of the Oevernar of Grgarst,

I B PATEL,

Depety Secvansry to (iversspss

i s, WAl W Maquan, aiiloR

Lo i av1vaoe s el whhig slia spaerg e wdl

a4 WAL 3 344 A | R
(Baa-T-2) i

Breuag a

3 3 | -«

13 | GHYJ0AYSNNTHCH] [eamaams |
e | GHEIRITSCRT4NINNE] ot |

y
T, L
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0114313 L

| aRwdngRR
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FUTARAT GOVERNMENT GAZETTE, 28-21-2023

[PART IVE
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Holistic Development af Idands (2ot 2]
Bsi ) e,

AVl Hsl2
ELICEER
B2G BHE: @ =yl S vooru/ Dellwig= 10 yif-2),
altienaa, iellaag.
a3/ oa /goqa,

duresi dlen:
1. Bedly 3e Honciad alor/or S govudl 58 end] sxis : 5/1/2015-Coastal Securty
2. s Peaxel a8/ oc /9096 iy 1/9% /Roendl 54 sHis: B-u/ dwawta/
oot/ uilag- 10 uiE-1)
3. v dosiagsi  Bomadisia)  olfdll  d-siefy  Esis  GIDE/ADMIN e
file/161,/2022 /0086, Admin Wi ai. 2& /18 /% oewd] sila

B2

Matsonal Commuttes on Strengthening Marmme and Coastal Secunty [NCSMCS)
agamst threats from the Sea ol a1, 03 /o3 /e vy 3 dlondla Yol Aesal Aok 490
' loteleion wieitad Erion o aeia] #flaes ol 2o adadl Baw wik dysa
el Hse Huite Do, Bedlu 36 daiis, M0 #2810 wiad 2 25 204 e
Nl S0 W &,

a1y o8 /Rovcen Dy drnde ol @i Governing Counalel] Wimnll Asssi
Holistre Develapment of Islands | 2ol 25ad] [Bsia) Hed Consolidated #ol Inclusve
wiegiE wueggn #iz 2 Rura) srami Wil gdl. Hobste Development of Islands
{Hzou wdad! Bsia) ol dscusn 28 ds o et Rer) damdo B, =0 saslifa)
Nl wal WHERE HWekitiol wal Mo 98 lsland Development Authorityol]l a0 24
Aot a8t og /209 duy Ral.a /12 vog e saell] s widla s, ¥ Bugl
i€ Sk, Yoo Fureid #Wd Holste Development of Islands (Szo wddl Bes) ak
uvasa lsland Development Authorydl]l dldiall D eftene] wm seg su99mi
i B,

3| Hio il WEUR |
_t L eaiidli(enan) _ea
sian, 318l (wemiinila ) wo
¥ | s, el sl it ) W02
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Manual - 9

Directory of Officers and Emplovees of GIDB

As on 30/06/2024

Name of Employes

L. Banchha ¥idhi
Pam, [AS

Designation

Address

Tele No.

Chief Executrie
Officer

GO
Block Mo 18/8* Floer,
Udyes Bhavan Sector— 11,

LI Mimat Patel

E--HH!:&E-:

Gandhmagar - 382010 |
GIDR

Block Mo 18/8* Flooe,
Udvog Bhavan, Sedor— 11,
Candhamagar - 332010

078-23232T0104

(1) Bes P P

Mr. FEK Toar

Tonm Flanmas

GIDBE
Block Mo 18/8* Floor,

Udvos Blavan, Sector— 11
Gandhoagar - 332010

DI |

GIDE
Block Mo 188" Floor,
Udvog Bhaan, Secior =11,
Gandkinsear - 352010

I75- 33700 |

LI Joalesh Zaveri

GIDB

Block 2o 185" Floor,
Udvog Bhavan, Sector= 11,
Gandhirasar - 352010

07T5-13232701104

5= Fallaa Jan

GIDE

Block Mo 188* Floor,
Udyes Bhxvan Sector— 11,
Gapdhivaear - 382010

LI Pamka Fatel

GIDE
Block Mo 138" Floor,
Udyog Bhavan, Sector- 11,
Candhimagar - 382010

M. Pranab Nanda

M Privania R

GIDB
Block ¥o. 18T Floar,
Udvog Bhavan, Ssctor— 11
Gandhamagar - 332010

GIDB

Block Mo 187 Floer,
Udvog Bhavan, Sector - 11,
Gandboagar — 382000

BR300
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Name of Emploves

10

Desisnation

Address

Tele Na.

B, Ryl Upadiyay

Eﬂn_?'.[lugz

GIDB

Block Mo 18/%* Floar,
Udyog Bhavan, Ssctor = 11,
Gandhirazar - 332010

11

i Bma M Mod:

Fumior Mamager

GIDB

Block Mo, 185 Flocr,
Udveg Bharan, Sedior— 11,
Gandhimagar - 382010

0T8=23232707/04

W= Shmpends Pl

Jumsor Manager

GIDB
Block Mo 18/8* Floer,
Udyos Hhavan Sector— 11,

- ESITOE |

13

Fazpor ) riagee

Gandhinagar - 382010
GIDB

Bleek Ma 18/5* Flooe,
Udyog Bhavam, Sector— 11,
Gandhimagar - 382010
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Manual - 10

The Monthly remu tion recei by each and

Sr.: Name of the Odficer Desiznadion Groza Salary PWI:&
| 1 | M MamitPasl |G=u.u-.|ll.iu_ugu 19580- | 020138 |
b o _ In Additioral
2 | Az PE T Addstsemal Chisd Tewn Plenmes 13
Charge

3 | M Amit Chonda Deputy Genaral ) fanazss 187,590 12
|4 | bk, Foalesh Zaven Sanior b fanamer LEise- | i1
|4 | M Palle Jam Semor Mamagar 1T - | 1
"6 | Mr. Pankeg Patel Semior Maruger L79%- | 1l
7 Mk Pramsb Nands Samor | Gmager 19620~ | 1
 § Mm Pk Kmnar | Seor Mamager LHEN- | 1
' 9 | Mn Rujul Upadhyay | Semor Mamager 1¥s0- | 1
|10 | M Rima M Adedi Timscr % famamer L3040 | ]
|12 | M. Al Cluuboan Tumscr b ampme 5516 | ]
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Manual - 11

articulars of all plans sed expenditures and reports
on disbursements made;

Gujarat Infrastructure Development Board
Budget-2023-14

| Development of Infrasrucrure Projecss i the |

Zate with Privare Dector Panticipation bawis.

m" s::;:: mp.m;,.i mqu T 145000 | 145000 | 145000 | 145000
Sawmnar Conferencs Expenses el

Establishraser Frpasess sfe incmrsd.

Fmamcial Assistance to Infrastroctare Project |
Dwvelopmant on PPP basi. is. Visbiliy Gep| 100 | 100 | ML -
Fand
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Manual - 12

The manner of execution of subsidy programs,

including the amounts allocated to the details

of beneficiaries of such program

Gwarat [nfrastructure Development Board does not implement any

subsidy programs.
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Manual - 13

Particulars _of Recipients of concessions,

permits or authorities granted by it.

NOT APPLICABLE
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Manual - 14

Details in respect of the information,

available to or held by it, reduced in an

electronic form

Please refer to Gujarat Infrastructure
Development Board’s Website

www.gidb.org
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Manual - 15

The particulars of facilities available fto

citizens for obtaining information, including

the working hours of a Library or reading

Room, if maintained for public use:

GIDE  Resource Center can_ be used by

Government officers in working hours
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Manual — 16

The names, designation and other particulars of
the Public Information Officers

A
1 |MrBachha | First Applet Guaat Infrastruciare Development | 079-23232708
Madh: Pam [AS | Awthority | Board

Block Mo, 18, & Floor, Udvos

Bhavan, Sector— 11, Gandhinagar
[ 3 M. Joalesh Public Coparat Infrasmucnre Development | (75-23333701 |
Zzven Information | Board

Dificer Block Mo. 18, 9* Floar, Udwos
Bhovan Sector— 11, Gandlwnasar

3 | M= Pallani Jam | Assistami Cyarst Infrastmucturs Developrent

Public Board O79-23232701
Informatien | Block Mo, 13, 9 Flear, Udvosz
Oificer Blovan Sector — 11, Gandhinassr

Page 303 of 303



